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Austria: Quantitative Information in Technical Annex

Table 1: Sources and Level of Funding in Austria

Name of programme

Dual Apprenticeship in Company and School
(Lehre)

Supra-Company Training Centre
(Uberbetriebliche Ausbildung [UBA])

Integrative VET
(Integrative Berufsausbildung [IBA])

Traineeship as Part of Higher or Middle Level

VET Education (Ferialpraktikum)

School-Based Vocational Education
Level) (Berufshildende Héhere Schule [BHS])

School-Based Vocational Education
Level) (Berufshildende Mittlere Schule [BMS])

Short-Term Work Placements (Schnupperlehre)

Court Year
(Gerichtsjahr)

Teacher Training
(Unterrichtspraktikum [formerly: Turnus])

Traineeships for Graduates of Medical Studies

(Praktische Allgemeinéarztliche und Fachérztliche

Ausbildung, Turnusarzt)

(Higher

(Middle

Years for
which
funding is
available

Ongoing

Since
2008

Since
2003

Ongoing

Ongoing

Ongoing

Ongoing

Total no. of placements funded

Sources & levels of funding

spunH
J8Ao|dw3z
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/leuoibay
(Ap1oads
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APPRENTICESHIP-TYPE PROGRAMMES

€579m for vocational
schools on national and
regional level (2011)

€149.3 (2011)

140,256 (2009/10)
(this includes also IBA and UBA:
2011/12: 11,943 UBA, 2,018 IBA)

11,943 (2011/12)

5,741 (2012)

TRAINEESHIP PROGRAMMES

Not funded
€2,099m public funds for Not funded
both BHS and BMS)
(2011)
€2,099m public funds for Not funded
both BHS and BMS (2011)
Ca. 1200 p.a.

6,978 doctors-in-training (2011)

Cost per placement

salleloljauaq
/ Sstuawaoe|d
1U814N2 JO "'ON

(ereidoidde asaym)
J9Aojdw3g

140,256 €5,605
(2009/10)
11,943 €14,000 €14,000
(2011/12)
5,741
(2012)
137,534 €8,601 €8,601
(2009/10)
79,388 €8,601 €8,601
(2009/10)
€ 1035
(Remuneration
per month per
trainee)
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Table 2: Effectiveness of apprenticeship and traineeship programmes in Austria

Name of Programme

Dual apprenticeship in company and school:
(Lehre)

Supra-Company Training Centre
(Uberbetriebliche Ausbildung [UBA])

Integrative VET
(Integrative Berufsausbildung [IBA])

Traineeship as Part of Higher or Middle level VET Education
(Ferialpraktikum)

School-Based Vocational Education (Higher Level)
(Berufshildende hohere Schule [BHS])

School-Based Vocational Education (Middle Level)
(Berufshildende mittlere Schule [BMS])

Short-Term Work Placements
(Schnupperlehre)

Court Year
(Gerichtsjahr)

Teacher Training
(Unterrichtspraktikum [formerly: Turnus])

Traineeships for Graduates of Medical Studies
(Praktische Allgemeinérztliche und Fachérztliche Ausbildung,
Turnusarzt)

Total no. of
beneficiarie

s (who have

taken part
since start
of scheme)

140,256
(2009/10)

11,943
(2011/12)

2,018
(2011/12)

137,534
(2009/10)

79,388
(2009/10)

No. of
participating
companies

Completion rates

-UON

payneso
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0S¢ > yum
YlIM 9% ® 'ON

SooA0|dWa
0GZ < yum
saluedwo)
SooA0|dWa
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J0 % ® ON

Suoneonienn
Aj@ieIpawiwy
JuswAodwsa

APPRENTICESHIP-TYPE PROGRAMMES

76% (within 3
months)

TRAINEESHIP PROGRAMMES

66% (within 3
months)

68% (within 3
months)

uona|dwod
Jaye syuow
9 uswAo|dwa

41.1% (after
18 months)

54.5% (after
18 months)

Effectiveness: Progression outcomes after completion

0 uonajdwod
Ja)e Bbuiu
resy/uoneanpa

50% (after 18
months)

31.3% (after
18 months)

awayas

jo uona|dwod Jaye

puij 01 uona|dwod
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191ye aw) abelany

(syuow) juswAojdws

2.6% (after
18 months)

4.7% (after
18 months)
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Main data sources in Austria

Informants:

1. Dr. J6rg Markowitsch

2. Dr. Lorenz Lassnigg

3. Expert from IBW (Institut fir Berufsbildungsforschung der Wirtschaft)

4. Valerie Bésch, Bundesministerium Fir Arbeit, Soziales und Konsumentenschutz

References:

Arbeitsmarktservice Osterreich 2012. Geschéftsbericht 2011. AMS-eServices: Gefragt ist, wer neue Wege geht. (Business Report of the Public Employment Agency 2011).

Bruneforth, Michael, Lassnigg, Lorenz (Eds.). 2012. Nationaler Bildungsbericht Osterreich 2012, Band 1: Das Schulsystem im Spiegel von Daten und Indikatoren. Graz: Leykam. (National Report on
Education 2012, Vol I).

Bundesministerium fiir Wirtschaft, Familie und Jugend, 2009. Die Lehre Duale Berufsausbildung in Osterreich Moderne Ausbildung mit Zukunft.
CEDEFOP, 2011. Refernet VET in Europe — Country Report Austria.
Dornmayr, H.; Nowak, S.; IBW, 2012. Austrian Apprenticeship Training in Figures 2012. Structural Data, Trends and Prospects. ibw-research brief Nr. 77

Dornmayr, Helmut , Wieser, Regine , Mayerl, Martin. 2012. Bericht zur Situation der Jugendbeschaftigung und Lehrlingsausbildung in Osterreich 2010 — 2011. ENDBERICHT. OIBF und IBW, Wien,
Mai 2012.

Eurofound, 2012. Austria: ERM Comparative Analytical Report on Recent Policy Developments related to those Not in Employment, Education and Training (NEET)
Federal Ministry of Labour, Social Affairs and Consumer Protection, Section VI 2012. Youth and work in Austria. Reporting Year 2011/2012
Federal Ministry for Education, the Arts and Culture, 2011. OECD Country Report — Austria. Overcoming School Failure: Policies that Work.
European Commission, 2012. Study on a comprehensive overview on traineeship arrangements in Member States Final Synthesis Report.

European Commission, 2012. Facilitating access to apprenticeship and integration into labour market: training guarantee and youth coaching. Peer Review on ‘The dual training system — Integration of
young people into the labour market’. Germany, 24 — 25 September 2012.

European Commission, 2012. The European Commission Mutual Learning Programme for Public Employment Services — Peer PES Paper — Austria. Peer Review ‘Effective Services for Employers’
Paris, January 2012.

Fakultéatsvertretung Jus
http://www.rewi.at/seite.php?id=19#, retrieved 29.05.13

Forba, 2011. Praktika und Praktikanten/Praktikantinnen in Osterreich.Empirische Analyse von Praktika sowie der Situation von Praktikanten/Praktikantinnen.

Herzog-Punzenberger, Barbara (Hrsg.). 2012. Nationaler Bildungsbericht Osterreich 2012, Band 2: Fokussierte Analysen bildungspolitischer Schwerpunktthemen. Graz: Leykam. (National Report on
Education 2012, Vol II).

Lenger, Birgit, Léffler, Roland, Dornmayer, Helmut. 2010. Jugendliche in der (iberbetrieblichen Berufsausbildung. Eine begleitende Evaluierung. Endbericht. OIBF und IBW, Wien, 2010.
OECD, 2010. Learning for Jobs - OECD Reviews of Vocational Education and Training, Austria.

OECD, 2012. Equity and Quality in Education: Supporting Disadvantaged Students and Schools. Spotlight Report — Austria.

Statistik Austria.2013. Bildung in Zahlen 2011/12. Schlusselindikatoren und Analysen. Wien, 2013.

Statistik Austria:
https://www.statistik.at/web_de/statistiken/gesundheit/gesundheitsversorgung/personal_im_gesundheitswesen/022351.html, retrieved 29.05.13

Unknown, N/A. Austria national report: First cooperation cycle of the EU Youth Strategy 2010-2012.
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http://www.rewi.at/seite.php?id=19
https://www.statistik.at/web_de/statistiken/gesundheit/gesundheitsversorgung/personal_im_gesundheitswesen/022351.html

Belgium: Quantitative Information in Technical Annex

Table 3: Sources and Level of Funding
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which
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is
available
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APPRENTICESHIP-TYPE PROGRAMMES

Apprenticeship Contract for Lifelong Since In certain cases employers get an €7,342,804 7,415 3,007 (at €3,20
Learning in SMEs 2010, apprenticeship bonus from the (2012) 1/02/2013) 0 per
(Le contrat d’apprentissage dans le cadre de la ongoing federal government: €500 or €750 stude
formation permanente pour les Classes depending on the year of education nt
moyennes et les PME (IFAPME/ EFPME) / De (2012)
leerovereenkomst in het kader van de leertijd
(Syntra))
Part-time Employment Contract for 2009- 2009-2010: In certain cases employers get an 2009-2010: 329 co- €1,06
Alternating Training 2014 €1,393,234.06 apprenticeship bonus from the €901,576.53 financed by 5 per
0o : 2010-2011: federal government: €500 or €750 2010-2011: ESF young
L trat de t lat tiel (d |
( Zcoz'ra fe rav"?\l é emlps — (/ gns © €1,226,651.75 depending on the year of education = €909,232.64 (1/02/2013) ster
cal r(.e. une orlmatlon en aternarTce) e 2011-2012: 2011-2012: per
deeltijdse arbeidsovereenkomst (in een €1,349,378.55 €853,285.74 year
alternerende opleiding)) (2011-
2012)
Industrial Apprenticeship Contract (Federal Co-financed by In certain cases employers get an 763 in
Programme) ESF apprenticeship bonus from the Flanders (at
(Le contrat d’apprentissage d’une profession federal government: €500 or €750 1/02/2013)
salariée (CAl) / De werknemerslee- depending on the year of education
rovereenkomst)
TRAINEESHIP PROGRAMMES
Individual Company-Based Training 1970s and €57,281,373 €1059  Producti
Contract ongoing (2012) vity
(La convention de formation professionnelle premium
individuelle en entreprise (FPI)) A
transport
ation
Integration Training Plan In 2011: 8460
in the general
(Le Plan Formation Insertion -PFI) programme
and 1091
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Name of programme

Years for
which
funding
is
available

Sources & levels of funding

spun4
[euoieN

/leuoibay

spun4
19Kkojdw3z

JO 'OU [e10L

o
— D
c o
a3
o
@ o
QS

=

7

salleloljouaq
/ Stuawaoe|d
1U814N2 JO "'ON

H
19hojdwig

Cost per placement

Bridging Project
(Flemish Community)

(Brugproject)

Preliminary Trajectories
(Flemish Community)

(Voortrajecten)

werk@teliers

(Flemish Region)

Since
2009,
ongoing to
2014

Since
2009,
ongoing to
2014

2 years,
2010-
2012

2009-2010: €3,698,585.12
2010-2011: €3,885,867.16
2011-2012: €4,115,750.75

2009-1010: €292,504.61
2010-2011: €538,571.85
2011-2012: €614,405.43
In certain cases employers get an
apprenticeship bonus from the
federal government: €500 or €750
depending on the year of education

€80,000 for 2
years

2009-2010:
€227,391.07

2010-2011:
€252,908.46

2011-2012:
€236,835.33

2009-2010:
€2,723,353.
79
2010-2011:
€2,228,922.
27
2011-2012:
€1,937,068.
79

€160,000 for
2 years

younger than
25

2,206

2,007

By the end of
October 2011,

813
youngsters

were referred

to partner
institutions.

1,064
(1/02/2013)

776 (at
1/02/2013)

To be
announced

in June 2013

(annual
report ESF
Flanders).

€1,973
per
young
ster
per
year
(2011-
2012)

€1,271
per
young
ster
per
year
(2011-
2012)

€1,200
per

partici
pant

(target
ed)
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Table 4: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme

Apprenticeship Contract for Lifelong Learning in
SMEs

(Le contrat dapprentissage dans le cadre de la
formation permanente pour les Classes moyennes et les
PME (IFAPME/ EFPME) / De leerovereenkomst in het
kader van de leertijd (Syntra))

Part-time Employment Contract for Alternating
Training

(Le contrat de travail a temps partiel (dans le cadre
d'une formation en alternance) / De deeltijdse
arbeidsovereenkomst (in een alternerende opleiding))

Industrial Apprenticeship Contract (Federal
Programme)

(Le contrat d’apprentissage d’une profession salariée
(CAI) / De werknemerslee-rovereenkomst)

Individual Company-Based Training Contract
(La convention de formation professionnelle individuelle
en entreprise (FPI))
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No. of participating
companies

Completion rates
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APPRENTICESHIP-TYPE PROGRAMMES

In 2011-2012 there were

4,368 local branches that 090 1,030
\ ocal branches
used an apprentice for at (2010-  (2010-2011)
least 1 day (versus 4689 in  2011)
2010-2011)

1,373 companies in 2011- 82.7%  17.3%

2012 (2010-  (2010-2011)

2011)

TRAINEESHIP PROGRAMMES

In 2012: 6,564 companies Of 2011 Of 2011
(i.e. 6,932 local branches) starters, starters, 6.8%
2,608 (839).
(21.3%); Of those that
and 2,146 started in 2012,
(17.9%) of 4.1% (487)
those that
started in
2012.

Effectiveness:

Progression outcomes after completion

uona|dwod
Jaye syjuow
9 uawAojdwa

In 2011-
2012
7,795

(90.48%)

participants
were
employed

J0 uonajdwod
Jaye Buiu
reJsy/uoneanpa

In 2011-2012, 85.5% of apprenticeship graduates
were not unemployed or had a working experience
one year after leaving school

64% (2010-
2011)

In 2011-2012
8,615 (including both
unemployed job seekers
and students undertaking
initial vocational education
on a part time basis.)

puij 01 uona|dwod
191ye aw) abelany

(syuow) yuswAojdwsa

In 2011
6.8%, and
2.1% in
2012 found
employment
before
completing
the course

ECORYS A
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Name of Programme No. of participating Completion rates Effectiveness: Progression outcomes after completion

companies
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Integration Training Plan
(Le Plan Formation Insertion -PFI)

Bridging Project
(Flemish Community)
(Brugproject)

Preliminary Trajectories
(Flemish Community)
(Voortrajecten)

werk@teliers (Flemish Region)

WIJ!-projects
(Successor of the Work@teliers) (Flemish Region)

Main data sources in Belgium
Data delivered by the regional authorities

References

European Commission, (2012). Apprenticeship Supply in the Member States of the European Union, Report prepared by IKEI Research & Consultancy for DG EMPL
European Commission, (2012). Study on a Comprehensive Overview on Traineeship Arrangements in Member States, Report prepared by IES, IRS and BIBB for DG EMPL
IFAPME. Press release 10 September 2012. L'efficacité de la formation en alternance, c'est aussi pour les plus de 18 ans!

FOREM. Rapport d'activités 2011
Websites
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http://www.emploi.belgique.be/defaultTab.aspx?id=684
http://www.werk.belgie.be/defaultTab.aspx?id=22774
http://www.werk.belgie.be/defaultTab.aspx?id=25490
http://www.ond.vlaanderen.be/dbo/projecten/projecten_alternerend%20leren_brug.htm
http://www.ond.vlaanderen.be/dbo/projecten/projecten_alternerend%20leren_voortrajecten.htm
Data delivered by the regional authorities

http://www.werk.belgie.be/defaultTab.aspx?id=3460

http://www.vdab.be/ibo/

http://www.leforem.be/entreprises/aides/formation/pfi. html
http://www.cedefop.europa.eu/etv/Upload/Information_resources/Bookshop/173/C29H5EN. html
http://www.werk.be/over-werk-sociale-economie/beleidsniveaus/vlaams/wip-actielijnen/activering-een-sluitend-maatpak
http://www.emploi.belgique.be/defaultTab.aspx?id=22776
http://www.emploi.belgique.be/defaultTab.aspx?id=23878

http://www.emploi.belgique.be/defaultTab.aspx?id=25238
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Bulgaria: Quantitative Information in Technical Annex

Table 5: Sources and Level of Funding

NEEY
programme

Framework
Programme C

(PamkoBa MNporpama

B)

Development of
professional
education and
training in co-
operation with
employers

Framework
Programme A

Apprenticeship-
type scheme of
Telerik Academy
for Software
Engineers

Total no. of
placements
funded

Years for Sources & levels of funding
which

funding is

available

Other
(please
specify)

Regional /
Local
Funds

Employer
Funds

EU/ESF National Funds

No. of current placements /
beneficiaries

(where appropriate)

19Aojdw3z

APPRENTICESHIP-TYPE PROGRAMMES

Since Possibility to Decentralised
2004 use ESF co- funding system
funding
through a VET is financed
number of through the state
programmes budget, municipal
budgets, etc
2012 - BGN BGN 1,050,000 At least
2014 5,900,000 (€535,500) 3,200
(€3,009,000) (16%)
(84%)
Since Possibility to Decentralised
2004 use ESF co- funding system
funding
through a VET is financed
number of through the state
programmes budget, municipal
budgets, etc.
Since 1,500
2010 (Software
Academy
only)

40,285 (2011/2012)
3rd degree of professional qualification
only

Proposed projects currently under
evaluation

2,743" (2011/2012)

Cost per placement

Set by national
standards
Annual funding
per student varies
depending on
specific vocational
path

BGN 2,187
(€1,116)

Set by national
standards
Annual funding
per student varies
depending on
specific vocational

path
7,050 (Software Academy + other
training offers)
In 2012 this included:
2,050 enrolled for onsite attendance,
ECORYS A



Name of Years for Sources & levels of funding Total no. of No. of current placements / Cost per placement

programme which placements beneficiaries
;l:/r;ijlgltﬂels funded (where appropriate)
(CodbryepHa including
Akagemusi Ha 1,000 students in the Software Academy
Tenepwk)
600 (Kids Academy)

300 (School Academy)
150 (Algo Academy)

Another 5,000 students use the free
online training courses accessible

worldwide
TRAINEESHIP PROGRAMMES
New Beginning - 2010 - BGN BGN 5,250,000 9,164 6,615 BGN 3,700
From Education to 2013 40,250,000 (€2,677,500) (€1,887) (planned)
Embl t (€20,527,500) (foreseen) (initial target
mpioymen (foreseen) 8,550) BGN 835 (€426)
(actual)
(HoBo Havamno- ot BGN BGN
0bpasoBaHne KbM 9,000,000 1,350,000
3aeTocCT) (€4,580,000 (€688,500)
(spent) (spent)
(87%) (13%)
Summer student Ongoing Yes Yes 1,092 (foreseen for period 1/7/2013 —
traineeships in the 30/9/2013)
state
administration
Career Start 2006-2013 BGN 3,856,000 850 (2011) 852 (2012) BGN 1,200 BGN 1,200 (2010)
(€1,971,442) (2011) 1,043 (2010) (2010) for for entire duration
(Ctapt Ha 691 (2009) entire
Kapvepara) BGN 1,200,000 767 (2008) duration €1,065 (foreseen
(€612,000) (2010) 458 (2007) for 2011 for 1,851
470 (2006) €1,065 placements)
(foreseen for
2011 for
1,851

placements)

10 ECORYS A



Table 6: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Total no. of No. of participating Completion rates Effectiveness: Progression outcomes after completion
Programme beneficiaries companies
(who have
taken part
since start of
scheme)
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No. & % with certified No. & % of drop-outs /
gualifications Non-completion rate
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APPRENTICESHIP-TYPE PROGRAMMES

Framework 372,621* (Since 18,628 (2011)
Programme C 2003/2004) 87,421 (Since 2004)
(PamkoBa Mporpama  3rd degree of 3rd degree of

B) professional

professional qualification

qualification only
only

Development of
professional
education and
training in  co-
operation with
employers

Framework 24,661* (since 504 (2011)

Programme A 2003/04) 23 ( 2004)
4,723 (since 2004).

Apprenticeship- 1 About 1,500 150 out of 50%-+
type scheme of 1,000 in

Telerik Academy ED
for Software ol Software

Engineers academy only
(15%)

! e.g. open-ended, fixed-term, temporary, etc.
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Total no. of
beneficiaries
(who have
taken part
since start of
scheme)

Name of
Programme

New Beginning -
From Education to
Employment

5,475
(completed)

(HoBo Havamo-
obpasoBaHue
3aeToCT)

oT
KbM

Summer student
traineeships in the
state
administration

Career Start 5,131

(Crapr Ha (2006-2012)

Kapvepara)

No. of participating
companies

® =0
3 =0
° 23
o VDo
S LB
® a2
n ©3

saakojdwa
0S¢ > yim
saiuedwo)

4,170

(no data on
size available)

338 (2012)

(no data on
size available)

Completion rates Effectiveness: Progression outcomes after completion
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No. & % with certified
qualifications

No. & % of drop-outs /
Non-completion rate
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Jayye Buluren
Juoneanpa

TRAINEESHIP PROGRAMMES

4,923 (90%) 552 (10%), of whom 2,554 305 (5.5%) 486
387 (7%) due to (8%)
recognised reasons (46.6%)
incl. another
employment

* Given that the duration of FWP-C is typically 3-4 years, the yearly aggregate number of students overestimates the actual number of participants
** Sum of statistics on number of VET students admitted after 6th or 7th grade for FWP-A, and number of students admitted after 8th grade for FWP-A. Given that the duration of FWP-A is more than 1
year, the yearly aggregate number of students overestimates the actual number of participants
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Main data sources in Bulgaria

Beleva, 1., (2011). Bulgaria - Is Job Placement Policy of Tertiary-Education Graduates a Reasonable Means for Increasing their Employability?, Paper prepared for the Peer
Review on the Scheme for the Job Placement and Training of Tertiary-Education Graduates, Peer Review Meeting, Larnaca, 20-21 October 2011

CEDEFOP, (2011). VET in Bulgaria 2011, ReferNet Country Report

Daskalova, N., (2011). Bulgaria - Helping Young Workers during the Crisis: Contributions by Social Partners and Public Authorities, EIRO CAR prepared for Eurofound, 1.8.2011
Daskalova, N., (2012). Bulgaria - Recent Policy Developments related to those Not in Employment, Education and Training (NEET), ERM CAR prepared for Eurofound, 7.2.2012
Dimitrov, Y., (2012). ‘Youth Unemployment in Bulgaria: Findings and Recommendations’, Social Europe Journal, 21.11.2012

European Commission, (2012). Apprenticeship Supply in the Member States of the European Union, Report prepared by IKEI Research & Consultancy for DG EMPL

European Commission, (2012). Study on a Comprehensive Overview on Traineeship Arrangements in Member States, Report prepared by IES, IRS and BIBB for DG EMPL
Institute for Market Economics, (2012), National Programmes for Actions on Employment- Waste of Public Resources or Effective Labour Market Instruments (in Bulgarian)

Kovacheva, S., (2012). ‘Upravljanje neizvesnostima tranzicija u odraslost kod mladih u Bugarskoj’ [Managing Uncertainty Oo Young People's Transitions to Adulthood in Bulgaria],
Sociologija, Vol. LIV (2012), No 2

Loukanova, P., (2010). Youth Employment Measures 2010 - Bulgaria, EEO Review, October

Mako, C., Csizmadia, P., and lllessy, M., (2012). National Report for Traineeships in Bulgaria, in European Commission’s Study on a Comprehensive Overview On Traineeship
Arrangements in Member States, May

Ministry of Finance, (2012). Europe 2020: National Reform Programme — 2012 Update, April

Ministry of Education and Science, (2012). Programme for the Development of Professional Education and Training in Co-operation with Employers,
http://sf.mon.bg/4.3.05 Nasoki kandidatstvane.pdf

Ministry of Education and Science: Framework Programmes for Vocational Education

Ministry of Labour and Social Policy, (2007). Operational Programme Human Resources Development 2007-2013, 3.10.2007

National Employment Agency, (2011 and 2012). Report on Realization of Yearly Targets

National Statistical Institute. Statistics on Education and Lifelong Learning. http://www.nsi.bg/otrasal.php?otr=23

NAVET, (2012). Yearly Review 2011, http://www.navet.government.bg/assets/cms/File/adm serv/2012/Buletin%20NAPOO 2011.pdf

Republic of Bulgaria, (2012). Bulgaria - National Report: First Cooperation Cycle of the EU Youth Strategy 2010-2012, Report prepared for DG EAC
Republic of Bulgaria, (2011). Bulgaria - National Reform Programme (2011 — 2015), 13.4.2011

Financial data ‘New Beginnings - From Education to Employment’, http://umispublic.minfin.ba/srchProjectinfo.aspx?id=40008
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Cyprus: Quantitative Information in Technical Annex

Table 7: Sources and Level of Funding

Name of programme Years for Sources & levels of funding Total no. of placements No. of current Cost per placement
which funded placements /

funding National Funds | Regional/ Employer Funds Other

beneficiaries

IIS - Local (please (where
SWENEIIE Funds specify) appropriate)

19Kkojdw3g

APPRENTICESHIP-TYPE PROGRAMMES

Apprenticeship System 1963 - Yes Employer pays the 2,400 1,551
2012 apprentice rate but
receives from HRDA a
subsidy against the loss
of work during 2-day
class-based training

(XvoTnua Mabnreiag)

Subsidy Scheme for the 2010 — €3,84 €678,000 (15%) Employer subsidy 830 apprentices in 500 111 (2011) €1,211 (2011)
Promotion of Employment 2015 2,000 covering a percentage of companies
& In-Company Training of (85%) €134,465 (actual Fhe monthly salgry of the 134 (2010)
A ticeshi Svst in 2011) in-company trainer & full
ERICDUCESIID ySECl amount of the employer
Students €313,207 (actual social insurance
(Zxéd10 MMapoxng KivAtTpwyv in 2010) contributions for recruited
yia TPGoANYN apprentices
yabnteuopévwy TOU
guoTAPATOG paBnTeiag oTov
181WTIKG TOpEQ)
New Modern 2010 €16,4  €2,900,189 (15%) 175 (preparatory level) 12in
Apprenticeship (NMA) (system 34,40 245 (1st year of Core Preparatory
f s . became 6 Apprenticeship Apprenticeship
(Néa Z0yxpovn Manreia) operational)  (85%) 197 (2nd year of Core (2012/13)
- 2015 Apprenticeship)
158 (3rd year of Core
Apprenticeship)
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aTraoX0ANCIYOTNTAG TWV
avEPYWV)

Scheme for the
Improvement of the
Employability of the
Economically Inactive
Female Labour Force
(Epyo yia Tn BeATiwon Tng
aTTao)oANaCI Y6 TNTAG TOU
0IKO VOMIKA adpavoug
Yuvaikeiou duvapikoul)

Short-term student

2009-
2015

2009-

placements in companies )
(ToTroBETAGEIG POITNTWYV OE
ETTIXEIPAOEIG VIO HKPO XPOVIKO
tolleToaa|Vle))

2014

€2,73
0,000
(70%)

€2,97
5,669
(85%)

€1,170,000 (30%)

€525,118 (15%)

2,275 in total:

449 (for work experience
placements)
&
1,826 (for training
programmes)

400

insurance fee)

€2,404
(Average cost
comprising training
institutions’ fee +
training allowance +
social insurance fund +
social cohesion fund +
employer’s liability
insurance fee)

80 (2012)

Table 8: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme

Apprenticeship System

(ZvoTnua Mabnreiag)

! e.g. open-ended, fixed-term, temporary, etc.

Total no. of
beneficiaries
(who have
taken part
since start of
scheme)

32,277 (since
1970/71)

No. of participating

companies

saaAojdwa 05z <
yum saiuedwo)d

saafojdwsa 05z >

yum saiuedwo)

Completion rates

No. & % of
drop-outs /
Non-
completion
rate

No. & % with
certified
qualifications

Effectiveness: Progression outcomes after
completion

No. & % in
employment
6 months

No. & % in
employment
immediately

upon
completion

No. & % in
further
education/
training after
completion
of scheme

to job
search
after

completion

APPRENTICESHIP-TYPE PROGRAMMES

All

128 (34.6%) 242 (65.4%)

(2006/07) (2006/07)
100 (38.3%) 107 (51.7%)
(2007/08) (2007/08)
78 (29.8%) 184 (70.2%)
(2008/09) (2008/09)

75 (29.9%) 176 (70.1%)

16

No.& %
who return

Average time
after
completion
to find
employment

(months)

No & % by
type of
employment
contract
‘after
completion
of scheme




Name of Programme

Subsidy Scheme for the Promotion
of Employment & In-Company
Training of Apprenticeship System
Students

(Zxédlo  Mapoxng KivAtpwyv  yia
TTPéCANWN HaBnTeuouévwv TOU
ouoTANATOG paBnTeEiag oTov IBIwTIKG
TOME)

New Modern Apprenticeship (NMA)

(Néa Zuyxpovn Mabnreia)

Upper Secondary Technical and
Vocational Education (STVE) —
Practical Pathway

(Méon Texvikn kai ETrayyeApaTikn
Ekmraideuon)

Emergency Scheme for the Support
of Employment through
Individualised Training in
Enterprises

(EkTakto >x€010 2TAPIENG  TNG
Amaox6Anong  pe  Egartopikeupévn
Katdprtion)

Scheme for the Job Placement and
Training of Tertiary Education

Total no. of
beneficiaries
(who have
taken part
since start of

scheme)

12 (2012/13)

245 (2010 -
2011)

1,533 (2009-
2012)

1,611 (2009-
2012)

1,437 (2009-
2012)

No. of participating
companies

Completion rates

No. & % with
certified
qualifications

No. & % of
drop-outs /
Non-
completion
rate

saafojdwa 05z <
yum saiuedwo)
saakojdwsa 05z >
yum saiuedwo)d

(2009/10) (2009/10)

Effectiveness: Progression outcomes after
completion

No. & % in
employment
immediately

upon
completion

No. & % in
employment
6 months
after
completion

No. & % in
further
education/
training after
completion
of scheme

No.& %
who return
to job
search

TRAINEESHIP PROGRAMMES

49 838 (2009-2012
(2009-
2012)

30 930

Circa 1,250 (for
period 2009-2012)

17

93.5% 90%
85.7% 80.2%
87.5% 62%

Average time
after
completion
to find
employment

(months)

No & % by
type of
employment
contract
Lafter
completion
of scheme




Name of Programme

Graduates
(Zx€d10 ZTeAéxwang Emixeipoewy pe
ammé@oITOUG TPITORABUIOG EKTTAIdEUONG)

Accelerated Initial Training
programmes (TayxUppuBua
Mpoypdappata Apxikig Katdptiong)

Practical Training of Students and
School Pupils (Higher Hotel
Institute/HHIC)

(MpakTiKA KOTAPTION padnTwv
=eVOOOXEIOKWY  ZXOAWV  YTToupyeiou
Maideiag kai MoAmopol Kal QoITNTWV
A=IK)

Improvement of the Employability of
the Unemployed -Work Experience-
Training Programmes

(Epyo vyia ™m BeAtiwon  Tng
aTTacX0ANGINATNTOG TWV AVEPYWV)

Scheme for the Improvement of the
Employability of the Economically
Inactive Female Labour Force

(Epyo yia Tn BeATiwan Tng amaoyoAnoi
U6 TNTAG TOU OIKO VOMIKG adpavoug
yuvaikeiou duvapikou)

Short-term student placements in
companies

(TotroBeTAGEIG POITNTWYV OE
ETTIXEIPAOEIG VIO HKPO XPOVIKO
d16oTNUa)

Total no. of
beneficiaries
(who have
taken part
since start of

scheme)

1,494 (2007-
2011)

367 (Jul 2010
—Dec 2012)

277 in work
experience
programmes
(July 2010 —
Dec 2012)

saafojdwa 05z <
yum saiuedwo)

No. of participating
companies

most of which were

SMEs

217

170

saakojdwsa 05z >
yum saiuedwo)d

Completion rates

No. & % with
certified
qualifications

367

(92.7%)

277 (98.23%)

completed
scheme

successfully

No. & % of
drop-outs /
Non-
completion
rate

29

(7.3%)

5 (1.77%)

18

Effectiveness: Progression outcomes after

completion

No. & % in
employment | employment
immediately 6 months

upon after
completion completion

No. & % in No. & % in

further
education/

completion
of scheme

81 (43.2%)

31 (18.2%)

training after

No.& %
who return
to job
search

92
(49,2%)

123
(72.7%)

Average time
after
completion
to find
employment

(months)

No & % by
type of
employment
contract
Lafter
completion
of scheme




Main data sources in Cyprus
Informants

Mr Panikos Lasettas, Senior Productivity Officer (p.lasettas@hrdauth.org.cy) who is providing quantitative and evaluation data relating to apprenticeship and traineeship
programmes funded/subsidised by the Human Resource Development Authority (HRDA)

Dr Tasos Menelaou (tmenelaou@gmail.com), responsible for the Apprenticeship System at the Ministry of Education and Culture who is providing quantitative data for the
Apprenticeship System and STVE

Mrs Maria Mikellidou (mmikellides@kepa.mlsi.gov.cy) who is responsible for the New Modern Apprenticeship System at the Ministry of Labour’s Cyprus Productivity Centre and is
providing NMA quantitative data

Mr Kostas Kloudas (kloudas@enoros.com.cy), Enoros Consulting Ltd. who was responsible for the evaluation of the HRDA’s Special Prevention — Action Plan
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Czech Republic: Quantitative Information in Technical Annex

Table 9: Sources and Level of Funding

Name of programme Years for which Sources & levels of funding Total no. of No. of current placements Cost per placement
funding is available placements / beneficiaries
funded (where appropriate)
EU/ESF National Funds Regional/ Employer Funds Other
Local (please
Funds specify)

m
3
=
(@]
<
(]
o

APPRENTICESHIP-TYPE PROGRAMMES
The Teaching- €848,494 (85%)  €149,734 (15%) 669
Communication-Practice
Project

(Vyuka - komunikace — praxe

(VY-KO-P)
Apprenticeships within the Ongoing YES YES All students of 24,766 graduates n type H
Czech National IVET system apprentice- 3,206 graduates in type E
type schemes (2012)

(Praktické vyucovani ve undertake
stfednim odborném vzdélavani practical
podle Skolského zakona) training in line

with specific

study

curriculum
Practical training in IVET Ongoing YES YES (employer costs 315 (2012) in companies
programmes at EQF levels 5 are expected to be broken down as follows:
and 3 in Tertiary Professional cov'ere’d by the . 200 (Auto mechanic, 1
Enai . d s d apprentice’s productive female)

ngln(.eermg an . econdary work 20 (Auto electrician, 1

Technical Automotive School female)
in Ceské Budéjovice 20 (Auto body worker)

40 (Locksmith)
15 (Tool maker)

(praktické vyuGovani na VOS, 25 (rool maker
SPS automobilni Ceské ( )
Budéjovice)

(Apprenticeship-type Scheme)
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Name of programme

A Chance for Young with no
Vocational Education

(Prvni Sance i
vzdélani)

mladym bez

Traineeships for Young
Jobseekers

(Staze pro mladé zajemce o
zameéstnani)

Placements at Companies —
Learning through Practice

(Staze ve firmach — vzdélavani
prax)

Programme to Acquire Work
Experience and Job -
Objective for the Young

(Program k ziskani pracovni
praxe/zku$enosti a zaméstnani)

Traineeship Programme of
Tertiary Professional
Education in the Automotive
Sector in Ceské Budéjovice

(Odborné praxe na VOS, SP$
automobilni Ceské Budéjovice)

Years for which
funding is available

2012-2015

2012-2014

2006-2008

Ongoing

Sources & levels of funding

EU/ESF Other
(please

specify)

National Funds Regional/
Local

Funds

Employer Funds

TRAINEESHIP PROGRAMMES
62,253,872 CZK 10,985,977 CZK
(85%) (15%)

(€2,490,155) (€439,439)

€2,420,455 €427,139 (15%)
(85%)
€27,200,000 4,800,000 (15%) Reimbursement of
(85%) training costs to
employers
85% 15% Employer subsidy

towards (i) trainee
remuneration, social
security and health
insurance; (ii) on-the job
training costs for up to 6
months

100% funded by
employers

22

Total no. of
placements

No. of current placements
/ beneficiaries

Cost per placement

funded

(where appropriate)

J9Aojdw3g

5,000 776 (315 male, 461 female) €6.400
(19.3.2013)
123 (66 male, 57 female)
(31.12.2012)
25 (16 male, 9 female) 160,000
(31.12.2006) CZK
(€6,400)

17 (Road vehicles diagnostic
and service);

20 (Engineering —
computer-aided design
and programming CNC

machines); 18
(Operation and economics
of transport -13 female)



Table 10: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme

The Teaching- Communication-
Practice Project

(Vyuka - komunikace — praxe (VY-
KO-P)

Apprenticeships within the Czech
National IVET system

Ppraktické vyuovani ve stfednim
odborném vzdélavani podle
Skolského zakona)

Practical training in IVET
programmes at EQF levels 5 and
3 in Tertiary Professional
Engineering and  Secondary
Technical Automotive School in
Ceské Budéjovice

(Praktické vyudovani na VOS, SPS
automobilni Ceské Budé&jovice)
(Apprenticeship-type Scheme)

A Chance for Young with no
Vocational Education

11ed uaxel aney oym)
salleldljauag JO "ou [e10]

@,
>
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i,
I
=1
o
9,
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637

No. of participating
companies

saakojdwa 0G5z
< yum saiuedwo)d

saakojdwa 052
> Yum saluedwo)d

More than
262
companies
No data by
size available

18

! e.g. open-ended, fixed-term, temporary, etc.

Completion rates

No. & % with
certified
qualifications

No. & % of
drop-outs /
Non-
completion
rate

Effectiveness: Progression outcomes after completion

No. & % in No.&%in | No.& % in
employment employment | further

. . education/
immediately upon 6 months training

completion after after
completion | completio
n of
scheme

APPRENTICESHIP-TYPE PROGRAMMES

24,766 graduates
in type H
3,206 graduates
intype E (2012)
3,206 graduates
in type E
255 Engineering
graduates (2011)

20 pupils of a
particular school
found a job in
engineering
companies
immediately

TRAINEESHIP PROGRAMMES

23

No.& % who return to
job search

3,741 (15.1%) in type
H

937 (29.2%) Type E
63 (24.7%) in
Engineering Type E
714 (11.2%) in
Engineering Type H
(2012)

juswAojdwsa
puiy 01 uona|dwod
191Je aw abelany
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Name of Programme

(Prvni  Sance i bez

vzdélani)

mladym

Traineeships for Young
Jobseekers (Staze pro mladé
zajemce o zaméstnani)

Placements at Companies -
Learning through Practice

(Staze ve firmach — vzdélavani
prax)

Programme to Acquire Work
Experience and Job - Objective
for the Young

(Program k ziskani  pracovni

praxe/zku$enosti a zaméstnani)

Traineeship Programme of
Tertiary Professional Education
in the Automotive Sector

(Odborné praxe na VOS, SPS
automobilni Ceské Budgjovice)

11ed uae) aney oym)
salleldljauaq JO 'ou [e10]
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New
Programme

927 (60%
male, 40%
female) (by
19.3.2013)

No. of participating

companies

saakojdwa 052
< yum saiuedwo)d

No. & % with
certified
gualifications

saakojdwa 052
> Yum saluedwo)d

583 (by 85
19.3.2013) (38, 45% male)
60 (47, 55% female)
companies (b
y 31.12.2012):
No data by
size available

40
(31.12.2006)

40-50

No data by
size available

Completion rates

No. & % of
drop-outs /
Non-
completion
rate

25 (but 19
traineeships
were not
completed
because
trainee found
a job but not
in host
organization)

24

Effectiveness: Progression outcomes after completion

No. & % in
employment
6 months
after
completion

No. & % in
employment
immediately upon
completion

7 (out of 35
completed
traineeships) 20%
& 19 our of 25
trainees did not
complete
traineeship
because they
found a job

No. & % in
further
education/
training
after
completio
n of
scheme

No.& % who return to
job search
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Main data sources in the Czech Republic
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Denmark: Quantitative Information in Technical Annex

Table 11: Sources and Level of Funding

Total no. of No. of current placements / Cost per
placements beneficiaries placement

funded (where appropriate)

Years for which Sources & levels of funding
funding is
available

Name of programme
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APPRENTICESHIP-TYPE PROGRAMMES

Vocational Upper Secondary Education From the mid-70s DKK 7,479,000 (€972,270) In 2012 all 128,238 (including 23,376 ‘regular’
and Training, IVET traineeship to date, with (2011) employers pay apprenticeship contracts) (2010)
several reforms an annual 71,521 male (56%)
over time. contribution of 56,717 female (44%)
(Erhvervsuddannelser - EUD) DKK 2.921
(€380) per full- 131 725 (2012)
time 44%/ 58288 female
employee. 56% 73437 male
Combined Vocational and General Upper 2010 to date DKK 6,300,000 (€819,000)
Secondary Education, EUX Programme (earmarked for 2013)
(Studiekompetencegivende eksamen i
forbindelse med erhvervsuddannelse, EUX)
Basic Vocational Education 1993 to date DKK 1,057,000,000 7,359 (2003- 1,920 (foreseen for 2012)
(Erhvervsgrunduddanneler, - EGU) (€137,410,000) (2011) 2010) 1,605 (actual, mid-April 2011)
Incl 1,468
(2010)
Short-Cycle Higher Education 2000 to date Programmes are State- 23 636 (2012) 45%/10559 female
55%/13077 male

financed and part of the HE

(Kort videregaende uddannelse -KVU
system

! The Danish ESF programme for 2007-2013 gives a broad framework for action, as long as the projects contribute to one of the four drivers of growth: Human resources, entrepreneurship, innovation
and new technology. Some of the programmes mentioned here do receive funding. However it is not possible, since the data is not categoris ed, to identify the amount of funding which individual
programmes mentioned have received. It should be noted that the level of ESF funding in general is low to very low compared to the national funding of apprenticeship schemes.
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Years for which Total no. of No. of current placements / Cost per
placements beneficiaries placement

funding is
available funded (where appropriate)

Name of programme Sources & levels of funding
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83 159 (2012)

Medium-cycle
professional bachelor programmes 63%/52577 female
(Mellemlange videreg&ende uddannelser) 37%/30582
male
New Apprenticeship 2006 to date 1,946 (2010)
(Ny mesterleere)
TRAINEESHIP PROGRAMMES
1960 to date AMU programmes are 1,049,000 592,900 (2009)
(2009)

Adult Vocational Training Programmes

(Arbejdsmarkedsuddannelser - AMU) publicly financed. Providers

receive ‘taximeter’ funding
and must annually negotiate
budgets and targets with the
Ministry of Children and
Education. Precise figures
not available.
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Table 12: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

No. of participating Completion rates Effectiveness: Progression outcomes after completion
companies

Name of Programme
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APPRENTICESHIP-TYPE PROGRAMMES

Vocational Upper Secondary Currently over 60,000 32 705 46% 75% / 77% / 25618 2,4% / 799 10,3% /3164 (2009)
Education and Training, IVET companies are (2012) 25149 (2009)  One year after (2009) Unemployed &
traineeship approved to offer 5206/ 17 - h graduation Two months 9,5% / 3164 outside the
apprenticeship trainin O Sl LOlmonte afte labour market
it least one training 042 female after (e009) duat h af duati
g . graduation two months after graduation
(Erhvervsuddannelser - EUD) field. Many can offer 48% [ 15663 graduation
apprenticeships in male 4% [ 1307 5,7% /1893 Unemployed
several fields, One year after 10,9% / 3629 outside the
representing over 140, graduation labour market
000 approvals. One year after graduation
Combined Vocational and General
Upper Secondary Education, EUX
Programme
(Studiekompetencegivende eksamen
i forbindelse med
erhvervsuddannelse, EUX)
Basic Vocational Education 72(:)33:? 60% on 46.2% (2007 15.1% of the 38.7% of those cqmpleting
(2010)' average cohort's status ~ 40.8% who the s<.:h.eme are in 2010
(Erhvervsgrunduddannelser, - EGU) (2009: male in 2010) completed & receiving some sort of

social benefits.

62% female 15.8% of the
57%) 59.2% who
did not

complete the
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No. of participating Completion rates Effectiveness: Progression outcomes after completion
companies

Name of Programme
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scheme

(2007 cohort’s

status in
2010)
Short-Cycle Higher Education 6831 (2012)
(Kort videregaende uddannelse -KVU 47.5% /3246
female
52,5%/ 3585
male
Medium-cycle 15 100
professional bachelor programmes 66% / 9986
(Mellemlange videregaende female
uddannelser) 33% /5114
male

New Apprenticeship
(Ny mesterleere)

TRAINEESHIP PROGRAMMES

Adult Vocational Training
Programmes
(Arbejdsmarkedsuddannelser - AMU)
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Main data sources in Denmark
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Estonia: Quantitative Information in Technical Annex

Table 13: Sources and Level of Funding

Name of programme

Centre-
Scheme

Tartu Vocational Training
Apprenticeship

(Tartu Kutsehariduskeskuse praktika)

Training Centre -
vocational

Kuressaare Regional
Apprenticeship Scheme in
education

(Kuressaare Ametikooli praktika)

Work-based Study Form (‘Apprenticeship
Programme’) (T66kohapohine ppevorm)

Scheme for Work Practice in Companies
(Toopraktika)

Tallinn University of Technology Traineeship
Scheme (All Bachelor degrees)
(Tallinna Tehnikaulikooli praktika

Estonian Business School (EBS) Internship
programme (All Bachelor degrees)
(Estonian Business School’l praktikaprogramm)

Tallinn University Pre-Service Teacher
Training

Years for which
funding is
available

Not known but
ii is legally co-
ordinated since
2006.

Since 2006

Sources & levels of funding

2008-
2011

P
2
=
=]

D

APPRENTICESHIP-TYPE PROGRAMMES

No funding specific
for school’s
apprenticeship
scheme

No funding specific
for school’s
apprenticeship
scheme

spunH
[eao/
[euoibay
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No funding specific
for school’s
apprenticeship
scheme

No funding specific
for school’s
apprenticeship
scheme

TRAINEESHIP PROGRAMMES

€1,912,375 (2012)

31

Employer subsidy
for trainee’s
supervision costs

(Ay10ads
asea|d)

University's
budget

EBS budget (no
calculation of
funding level)

Tallinn
University's
budget

Total no. of
placements funded

over 1,000 per year

600 (2012).

182 (2012)
219 (2013)

Cost per
placement

No. of current
placements /
beneficiaries
(where
appropriate)

m
3

300-400
200
3,783, out of €505
whom 811 2012
(21.4%)

were aged 16-24

1,900 students
(2012)

219 (2013)

(117 male)
(102 female)

11 (100% female)



Table 14: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name
of
Programme

Kuressaare Regional Training Centre -
Apprenticeship Scheme in vocational education
(Kuressaare Ametikooli praktika)

Tartu Vocational Training Centre- Apprenticeship
Scheme
(Tartu Kutsehariduskeskuse praktika)

Work-based Study Form
Programme’)
(Todkohapdhine dppevorm)

Scheme for Work Practice in Companies
(Toopraktika)

Tallinn University of Technology Traineeship
Scheme (All Bachelor degrees)
(Tallinna Tehnikaulikooli praktika)

Estonian Business School (EBS) Internship

programme (All Bachelor degrees)
(Estonian Business School’l praktikaprogramm)

Tallinn University Pre-Service Teacher Training

(‘Apprenticeship
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companies
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1,480

100%

Completion rates

No. & % in

employment

immediately
upon completion

No. & % of
drop-outs/
Non-
completion
rate

No. & %
with certified
qualifications

all programmes
lead to certified
gualifications

40% (2009)

100%

103 (2012) (58 23 (2012)
or 56,7% male) (16 male,
(45 or 43,3% 7 female)

female)

32

Effectiveness: Progression
outcomes after completion

No. & % in
employment 6
months after
completion

No.&
% who
return
to job
search

No. & % in
further
education/trainin
g after
completion of
scheme

Most apprentices
continue into FE

most
apprentices
49% (2010) over
50% (Jan-July 10’ &
Aug 10’ - Dec 11°)
159 (2012)
(88 or 55%
male)
(71 or 45%
female)
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Main data sources in Estonia

Informants

Questionnaire filled in by the representative of Kuressaare Regional Training Centre, www.ametikool.ee & Tartu Vocational Training Centre, www.khk.ee
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Finland: Quantitative Information in Technical Annex

Table 15: Sources and Level of Funding in Member State Finland
Name of programme Years for Sources & levels of funding Cost per placement
which
funding is
available
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APPRENTICESHIP-TYPE PROGRAMMES

Apprenticeship Training at Vocational All €131 million in 2011 (Central €39 million in 2011 Emp 56,876 (2011) Enrolment ~ Expenditure ~ Employers get Current
Upper Secondary Level (IVET and government funding). (the difference loyer 18,500 per sFudent compensat.ion expenditurg
CVET, ISCED Levels 3 and 4). between totgl s get (2011) in for apprentice. per student in
current expenditure  com apprentices apprenticeship
L €170 million and pens hip training training was
(Oppisopimuskoulutus) central government  ation was €4,120 €4,120 in 2011
funding €131 million for in 2011 (including local
in 2011). This is 23 appr (including government
% of all expenditure  entic local funding).
on apprenticeship e. government
training. funding).
Apprenticeship-Type Schemes within Additional annual resources
Youth Guarantee of €10 million committed.
(Nuorisotakuu)
Apprenticeship-Type Training after €1, 000, 000 116 project
Completion of Polytechnic (Higher in 2009 applications to
Vocational Degree at ISCED Level 5) Ministry of
(Korkea-asteen oppisopimustyyppinen Education.
koulutus ammattikorkeakoulussa) 10 approved (5
from universities
and 5 from
polytechnics).

There are some ESF — funded projects regarding apprenticeship in Finland. These projects are usually pilots and aim to improve the practices of the standard apprenticeship training in Finland. One
example is TYOTUTKA, which aims to improve utilisation of research in work-based learning. The aim is to produce a new research and work-based learning model and a new learning plan for
work-place instructors.
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Name of programme Years for Sources & levels of funding Cost per placement

which
funding is
available
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TRAINEESHIP PROGRAMMES

VET at Upper Secondary Level (IVET, Total expenditure on Local government 133800 in IVET  Around the Initial
ISCED levels 3 and 4) Itraingeshipg ?)”'the'é%lz (2011) same. vocational
On-the-Job Learnin LTI [SXElileke]) Wt education
g million in 2011. In 2011 the N ét
. _ . total current expenditure on AAMIUIS
(Tyossgg ppiminen toisen asteen vocational initial education was €10,716
ammatillisessa koulutuksessa) was €1606 million. Central per student in
government financing for 2011.
initial vocational education ;
Expenditure
was € 680 million HEIERS
on traineeship

(42 % compared to total

current Expenditure). programmes

(on-the-job
learning
period) was
€428 per
student in
2011.*

Polytechnics (VET at Tertiary Level,
ISCED Level 5 (Tydssaoppiminen
ammattikorkeakoulussa)

University Education (ISCED Level 6) State 64% Other 36%
Traineeship Provision at University of
Helsinki

(Yliopiston harjoittelu )

! Please note that not all students participate in traineeship programmes during the school year as vocational education lasts three years.
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Table 16: Effectiveness of apprenticeship and traineeship programmes in Finland — Quantitative Data

. . . . > w oz .
Name of Programme Total no. of No. of Completion Effectiveness: Progression outcomes after completion S||$S©° Cost-effectiveness of scheme
beneficiaries participating rates N ‘BD ;’ 9;’ (assessment of cost-effectiveness or Cost
(who have companies o QS per successful placement, ie placement
taken part =3 n;g which led to employment)
since start of 2 T<
scheme) N O N O 6 ; ; o) o ®
gs 83 3% No. & % in No. & % in No. & % in | No.& % who @ o o
O] g3 = employment | employment | further return to job o = z
35 25 2z ) : education/ | search S o3
=5 =5 9 g immediately 6 months o = =
G Gl ElE training =1 s2
g = ® = 8 upon glich after 2 o 3
(2= L= e completion | completion | completio S -3
v A n of = -
o
scheme
APPRENTICESHIP-TYPE PROGRAMMES
Apprenticeship  Training  at  gg g7¢ 25095 31781 13271 3,568  estimates estimates  estimates  estimates The costs of apprenticeship training in
Vocational ~ Upper ~ Secondary (25%) (6.9%) thesameas thesameas thesame the same as VET was €6,060 per trainge. The costs of

apprenticeship training in vocational

in IVET. in IVET. asin in IVET. further training was € 3,303 per trainee.
IVET. The total costs increased by 3.1%

compared with previous year (National

Board of Education, 2012).

Level (IVET and CVET, ISCED
Levels 3 and 4).

In 2011 expenditure per student in
apprenticeship training was €4,120 per
student. Apprenticeship training
programmes for initial vocational
qualification last usually three years:
estimated cost per initial vocational
education apprenticeship training
qualification is 3 X €4120= €12360

Apprenticeship-Type Schems
within Youth Guarantee
(Nuorisotakuu)

Apprenticeship-Type Training
after Completion of Polytechnic
(Higher Vocational Degree at
ISCED Level 5)

! e.g. open-ended, fixed-term, temporary, etc.
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B w O
Name of Programme Total no. of No. of Completion Effectiveness: Progression outcomes after completion %: 29 & Cost-effectiveness of scheme
beneficiaries participating rates = ‘BD ;’ 9: (assessment of cost-effectiveness or Cost
(who have companies o QS per successful placement, ie placement
taken part = n;g which led to employment)
since start of = = %’
scheme) = Q. o ®
28| 85 E28 [SE No.&%in | No.&%in [ No.&%in | No&%who Fg || 89
g = g = = = employment | employment | further return to job o -ci z
28| 28 [g= 2z immediatel T education/ | search S @3
23/l 2% | S3 y ® | training S| g2
3 s 2s [ 5 upon after after o 35
P 5 P 5 © completion | completion | completio 3 -3
v A n of =S -
scheme
TRAINEESHIP PROGRAMMES
VET at Upper 133,800 in 35, 287 students 9.1% 41,410 4,253 7, 009
Secondary IVET (2011) (around 80%) (2011) students (7.3%) unemployed
:—Seg;'D('IVETI' , completed IVET (71 %) (12%)
A 4 EVels qualification (2011) after one others
0,
On-the-Job year 5304 (9.1%)
Learning. (data of
57 956
students)
Polytechnics 139,900 8.6% 87%
(VET at (2012) (2009/
Tertiary Level, 2010) after one
ISCED Level 5). year (2011)
University 28, 500 university 88% (2011)
Education degrees. 13, 400
élS.CED Level bachelor degrees: after one
) » . 12,700 master degrees. year.
Traineeship
provision at 1, 650 doctoral degrees
University of (2011)
Helsinki
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Main data sources in Finland:
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France: Quantitative Information in Technical Annex

Table 17: Sources and Level of Funding

NEEY
programme

2009-2013

Apprenticeship
contract

(Contrat
d'apprentissage)

Professionalisation
Contract

(Contrat de
professionnalisation)

Years for
which

funding is
available

Since
2004

ESF had
committed
€98.338 million
to
apprenticeship
measures up
until the end of
2011.

Sources & levels of funding

spun4
[euolen

In 2010, the
State
contributed
€2,267 million

In 2010, total
expenditure
was €101
million

(afall from
€220 million in
2009)

spun4
[eooT
/leuoibay

spun4
18Ao|dwz

Total no. of
placements funded

APPRENTICESHIP-TYPE PROGRAMMES

In 2010, the
Regional
Councils
contributed
€1,858 million.

In 2010,
employers
contributed
€1,062
million.

In 2010,
employers
contributed
€1,061
million.

39

In the period 1992-2011,
approximately
4,630,000 new contracts
were signed.

The ESF funds a
number of
apprenticeship places: in
2012, it funded 45,100
apprenticeship places,
making 246,150 since
the start of the
programming period
(2007-2012).

In the period 2009-2011,
467,125 new contracts
were signed, of which
387,184 were among
young people (83%)

No. of current
placements /
beneficiaries

(where appropriate)

In 2011: 295, 044 new
contracts were signed.
In December 2011, it
was estimated
428,400 young people
were currently
carrying out an
apprenticeship.

In 2011:

*51.4% (89,017) of
all new contracts were
signed by men
*50.5% (71,040) of all
new contracts signed
by young people (less
than 26 yrs) were
signed by men.

* 48.6% (84,168) of all
new contracts were
signed by.

*49.5% (69 634) of all

The
employer
bonus cost
the State
€140
million in
2009-2010

Cost per placement

18Kojdw3z

Employers pay the
wages of the
apprentice and may
be eligible for
subsidies or
apprenticeship tax
credits.

Employers pay the
wages of the
apprentice and may
be eligible for a
bonus from the
State.

Training
costs are
an
average
of
€6,800
per
contract.



Name of
programme

Contract for Social
Integration

(CIVIS - contrat

d'insertion a la vie
saociale)

Active Labour
Market Policies

(Politiques actives

du marché du
travail)

Jobs of the Future

(Emplois d'avenir)

Intersectoral

Years for Sources & levels of funding
which

funding is

available

Z ;U

@
g J58
o 2o o
= Qo S
D S

=

Since The ESF funds part In 2010,
2005 - of the support total State
0ngoiNg  measures for CIVIS  expenditure
beneficiaries was €109
million
Since The total amount Just less than
2007 - allocated to this 50% (€834
ongoing  easure (2.2.1) was million) of the
€1.684 .”.' : " total budget
e mifiion, o allocation is
which just over 50% provided
(€850 million ) is through the
provided by the ESF VET budgets
of Regional
Councils.
Since €2.3 billion
2012 - committed
ongoing by
Government
Since This is still to be Budget of

spunH
J8Ao|dw3

Total no. of
placements funded

TRAINEESHIPS
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Between 2005 and 2010,
797,300 young people
completed CIVIS
contracts

To the period June 2011,
some 128,751
placements were funded

Government target of the
creation of 100,000
posts in 2013 and
150,000 in 2014.

90,000 placements

No. of current
placements /
beneficiaries

(where appropriate)

new contracts signed
by young people (less
than 26 yrs) were
signed by women.

In December 2010,
282,000 young people
were on the programme
and some 213,000 new
contracts were signed.

65,000 in 2011

Cost per placement

19Aojdw3z

Employers are
generally
reimbursed 75% of
the salary paid to
the young person
(based on the
minimum wage).



No. of current
placements /
beneficiaries

Total no. of
placements funded

Years for
which

funding is
available

Name of Cost per placement

programme

Sources & levels of funding

National Collective
Agreement of 2011

(ANI - Accord
national
interprofessionnel
2011)

Second Chance
Schools

(Ecoles de la
Deuxieme Chance)

Autonomy
Contract

(Contrat
d'autonomie)

Training Contract

(CAF - contrat
d'accompagnement
formation)

2011-
ongoing

Since
2000 -
ongoing

2010-
2013
(last
payment
s 2014)

2010-
2013
(last
payment
s 2014)

determined. The
original agreement
mentions that ESF
funding could be
used.

The ESF provides
co-funding under
measure 3.1.1. of
the Operational
Programme. By the
end of 2012, €68.67
million have been
programmed.

For the period 2011-
2013, the ESF will
contribute €36.1
million for 14,300
young people

spun4
[euolen

€100 million
in 2011 and
2012.

In 2008, the
overall
budget was
estimated at
€24 million
of which
3.7% was
paid by the
State.

In 2010,
total State
expenditure
on this
measure
was €89
million

In 2010,
total State
expenditure
was €84
million

D
-
clo @
310 o
QLo S
LN )
=

The schools
receive
funding from
Regional and
Local Councils
and
Municipalities

spunH
J8Ao|dw3

5.3% of
the total
€24
million
came
from
other
sources

41

funded between 2011
and 2012. In 2013,
20,000 more young
people will be targeted.

Between 2003 and 2012,
the Second Chance
Schools had a total of
53,712 participants

Between 2008 to mid-
2011, 41,000 young
people had signed an
Autonomy Contract

(where appropriate)

25,000 in 2012
20,000 in 2013

In 2012: a total of
13,036 participants. It
was forecast that this
number will rise to
14,227 in 2013

In 2012, 48% of
beneficiaries were male
In 2012, 52% of
beneficiaries were
female.

In 2010, 15,000 young
people signed an
Autonomy Contract and
in 2009, 56% of
beneficiaries were male
and 44% were female.

In 2010, approximately
25,000 young people

19Aojdw3z



Table 18: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of
Programme

Apprenticeship
contract

(Contrat
d'apprentissage)

Professionalis
ation Contract

(Contrat de
professionnalisa
tion)

1
2
3

Total no. of
beneficiaries (who
have taken part
since start of
scheme)

Between 2009-
2011, 238,258
new contracts
(51% of the total)
were signed by
men and 229,067
(49%) were
signed by women,
of which 194,546
(50.2% of the
total) were signed
by young men
and 192, 638
(49.8% ) were
signed by young
women.

In the period
2009-2011,
238,258 new
contracts (51% of
the total) were
signed by men; of
which 194,546
(50.2% of the
total) by young
men and 229,067
new contracts

saakojdwa
0S¢ < yim

No. of

participating
companies

saluedwo)

(42,48
6) of
all
new
contra
cts

In
2011,
22.4%
(38,79
3) of
all
new
contra
cts

saakojdwa

0S¢ > yim
saluedwo)

new
contra
cts

In
2011,
77.6%
(134
392)
of all
new
contra
cts

Completion rates

No. & % with
certified
qualifications

42% of boys
and 60% of girls
achieved a
qualification
equivalent or
above the level
of the upper
secondary
leaving
certification
(baccalauréat)*
Approx. 75% of
apprenticeship
contracts were
completed.9

71.5% of all
male
beneficiaries
and 66.85% of
all female
beneficiaries
were successful
in gaining their
qualification®

83.7% and of all

No. & % of
drop-outs /
Non-
completion
rate

Effectiveness: Progression outcomes after completion

No. & % in
employment
immediately upon
completion

No. & % in
employment 6
months after
completion

No. & % in further
education/training
after completion
of scheme

APRENTICESHIP PROGRAMMES

Approx. 25%
of
apprenticeshi
p contracts
were not
completed?

16.3% of all
male
beneficiaries
and 16.3% of
all female
beneficiaries
dropped out of
the
scheme.10

61% went straight into

employment on
completion8

70.8% of all male
beneficiaries and
62.5% of female
beneficiaries went
straight into
employment on
completion10.

Based on a survey, of a representative sample, of those who finished an apprenticeship in 2004.
Not formally measured. Data based on a survey carried out between September and December 2006
Based on a survey of a representative sample of those who began their contract in 2006 (DARES)

42

78% were in
employment 6
months after
completion8

2.7% of all male
beneficiaries and
2.5% of all female
beneficiaries went
further
education/training
on completion10

No.& % who return
to job search

24% were
unemployed
immediately on
completion; 15%
were economically
inactive8.

19.7% of all male
beneficiaries and
28.5% of all female
beneficiaries
returned to
unemployment/job
search and a

further 6.8% of male

beneficiaries and
6.5% of female
beneficiaries to

zg
S 3
Ep=t
=pc!
23
5 5
=4
o
=
=}
o

191Je awn abelany

8
months.
Compar
esto4
months
for
young
people
who did
not do
an
apprenti
ceship8

awayads Jo uonajdwod
Jayje 19enu09 JuswAhojdwa
Jo adA1 Aq 95 » ON

52% of
apprentices who
went into
employment
immediately were
on
permanent/open-
ended
employment
contract; 20% on
a fixed term
contract; and 17%
on a temporary
contract. 8



Name of
Programme

Contract for
Social

No. of
participating
companies

Total no. of
beneficiaries (who
have taken part
since start of
scheme)

No. & % with
certified
qualifications

saakojdwa
0S¢ < ymm
saluedwo)
saakojdwa
052 > YIMm
saluedwo)

male
beneficiaries
and 80.2% of all
female
beneficiaries
completed the
scheme.10

(49% of the total)
were signed by
women; of which
192,638 (49.8% of
the total) by
young women.

In 2009-2010, 48%
of beneficiaries

Completion rates

No. & % of
drop-outs /
Non-
completion
rate

Effectiveness: Progression outcomes after completion

No. & % in
employment
immediately upon
completion

No. & % in
employment 6
months after
completion

TRAINEESHIP PROGRAMMES

In the period
up to June

In 2010, 28% (55,400)
of those completing a

In 2009, 20% of
those who had

No. & % in further

education/training

after completion
of scheme

In 2010, 8% (15
800) of those

No.& % who return
to job search

economic inactivity
(making a total of
26.5% of men and
35% of women),on
completion 10

For the period April
2005-March 2009,

Integration (192, 336) were 2009, 12% of CIVIS went into started their CIVIS (men + women 48% of young men
men and 52% young people  sustainable 18 months combined) (101 760) having
(CIVIS - (208,364) were had dropped employment® . A previously were in completing a completed a CIVIS
contrat women out by month further 8% (15,700) sustainable CIVIS went into returned to job
d'insertion a la 3, 7% of went into non- employment. For further training. search or economic
vie sociale) whom to go sustainable all beneficiaries For the period inactivity, and 49%
into a employment. from 2005-2009, April 2005-March of young women
sustainable For the period April the average was 2009, 6% (12 (125, 538).
job. 2005-March 2009, 22%. 732) of young

40% of young men
(84,880) went into
sustainable
employment,
compared to 36%
(92,232) of young
women. A further 6%
of young men
(12,732) went into
non-sustainable
employment, and 8%
(20 496) of young
women.

men went into
further training,
and 7% (17 934)
of young women.

28
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'
=S
= o
o
=
5
o
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1 Considered to be employment contracts of at least 6 months
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Name of
Programme

Active
Labour
Market
Policies

(Politiques
actives du
marché du
travail)

Jobs of the
Future
(Emplois
d'avenir)

Intersectoral
National
Collective
Agreement of
2011 (ANI -

Total no. of
beneficiaries (who
have taken part
since start of
scheme)

To end of June
2011, there were
66,829 female
(52%) and 61,922
male participants
(48%).

110,000 participants

targeted for 2011-
2013

No. of
participating

companies

saakojdwa

0S¢ < ymm
saluedwo)

saakojdwa

0S¢ > yim
saluedwo)

Completion rates

No. & % with
certified
qualifications

Of those who
had completed
the training by
end of June
2011, 19%
(approx 25,500)
achieved a
certification/title
and 90%
(approx
116,000)
successfully
completed their
programme.

No. & % of
drop-outs /
Non-
completion
rate

No. & % in
employment
immediately upon
completion

For Those who had
participants to  completed the training
the end of by end of June 2011,
June 2011, 25% (approx 32,000)
10% (approx went directly into
13,000) employment.

dropped out."

No. & % in
employment 6
months after
completion

64.2% had gone
into employment
(or a government
funded
employment
support contract)
after 6 months. Of
these, 36.3%
went into
temporary work;
27.2% went into
sustainable
employment and
0.7% went into a
government
funded
employment
support contract

No. & % in further
education/training
after completion
of scheme

For the
participants who
had completed
the training up till
June 2011, 7%
(approx 9 000)
went into further
education/training
leading to a
qualification after
completing the
scheme.

Effectiveness: Progression outcomes after completion

No.& % who return
to job search

For the participants
who had completed
the training up till
June 2011, 20%
(approx 26 000) had
no determined
outcome on
finishing the
programme.

Some 22.2% were
still unemployed 6
months after the
training finished®

A survey of 1,000 participants also showed that drop out rates were higher in training courses not leading to qualifications (16%) than those leading to qualifications (5%).

Based on a representative survey (1,000 participants overall, of which 860 who had completed the training over six months ago) carried out in 2011
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For the
participants who
had completed
the training up till
June 2011: 11%
(approx 14 000)
went straight into
a "sustainable"
job (with a
contract of more
than 6 months) on
completion of the
scheme; 12%
(approx 15 500)
obtained a
temporary job; 2%
(approx 2 500)
obtained a
government-
funded
employment
support contract.



Name of
Programme

Accord
national
interprofessio
nnel 2011)

Second
Chance
Schools

(Ecoles de la
Deuxieme
Chance)

Autonomy
Contract

(Contrat
d'autonomie)

No. of
participating
companies

Total no. of
beneficiaries (who
have taken part
since start of
scheme)

No. & % with
certified
qualifications

saakojdwa
0S¢ < ymm
saluedwo)
saakojdwa
052 > YIMm
saluedwo)

Between 2003 and Approximately
2012, the Second 80% of
Chance Schools participants
had a total of 53 completed the
712 participants scheme

successfully.1

In 2009, 34% of
male and 38% of
female
beneficiaries
completed the

In the period from
2008 to mid-2011,
41 000 young
people signed an
Autonomy Contract.

Completion rates

No. & % of
drop-outs /
Non-
completion
rate

Approximate
ly 20% of
participants
drop out of
the scheme
before
completion.
In 2007, the
Parliament
also noted a
figure of
19%.

In 2009,
66% of
males and
62% of
female

Effectiveness: Progression outcomes after completion

No. & % in further
education/training
after completion
of scheme

No. & % in
employment
immediately upon
completion

No. & % in
employment 6
months after
completion

In 2012, 34% of
participants had an
employment contract
on leaving a School.
(58% overall had
positive outcomes in
employment or
training, or a
combination of the
two)

In 2012, 36% in
total went into
further
training/education:
6% went into
further training
courses,22% went
into training
contracts (i.e.
apprenticeships);
and 8% obtained a
government-
funded
employment
support contract

(58% overall had
positive outcomes
in employment or
training, or a
combination of the
two).

In 2009, 21% of males
and 28% of female s
went into employment
immediately on
completion (the total

In 2009, 13% of
males and 10% of
females went into
training
immediately on

No.& % who return
to job search

28
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o

191/e awn abelany

In 2012, 42% of
participants left the
scheme without
any known
solution.

In 2009, 58% of
beneficiaries
dropped out or had
no defined solution
when they finished

! The Second Chance Schools do not target obtaining qualifications, rather certifying competences and skills and giving participants work experience. The schools help participants to enter other
training if they wish to train further.
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Name of Total no. of No. of Completion rates Effectiveness: Progression outcomes after completion
Programme beneficiaries (who participating

have taken part companies

since start of

scheme)
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No. & % with No. & % of No. & % in No. & % in No. & % in further | No.& % who return
certified drop-outs / employment employment 6 education/training | tojob search
qualifications Non- immediately upon months after after completion

completion completion completion of scheme

rate
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contract beneficiaries  rate for men and completion (the the contract. There
(the total rate for dropped out  women was 24%). [In total rate for men is no specific figure
men and women (the total addition, a further 6% and women was for the number who
was 36%). rate for men  declared that they 12%). [In addition,  returned to
and women  went into a further 6% unemployment.
was 64%). employment/training declared that they
Of these, despite having went into
6% went dropped out of the employment/traini
into course.] ng despite having
employment dropped out of the
course.]
Training In 2010,
Contract approximately 25
(CAF - contrat 000 young people
d'accompagne were on the
ment scheme.
formation)

Main data sources in France

Informants

Interview with Anne-Marie Courage, Head of the Department for the Integration of Young People, Sub-Directorate for the Design of the Access and Return to Employment, Ministry of Labour,
Employment, Vocational Training and Social Dialogue (Ministére du Travail, de 'Emploi, de la formation professionnelle et du Dialogue social).

Interview with Mustafa Metarfi, Department for the Integration of Young People, Sub-Directorate for the Design of the Access and Return to Employment, Ministry of Labour, Employment, Vocational
Training and Social Dialogue (Ministére du Travail, de 'Emploi, de la formation professionnelle et du Dialogue social).

Interview with Claude Rack, Head of Evaluation, Sub-Directorate of the European Social Fund, Ministry of Labour, Employment, Vocational Training and Social Dialogue (Ministere du Travail, de
'Emploi, de la formation professionnelle et du Dialogue social).

Interview with Patrick Pommier, Deputy Director of the Department on Vocational Training and Labour Market Integration of Young People, Directorate of Research, Studies and Statistics, Ministry of
Labour, Employment, Vocational Training and Social Dialogue (Ministére du Travail, de 'Emploi, de la formation professionnelle et du Dialogue social).
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Germany: Quantitative Information in Technical Annex

Table 19: Sources and Level of Funding

Name of programme Years for Sources & levels of funding No. of current placements / Cost per placement
which beneficiaries
fa:/g?llgbglels (where appropriate)
Pyl m m
5| Tose | r2 | g2 3
= S5 O o = o S
2 SRR 29 =6 &
o @ 9:’ °3 S| @
= < 3
Apprenticeship within the dual system of ongoing ESF In 2007,  In 2007, In 2007, In the In 2011, 523,577 new contracts Between € 2000 In 2007,
vocational education according to the law on fundingis  funding  federal employe period were signed (Destatis 2013a) and  and € 3100 for gross costs
Vocational Education and Training (BBiG) directedto amounte  states rs 1992- 1,460,700 apprentices were part-time per
. . 2011, enrolled in the system in total vocational schools .
support dto€4.6 funding contribut approxi (Destatis 2013b). depending on the apprentice
(Berufsausbildung im dualen System nach dem programm  billion amounted  ed €23.8 mately federal state were
Berufsbildungsgesetz, BBIiG) es of the for dual to €3.2 billion. 12,277,7 estimated to
general VET.? billion, 00 new be €15,300
system, mainly gc\’/cgrza per trainee.
e.g. the accounting signed Net costs
JOB for the (BMBF were
STARTER financing 2012). estimated to
programm of be €3,600.
e! vocational
schools.

t ESFfunding is directed to support the functioning of the of the dual system according to BBIG on the Lander and the federal level. Examples on the federal level are "Jobstarter”, a measure the
intends to bring additional companies into dual training (Federal Ministry of Education); "Passgenaue Vermittlung", = "tailored placement" a measure that is targeted to chambers as important
intermediaries between companies and potential apprentices (Federal Ministry of economics and technology) or "Jugend Stéarken", = "empowering youth" that is partly dealing with vocational
orientation in its regional sub-programmes (Federal Ministry for Family and Youth). At Lander level there are for example the programmes "Fit fur den Job”, “Jobfux” or "Vertiefte Berufsorientierung" of
the ESF-OP of Rhineland-Palatinate, the programmes "Ausbildung in Sicht" and "Vertiefte Berufsorientierung fur Schilerinnen und Schuler" of the ESF-OP of Berlin, the programme "Ausbildungsbiro
der Handelskammer Bremen" within the ESF-OP of Bremen, or the programme “VorAusBildung” — Starthilfe ins Berufsleben" of Nordrhine-Westfalia. An overview about ESF measures can be found
at www.esf.de.

2 Estimates of public funding for all vocational training measures including vocational preparation and continuing vocational training are estimated to be €13 billion. There are additional costs for school-

based vocational training on national and federal level.
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Dual Study Programmes

(Fachhochschulstudium/
Berufsakademieausbildungen/
Hochschulstudium)

Duales

Short-term traineeships with a professional
orientation purpose
(Schiler- Betriebspraktikum)

Traineeship as a mandatory part of a school-
based vocational training

Voluntary traineeships as opportunity to gain
a position in the dual VET system

Publicly supported entry traineeships as
opportunity to gain a position in the dual VET
system

(Einstiegsqualifizierung)

Years for
which
funding is
available

ongoing

ongoing

ongoing

ongoing

ongoing

Sources & levels of funding
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ents
funded

In 2011, 478,975 61,195 students
were enrolled in dual study
programmes which integrate
apprenticeship training. The
number has strongly increased
over the last years.

TRAINEESHIP PROGRAMMES

Depending
on the
programm
e funds
come from
federal
and/or
federal
state level
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In 2012, 309,238 students were
enrolled in school based
vocational training programmes.
During such programmes (that are
of different length) students carry
out different traineeships of
different length.

Contribution to
trainees’
remuneration (€216
in 2010, per trainee
per month) and to
insurance costs (107
€)

17,000
in 2009
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which

funding is

available

Name of programme

(where appropriate)

Mandatory or voluntary traineeship of
students at universities and polytechnics

(Praktikum)

Voluntary traineeship of graduates at
universities and polytechnics (Praktikum)

Trainee Programmes (Trainee-Programm)

Table 20: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme

Apprenticeship  within the
dual system of vocational
education according to the
law on Vocational Education

Total no. of
beneficiaries
(who have
taken part
since start of
scheme)

In the period
1992- 2011,
approximately
12,277,700
new contracts

ongoing

No. of participating
companies

Companies
with < 250
employees

Companies
with > 250
employees
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Completion rates

No. & % with
certified
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completion
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Effectiveness: Progression outcomes after completion

No. & % in
employment
immediately

upon completion

APPRENTICESHIP-TYPE PROGRAMMES

Companies with 1-9
employees: 236,254 (14.2%)
Companies with 10-49
employees: 152,924 (45.7%)

In 2011, 503,900

apprentices
completed with
certified

In 2011,
149,800
apprenticehip
contracts
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61% of
apprentices
were retained
by their

No. & % in
employment 6

months after

completion

In 2003, 85.9%
were in
employment

within 6 months.

No. & % in
further
education
[training
after
completio
n of
scheme

No.& % who
return to job
search

In 2010,
33.9%
registered
as
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Name of Programme Total no. of No. of participating Completion rates Effectiveness: Progression outcomes after completion =S|I % g g
beneficiaries | companies Sle g = 2:
(who have U":—; _g & g =
taken part o= &),3
since start of E <
scheme) Y o9
Companies Companies | No. & % with No. & % of No. & % in No. & % in No. & % in | No.& % who -~ g =
with > 250 with < 250 certified drop-outs / employment employment 6 | further return to job o T o
employees employees qualifications Non- immediatel - education search g o .g
completion LECaE] SIS Ellis ftraining o S o
rate upon completion completion after o o §
completio = o
n of = -
scheme
and Training (BBiG) were signed Companies with 50-499 qualification. were resolved  company in (BIBB 2009) unemployed
(BMAS 2012).  employees: 61,295 (69.0%) In 2011, 89.7% of  prematurely 2008." upon
(Berufsausbildung im dualen Companies with 500+ those who (24%) completion
System nach dem employees: 4489 (86.7%) attempted passed  (Destatis (162.000)
Berufsbildungsgesetz, BBIiG) (Destatis 2013b). their exam. 2013b). (BIBB
2012).

Dual Study Programmes
(Fachhochschulstudium/
Berufsakademieausbildungen/
Duales Hochschulstudium)

TRAINEESHIP PROGRAMMES

Short-term traineeships with
a professional orientation
purpose

(Schuler- Betriebspraktikum)

Traineeship as a mandatory
part of a school-based
vocational training

Voluntary traineeships as
opportunity to gain a position
in the dual VET system

! This does not include those young people who are taking up employment in a different company. Based on a representative survey of German companies (IAB 2010).
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with > 250 with < 250 certified - drop-outs / employment employment 6 | further return to job o ° g
employees employees qualifications Non- immediatel - education search g ue
completion Immediately ontns arte ftraining o S o
rate upon completion completion after o o §
completio = 2
n of = ~
scheme
Publicly supported entry 101,530 Less than 5% are larger than 40% of the traineeships are 44% of trainees do proceed with an apprenticeship (2009/ 2010)
traineeships as opportunity establishment 250 employees (2004-2009). cancelled before finalisation at the end of the measure. 69% of participants proceed to an
to gain a position in the dual s/121,525 apprenticeship within the first half year after the end of the
VET system individuals measure.
(Einstiegsqualifizierung) (2004-2009)
Mandatory or voluntary In 2006, 77% of
traineeship of students at those
universities and polytechnics participating in a
traineeship in
the last 12
months thought
that all in all it
was worth it
(Krawietz et al
2006
Voluntary traineeship of Approx. 50% of Approx. 75%
graduates at universities and university of of university of
polytechnics applied science ap_plled
graduates and science
approx. 38% of graduates and
university approx. 60%
graduates of university
(Briedis/Minks graduates
2007). (Briedis/Minks
2007).

Trainee-Programme
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Main data sources in Germany
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Greece: Quantitative Information in Technical Annex

Table 21: Sources and Level of Funding

Cost per placement
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APPRENTICESHIP-TYPE PROGRAMMES

Apprenticeship Programmes in 20009 - € 46,595,985 €4,129,015 Employers 25,000 (estimate until 20,929 €9.15 per €16.78 per
Vocational Schools (EPAS) 2014 (91.86% on (8.14% on receive 2014) (13,700 male, apprentice per  apprentice
average) average) €11/day (17,500 male. 7,500 7,229 female) training day per
L 5 (total programme (total female) spentin training
(MpakTikh Aoknon (EMAZ Maénreiag budget) programme company day spent
OAEA) budget) (includes in
employer company

social security
contributions

Apprenticeship  Programmes  in 2008- €14,318,973 €71,955 16,614 1.362 (2012) €866
Public & Private Vocational Training 2015 (99.5%) (0.5%) 2.225 (in IEKs

Institut IEK M A Al run by OAED,

nstitutes (IEK) (MpakTikR Aoknon i

IEK kai GAAwv  @opéwv APXIKAG
EmayyeApatikig Kataptiong)

Apprenticeship Programme for 2012- €14,857,000 €1,743,000 Apprentice 8,475 530 €1,959
Technical Education (VET) 2014 grant and all (March 2013)
Graduates (89.5% on (10.5% on social
(Mpdypauua Madnteiag ATTogoitwyv average) average) security
Texvikng Exaideuang) contributions

are paid by

MoE

Apprenticeship Programme of 2011 - €24,636,200 €123,800 5,000 €4,952
Merchant Marine Academies' First- 2015 (99.5%) (0.5%)

Year Students
(MpakTikn Acknon PETadeUTEPORABUIAG
VAUTIKNG EKTTAIBEUCNG)

55



Name of programme Sources & levels of funding Cost per placement
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TRAINEESHIP PROGRAMMES

Cheque/Voucher for the Entrance of 2013 - €78,061,579 €9,412,176 20,000 HEI/TEI 45,000 (target €3,632
Unemployed Young People to the 2015 (89.24%) in 8 (10.76%) graduates for 2013-
Labour Market according to their Convergence in8 & 2015)
F | SKill Regions) Convergence 25,000 graduates of
ormat SKills , : €57,286,175 Regions) compulsory, secondary
(EW[TGYH El0059U aTnv ayopa epyaciag (80%) in3 €14,321,544 & post-secondary
Yia Gvepyoug véoug avaloya He Ta Phasing-Out (20%) education)
TUTTIK& TOUG TTPOCGVTA) Regions in3
€3,713,246,(85%) Phasing-Out
in 2 Phasing-In Regions
Regions €655,279
(15%)
in 2
Phasing-In
Regions

Practical Experience Work 2012 - €20,227,000 €2,373,000 36,620 (Initial 30,114 (2012) €1,102
Placements for University Students 2015 (89.5% on (10.5% on target) 20,500
(MpakTikr Acknon MBaBRIaC average) average) (Revised target for
Ekmaideuong, MavemotAuia) 2012-2015)
Practical Experience Work 2012 - €23,628,000 €2,772,000 13,700 9,642 (2012) €2,400
Placements for TEI Students 2015 (89.5% on (Initial target)

: < average) (10.5% on 10,000 (Revised
EET(%%%IESO";\]ZK-?E?) rBaBuag average) target for 2012-2015)
Work Experience Programme for 2010 - €21,576,160 €4,045,530 10,000 (Initial target a) a) (before a) €707
New Labour Market Entrants aged 2012 (85%) (15%) - Oct 2010) (before 14/2/2012)
16-24 5,000 (Revised 14/2/20 €548 b) €521,2

i ) " target - Feb 2011) 12) b) (after
(Mpdypappa améKkTNONG EPYOCIOKAG €159 14/2/2012)
EUTTEIPIAG VIO VEOEIOEPYKOMEVOUG OTNV b) (after €341 4
ayopd epyaaciag, nAikiag 16-24 eTwv) 14/2/20 '
12)
€179,8
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Table 22: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme Total no. of beneficiaries (who No. of participating Completion rates Effectiveness: Progression outcomes after
have taken part since start of companies completion
scheme)

EVEDERES

J0 uona|dwod Jslje. 19eIU0D
juswAo|dws jo adAy Aq 95 % ON

No. & % | No. & % No. & % in No. & % in No. & % in | No.&

with of drop- emp|0yment emp|0yment further % who
certified outs / . diatel 6 month education/ | return
qualificat | Non- Tubreeta =y Sl training to job
ions completi upon after after search
on rate completion completion | completion
of scheme

(syiuow) juswAojdwsa pulj 01
uona|dwod Jaye awi abelany

N
a9
E]
@ o
3|2
T |2
g3
)
8=
@ | =
\%

saakojdwsa 052
> yum saiuedwo)

APPRENTICESHIP-TYPE PROGRAMMES

Apprenticeship Programmes in Vocational 60%* 20%* 20%*
Schools (EPAS)
(MpakTikn Aoknon (EMAZ MaBnreiag OAEA)

Apprenticeship Programmes in Public & 1,397 (by 31.12.2011)
Private Vocational Training Institutes (IEK)

(MpakTikn  Acknon [EK kai GAwv  @opéwv

Apxikng EmayyeApaTikng Katdptiang)

Apprenticeship Programme for Technical 367 (by 1/3/2013)
Education (VET) Graduates No data by size
(Mpoypappa Madnteiag ATTo@oitwy TEXVIKAG available
EkTaideuong)

Apprenticeship Programme of Merchant Marine 3,823 (by 31.12.2011)

Academies' First-Year Students
(MpakTik Acknon HETadEUTEPORABUIAG VAUTIKAG
eKTTAidEUONG)

TRAINEESHIP PROGRAMMES

Cheque/Voucher for the Entrance of
Unemployed Young People to the Labour
Market according to their Formal Skills

(Emimayry €06dou oTnVv ayopd epyaciag yia
dvepyoug véoug avdAoya PE Ta TUTTIKA TOUug

New Programme

t e.g. open-ended, fixed-term, temporary, etc.
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Name of Programme

TTPOCOVTQ)

Practical Experience Work Placements for
University Students
(MpakTik  Aoknon
MavemoTApia)

MBaBuiag  Ekmaideuong,

Practical Experience Work Placements for TEI
Students
(MpakTikA Aoknon MBa6uiag Ekmaideuang, TEI)

Work Experience Programme for New Labour
Market Entrants aged 16-24

(Mpdypauua atroKTNONG EPYACIOKNAG EUTTEIPIAG VIO
VEOEIOEPYXOPEVOUG OTNV ayopd epyaaiag, nAikiag
16-24 eTwv)

* Data from a pilot survey in one EPAS

Total no. of beneficiaries (who
have taken part since start of
scheme)

16,148 (by 31.12.2011)

3,640 (by 31.12.2011)

by Nov 2012:

1,415 (male 27%; female 73%) (1™
stage: work experience placement)
190 (male 35%; female 65%)
(2™ stage: employment contract for
at least 1 year after placement)
585 (1%'stage) & 32 (2™ stage)
in process of being approved)

No. of participating
companies

N
a9
E]
@ o
3|2
T |2
2|
)
8=
@ | =
\%

saafojdwsa oGz
> yum saiuedwo)

11,946 (2012)
No data by size
available

11,457 (2012)
No data by size
available

by Nov 2012:
1,023 (1% stage)
163 (2nd stage)

327 (1% stage) &
32 (2™ stage)
in process of being
approved) No data
by size available
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Completion rates

No. & %
with
certified
qualificat
ions

No. & %
of drop-
outs /
Non-
completi
on rate

Effectiveness: Progression outcomes after
completion

No. & % in
employment
immediately

upon
completion

No. & % in
employment
6 months
after
completion

No. & % in
further
education/
training
after
completion
of scheme

No.&
% who
return
to job
search

13.4%
(190/1415)
16% of 1%

Stage
companies
employed

trainees upon
completion of
placement

(syiuow) juswAojdws pulj 01

uona|dwod Jaye awi abelany

EVEDERE

Jo uona|dwoo Jslfe. 10ei1U0D
juawAojdwsa jo adA3 Aq 95 ® ON




Main data sources in Greece
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Hungary: Quantitative Information in Technical Annex

Table 23: Sources and Level of Funding

Name of programme Years for Sources & levels of funding Total no. of No. of current placements / Cost per placement

which
funding is
available

spun4
[euoleN

Py
o &
M O
c S
Sp
o=
w

o

o

spun4
J8Aojdwz

placements
funded

APPRENTICESHIP-TYPE PROGRAMMES

beneficiaries
(where appropriate)

Contract-Based Training of Vocational 1996/97 to HUF HUF HUF In 2012/13: there were 36,200
School Students (mainstream programmes date 10,8006000100 ?21%%06%(;()) 146288600 participants according to MKIK
til 2013/14). ’ ! d 31,434 participant
until 2013/14). ) o (€36,000,00)  (local rather  (€47,333, an participants
(Tanulészerzédésen alapuldé gyakorlati képzés (43%) than 333) Overall number of completers:
szakiskolak tanul6i szamara) regional) (56%) 2010/2011: 92.6%
(Outgoing programme linked to programme (1%). 2011/2012: 80%
below) 2011/2012: 85%
Training Contract-Based Training of 2011/12 to HUF HUF HUF Number currently enrolled is
Vocational School Students (So-ca”ed date 10,800,000,00 56,000,000 14,200,00 6,700 according to MKIK and
‘ , : 0 (€186,667) 0,000 10,913 according to EMMI
ly VET 2010) and
early VET' programmes (since 2010) an (€36,000,00)  (local rather  (€47,333,
dual model' (since 2012, to be - 333)
mainstreamed from 2013/2014) regional) (56%)
(Tanulészerzédésen alapuld gyakorlati képzés (1%).
szakiskolak tanul6i szamar)
(Incoming programme linked to programme
above)
Contract-Based Training of Secondary 1996/97 to HUF HUF HUF Number currently enrolled is
Vocational School Students (post- date 3,500,000,000 168,000,000 1,900,000, 7,000 according to MKIK and
s dary VET (€11,666,668) (€560,000) 000 7.450 ding to EMMI.
econdary VET) ) o (63 %) (local rather  (€6,333,3 according to
(Tanulészerzédésen alapul6 gyakorlati képzés than 33)
szakkozépiskolak tanul6i szamara) regional) (34%)
(3%)

Contract-Based Training of Advanced 2007/08 — HUF HUF 470
Vocational Programmes in Higher 2012/13 2,000,000,000 100,000,0

(€6,666,667) 00
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Name of programme

Education.
(Hallgatéi szerzédésen alapulé gyakorlati
képzés fels6fokl szakképzésben tanuldk
szamara)

Traineeship in the Public Sector:
Hungarian Public Administration
Scholarship Programme

(Magyar Kozigazgatasi Osztondij Program)

Traineeships in ALMPs: ‘Sorsfordit6-
sorsformalé’ (Life changing - Life shaping)
labour market programme - ‘Sorsfordité’
part

(Sorsfordito-Sorsformalé munkaerdépiaci
program) (Linked to programme below)

Graduate Traineeships Within the Context
of Hungarian ALMPs: ‘Sorsfordit6-
sorsformalé’ (Life changing - Life shaping)
Labour Market Programme — ‘Sorsformalé’

Years for
which

funding is
available

2011-2013

2009-2012

2009-2012

100%
(ESF and
national co-
financing)
HUF
671,000,000
(€2,236,667)

HUF
520,000,000
€1,700,000)

(86%)

Sources & levels of funding Total no. of

spun4
[euolen

(95%)

placements
funded

spun4
J8Ao|dw3z

Py
o &
T o
c >
=)
o=
wn

o

o

(€333,333

)
(5%)

TRAINEESHIP PROGRAMMES

2012 and
2013:
100%)

(ESF and

national
co-
financing

HUF
28,000,00
0(€92,784

)

HUF
90,000,00
0
(€300,000

Total 500
(248in
2011, plus
150 in the
2012
successor
programme
and 102 in
the 2013
successor
programme)

213
(87 male,
126 female)

8
(5 male, 3
female)

62

No. of current placements /
beneficiaries

(where appropriate)

102

Cost per placement

On average,
HUF
2,700,000
(9,000) (in
this case,
the
employer is
the State -
there is no
data on the
costs of
foreign host
institutions,
if any)

HUF
3,000,00
(€10,000)
(gross, on
average)

19Kkojdw3z

On
averag
e
HUF
2,700,
000
(€9,00
0)

HUF
3,000,00
(€10,000
) (gross,

on
average)



Name of programme Years for
which

funding is
available

part
(Sorsfordit6-Sorsformalé munkaerdpiaci
program)

(Linked to programme above)

Traineeships in ALMPs: ‘Arral szemben’ 2011-2013
(Against the stream). Labour Market Crisis

Management in the Most Disadvantaged

Micro Regions of the Hungarian Southern

Great Plain Region

(Arral Szemben — Munkaerépiaci

valsagkezelés a dél-alfoldi régio

leghatranyosabb helyzeti kistérségeiben)

Sources & levels of funding

spun4
[euolen

)
(14%)

HUF
162,000,0
00
(€500,000
)

Py
o &
T o
c >
=)
o=
wn
o
o

63

J8Ao|dw3z

Total no. of
placements
funded

84 (36 male,
48 female).
(There were
altogether
640
participants
but only 84
of them
participated
in a training
course as
well)

No. of current placements /
beneficiaries

(where appropriate)

64 (2012)

Cost per placement

19Kkojdw3z



Table 24: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme Total no. of No. of participating Completion rates Effectiveness: Progression outcomes after completion Averagetime | No & % by type
beneficiaries (who companies after of employment
have taken part since completion contract after

completion of

start of scheme . . to find
) Companies No.& % | No.& % No. & % in No. & % in No. & % in No.& % who employment scheme

with < 250 with of drop- employment | employment | further return to job
employees certified outs / T——— 6 months education/tr | search
qualificat | Non- y aining after
ions completi upon after completion
on rate completion completion | of scheme

(months)

APPRENTICESHIP-TYPE PROGRAMMES

Contract-Based Training of Since 2001/2002: Size breakdown not Data 2009: 29% 2009: 2010: 2.3 Permanent :
Vocational School Students 342,239 beneficiaries available. available on 201(31 19.9% 2011: 2.2 2009: 72"/[?
(mainstream  programmes until Overall; smzlcr’%'g:s;; izoff 2010: 2012: 1.8 ggﬁ) ;gg;’
- B . 0
2013/14). 2005/2006:6,300 - 29.1% 24.1% 2013: 2.9 2012: 71.6%
2006/2007: 7,400 completion: 2012: 2011: Fixed term:
(Tanulészerzédésen alapuld gyakorlati 2007/2008: 8,500 22.6% 23.2% 2009: 25.9%
képzés szakiskolak tanul6i szamara) 2008/2009: 8,900 2009: 30-224 20133 2012: 2010: 25-5;%3
2009/2010: 8,800 2010: 33.1% 20.1% 28.3% 2011: 25.4%
outgoi linked  t 2010/2011: 8,400 2011:33.9% 2013: 2012: 25.9%
(Outgoing  programme 1SS 2 T 2012: 34.7% : Temporary:
programme below) 2011/2012: 7,100 2013: 34.9% 25.2% 2009: 2.1%
2012/2013: 6,200 2010: 1.9%
2011: 0.9%
2012: 2.5%
Contract-Based Training of Since 2001/2002: Size breakdown not Data 2009: 29% 2009: 2010: 2.3 Permanent :
Vocational School Students (so- 15,779 beneficiaries available. available on 2010: 19.9% 2011: 2.2 2009: 72%
0, B 0,
called ‘early VET’ programmes employment 82.4% 2010: 2012:1.8 2010: 72.5%
. 2010) and 'dual model’ (si o I nine months 2011: 24 1% 2013 2.9 2011: 73.8%
(since ) an ual model' (since verall: after 20.1% 1% 2. 2012: 71.6%
2012, to be mainstreamed from 2011/2012: 3,700 completion: 2012: 2011: Fixed term:
2013/2014) 2012/2013: 1,670 22.6% 23.2% 2009: 25.9%
2009: 30.2% 2013: 2012: 2010: 25.5%
. " . " 2010: 33.1% 20.1% 2011: 25.4%
Tanul d lapul korlat 28.3%
(k,amf oszeLz.ok ﬁsint a a’l’,‘f eI 2011:33.9%  (source: So1a: 2012: 25.9%
epzés szakiskolak tanuldi szamar) 2012: 34.7% MKIK) : Temporary:
2013: 34.9% 25.2% 2009: 2.1%
(Incoming programme linked to 2010: 1.9%
programme above) 2011: 0.9%
2012: 2.5%
Contract-Based Training of Since 2005/06: 47,700 Size breakdown not Data 2009: 29% 2009: 2010: 2.3 Permanent :
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Name of Programme

Total no. of

No. of participating

Completion rates

Effectiveness: Progression outcomes after completion

Average time
after

No & % by type
of employment

beneficiaries (who companies
have taken part since completion contract after
start of scheme) ) . . . to find completion of
C_ompanles N_o. &% | No. &% No. & % in No. & % in No. & % in No.& % vyho employment scheme
with < 250 with of drop- employment | employment | further return to job
employees | certified | outs/ ) ) education/tr | search (months)
qualificat | Non- i iveelietly B e aining after
ions completi upon after completion
on rate completion completion | of scheme
Secondary Vocational School beneficiaries and since available. available on 2010: 19.9% 2011: 2.2 2009: 72%
Students (post-secondary VET) 2001/2002: 69,480 Overall: employment 32.4% 2010: 2012: 1.8 2010: 72.5%
2005/2006:1,300 ”'”eafr;‘e‘:”ths zzgﬁ/ 24.1% 2013: 2.9 ggﬁf ;ig‘;f
(Tanuldészerzédésen alapulo gyakorlati 2006/2007: 1,600 completion: 20'12:0 2011: Fixed te.rm:o
képzés szakkdzépiskolak tanuloi 2007/2008: 1,600 22.6% 23.2% 2009: 25.9%
szamaéra) 2008/2009: 1,600 2009: 30.2% 2013: 2012: 2010: 25.5%
2009/2010: 1,500 2010: 33.1% 20.1% 28.3% 2011: 25.4%
2010/2011: 1,500 gggf gi%‘; 2013: ?r%}an gfa?;’f’
O O 2013: 34.9% 25,20 2009: 2.1%
2012/2013: 1,800 2010: 1.9%
2011: 0.9%
2012: 2.5%
Contract-Based Training of 470 Size breakdown not
Advanced Vocational Programmes in available.
Higher Education. Overall:
2007/2008: 10
(Hallgatéi szerzédésen alapulo 2008/2009: 62
gyakorlati képzés fels6foku 2009/2010: 54
szakképzésben tanulék szamara) 2010/2011: 50
2011/2012: 6
Schemes 1-4 combined (source Gender divide overall: 93.5% 0.5%
CVTS4) 61% male, 39% female.
TRAINEESHIP PROGRAMMES
Traineeship in the Public Sector: 500 across the 3 years About 100% 9% 85% 8% Trainees 10.5%
Hungarian Public Administration 200 are offered permanent,
Scholarship Programme ajob in 89.5%
public temporary
(Magyar  Kozigazgatasi Osztondij administrati employment
Program) on within at contract.
most 2
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Name of Programme

Traineeships in ALMPs: ‘Sorsfordité-
sorsformalé’ (Life changing - Life
shaping) labour market programme —
‘Sorsfordito’ part
(Sorsfordit6-Sorsformalé
munkaerdépiaci program)

(Linked to programme below)

Graduate Traineeships Within the
Context of Hungarian ALMPs:
‘Sorsfordito-sorsformalé’ (Life
changing - Life shaping) Labour
Market Programme — ‘Sorsformalé’
part

(Sorsfordito-Sorsformalo
munkaerdpiaci program) (Linked to
programme above)

Traineeships in ALMPs: ‘Arral
szemben’ (Against the stream).
Labour Market Crisis Management in
the Most Disadvantaged Micro
Regions of the Hungarian Southern
Great Plain Region

(Arral Szemben — Munkaerépiaci
vélsagkezelés a dél-alfoldi régio
leghatranyosabb helyzetl
kistérségeiben)

Total no. of
beneficiaries (who
have taken part since
start of scheme)

213
(87 male, 126 female)

8
(5 male, 3 female)

84 (36 male, 48
female).

(There were altogether
640 participants but
only 84 of them
participated in a training
course as well)

No. of participating

companies

27
local
counci
Is and
4
compa
nies

No. & %
with
certified
qualificat
ions

Companies
with < 250
employees

81 of the 6 of the
men (93%) men
and 124 of (7%)
the women and 2 of

(98%) the
women
(2%)
4
7 28 of the
men
(78%)
and 48
of the
women
(100%)

Completion rates

No. & %
of drop-
outs /
Non-
completi
on rate

81 of the
men
(93%)
and 124
of the
women
(98%)

7 of the
men
(20%)
and
none of
the
women
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Effectiveness: Progression outcomes after completion

No. & % in
employment
immediately

upon
completion

5 of the men
(100%) and
3 of the
women
(100%)

7 of the men
(20%) and
13 of the
women
(27%)

No. & % in
employment
6 months
after
completion

No. & % in
further
education/tr
aining after
completion
of scheme

1 of the men
(1%) and
none of the
women

7 of the men

(20%) and 16

of the women
(33%)

after
completion
to find
employment

(months)

No.& % who
return to job
search

months
6 205 (96%)
fixed-term
employment
contract
6
21 of the
men (58%)
and 32 of
the women
(67%)

Average time

No & % by type
of employment
contract after
completion of
scheme

8 (100%) fixed-
term employment
contract



Main data sources in Member State: Hungary

Types:

Take-up Data: MKIK (Magyar Kereskedelmi és Iparkamara, Hungarian Chamber of Commerce and Industry, responsible for registering training contracts): their take-up data refer to number of
students with a training contract valid for at least 1 day in the given school year, no numbers available by gender, and because their data are available only by qualifications pursued, not programme
type - and this only since 2005/2006 (before that only aggregate numbers are available) -, the current number of apprentices participating in 3-year VET programmes is included under Scheme No 2
(the likewise 3-year early VET and dual training programmes launched in 2010/2012)

Financing Data: Ministry of National Economy - sent us a table specifying the approximate level of funding by source and the approximate total budget for 2010. We have not included funding for
development financed by ESF assistance or the training sub-fund of the National Employment Fund*, nor the funding of the vocational school scholarship programme financed from the latter. 'Employer
funds' refer to the amount that companies providing practical training deducted from the amount of their "training levy" called the 'vocational training contribution', payable in the form of 1.5% of the
wage costs, plus the amount companies could reimburse from the training sub-fund of the National Employment Fund, which also derives its income from this vocational training contribution. [*Nemzeti
Foglalkoztatasi Alap, NFA, previously called Munkaeré&piaci Alap, MPA= LAbour Market Fund until 31 Dec, 2011.]

Progression Outcomes and Effectiveness Data: Data derive from surveys prepared annually since 2009, aiming to assist the county (formerly regional) development and training committees in
defining the 'directions and shares' of local VET provision. These surveys are carried out by the Institute for Economic and Enterprise Research of the MKIK, with the supervision of the MKIK. They are,
however, not representative: they are based on a sample of young skilled workers who graduated in the previous year and participated in apprenticeship training in a vocation that was in high demand
in the labour market. The sample included 4,000 graduates in 2009, 3,000 in 2010 and 2011, 2,000 in 2012 and again 3,000 in 2013. Data are not available by programme type (the samples included
both vocational school and secondary vocational school graduates), neither by gender.

CVTS4: Eurostat's Continuing Vocational Training Survey 2010 - data was received from the Kozponti Statisztikai Hivatal (KSH, Central Statistical Office). The sample of the survey included about
7200 companies. All companies with at least 150 employees were surveyed, while the smaller ones were chosen based on stratified sampling.

EMMI (Emberi Eréforrasok Minisztériuma, Ministry of Human Resources): their take-up data are available since 2001/2002 and refer to the number of apprentices on 1 October of the given school
year.
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Ireland: Quantitative Information in Technical Annex

Table 25: Sources and Level of Funding

Name of
programme

Post  Leaving
Certificate
courses (PLC)

FAS
Apprenticeship

Redundant
Apprentice
Placement
Scheme

Years for which
funding is
available

1985 onwards

In 1991 the new
standards-based
apprenticeship
system replaced
traditional time-
served
apprenticeships-
funding since
ongoing

2011- 2013

Sources & levels of funding

All FAS training activity
(including Apprenticeship) is
part funded from the
European Social Fund:
average of €25m per year to
be drawn-down under the
Human Capital Investment
Operational Programme 2007
- 2013

FAS training activity is part
funded from the European
Social with an average of
€25m per year to be drawn-
down under the Human
Capital Investment
Operational Programme 2007
- 2013.
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Total no. of placements
funded

APPRENTICESHIP-TYPE PROGRAMMES

Approx.
expenditure of
€186mn

FAS budget for
2013 is €30.3m,
which compares to
€35.5m (revised
Budget) in 2012.

€11.3m in 2012

Some €7.3m in
funding came from
the Department of
Education and
Skills

A provisional
budget of €3.9m
was being

considered for 2013

32,688 PLC places approved for
2012/2013 academic year

In 2012 there was an existing
apprentice population of
approximately 13,000 at various
stages of their

apprenticeship

FAS provision of 2,600 places in
2012

No. of current placements /
beneficiaries

(where appropriate)

32,688 in 2012/13

In 2012, FAS provided for 1,235
apprentices to complete Phase
2 of their apprenticeship in FAS
Training Centres and for 3,888
apprentices to complete Phase
4 and 6.

In 2012, 1,385 redundant
apprentices had

completed the Redundant
Apprentice

Placement Scheme (RAPS)
with a further 386 in training.

19hojdw3g

Cost per placement

€200 PLC programme participant
contribution

Average total cost of

the programme, per

participant: 19000 USD (based on
2008 figures)

Cost of one year off-the-

job

apprenticeship

based on full-time

equivalents: 16300 USD

(phase 4 and 6) (2008 figures)
(OECD, 2010). Forfas estimated the
cost per day of Apprenticeship to be
€142 based on 2008 data, with a
cost per participant progressing
/completing of €35,396 (Forfas,
2010).



Years for which
funding is
available

Name of
programme

Specific  Skills ~ Ongoing
Training

Programme

Job Bridge  2011-2013
National
Internship

Scheme

FAS National  1995- onwards
Traineeship

Programme

Sources & levels of funding
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FAS training activity is part Programme cost
funded from the European €59,304,000 in
Social with an average of 2011
€25m per year to be drawn-
down under the Human
Capital Investment
Operational Programme 2007
- 2013.

As a result of the Mid-term
Evaluation of the Operational
Programme the budget
available for SST
was increased by €9million
(WRC, 2005)

Estimated
expenditure level
of €65.8mn in 2012

€32.8m in 2012

FAS training activity is part
Total proposed

funded from the European f

Social with an average of expenditure t.JUdQEt
was €34.4m in

€25m per year to be drawn- 2013

down under the Human

Capital Investment

Operational Programme 2007

- 2013.
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Total no. of placements
funded
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TRAINEESHIP PROGRAMMES

No
direct
cost to
hosts

16,200 new entrants in 2012.

The 2013 Budget increased the
number of placements to 8,500,
from 6,000 placements at any
one time (raised from 5,000 in
May 2012).

There were 6,553 placements at
21 Sept 2012

3,100 new entrants in 2012

69

No. of current placements /

beneficiaries
(where appropriate)

19,209 actual beneficiaries in
2012

5,934 participants currently on

an internship as at 14
February 2013

5,234 actual beneficiaries in
2012

19hojdw3g

Cost per placement

Cost per Day in 2007/2008:
Direct costs: €62.8
Indirect

Staff, O/H: €25.5

Total: €88.2

Cost per Day in 2007/2008:
Direct costs: €67.2

Indirect

Staff, O/H: €20.7

Total: €87.9



Table 26: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of
Programme

Post Leaving
Certificate
courses (PLC)

FAS
Apprenticeship
1

Redundant
Apprentice
Placement

Scheme

Total no. of
beneficiaries
(who have
taken part
since start of
scheme)

Approx. 2,300
(in 2011) and

1,800 (in
2012)
redundant
apprentices
have been
placed in
companies

No. of
participating
companies
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0S¢ < Yyim
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An employer
survey carried out
in 2006-07 found
11% cent of Irish
companies claimed
to have ‘ever used’
the FAS
apprenticeship
service (CEP,
2010)

74% completed the
apprenticeship (based on
registrants in 1999).

Some 812 redundant

paysd

UIM % '@ "ON

apprentices had progressed in

their apprenticeships and
successfully completed all

Phases 1 to 7 (and awarded

FETAC Level 6 Advanced

Completion rates
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Effectiveness: Progression outcomes after completion
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ui 9% % ‘'ON

APPRENTICESHIP-TYPE PROGRAMMES

26% did not
complete (based
on registrants in
1999)

9% attended
Phase 1 only; 6%
attended up to
Phase 2 only.
Engineering had
highest levels of

incompletes (33%).

One year after leaving PLC
course under 21 yrs: (Males)
55% (Females) 62%.
21 and Over yrs (Males): 51%
(Females): 52% (Analysis
from 2006)
Four years after completion of the apprenticeship,
96% of qualified craftsperson were in employment

(Conway, 2007).

Over 60% of participants found a job, mostly in
their own trade, either in Ireland or abroad. One in
three found a job in Ireland

Jo uonajdwod

39% of males and 38% of females
(both full-time and part-time further
education/training) (Analysis from
2006)

Four years after completion of the
apprenticeship, 2% of qualified
craftsperson were in some form of
further education or training
(Conway, 2007); however 17% of
craftspeople had undertaken some
form of formal training/education
after completion of their
apprenticeship, with 17%
undertaking degrees; 65% taking
certificates; 5% diplomas
(Conway,2007)

(syiuow) juswAojdws

Four years
after
completion of
the
apprenticeship
, 2% of
qualified
craftsperson
were
unemployed
(Conway,
2007)

'As apprentices are already employed, FAS does not monitor after-programme outcomes on a regular basis. Neither does the standard follow-up survey include them. However, a FAS Follow up
Survey, conduced in 2006/7, of Apprentices that registered in 1999 did examine post apprenticeship outcomes (Forfas, 2010).
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No. of
participating
companies

Total no. of
beneficiaries
(who have
taken part
since start of

Name of
Programme

scheme)
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Specific  Skills

Training

Programme

Job Bridge 15,353 23% 75%

National placements (from (from

Internship have 29 29

Sch commenced June to June to

EEe since launch 21 Sept 21 Sept

of the 2012) 2012)
Scheme.

FAS National
Traineeship
Programme

Completion rates

1lenb

p

uonajdwod/
YUM % ® "ON

suone:

Certificate Craft) by 17 July
2012. An additional 48
redundant apprentices had

successfully completed all

Phases and would be submitted
to FETAC in the next certification

period at 17 July 2012.

In 2011 14,458 people
completed Specific Skills
Training Programme

90%

received Certification
(of those who completed
programme in 2011)

By September 2012, 2,295 or
41% of internships were
completed in full

89% received Certification
(of those who completed
programme in 2011)
2,444 completed in 2011
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Effectiveness: Progression outcomes after completion
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TRAINEESHIP PROGRAMMES

13% non
completion rate in
2011 (Of these
32% dropped out
because they felt
that the
programme was
not suitable)

By Sept 2012,
3,297 or 59% of
internships were
ended before their
scheduled
timeframe.*

7% in 2011

50% in
employment
within three
months in 2011

Some 36.2% of
participants are
in employment
less than one
month after
completion of
internship

92% got job within 1 year

Some 27% of long-term
unemployed participants got a
job within six months of
leaving their course

Five months from completion
of the internship 62.9% of
participants were in
employment

Almost half (47%) of the long-
term unemployed participants
got a job within six months of
leaving their course

Jo uonajdwod

43% participated in further 13% in 2011
education or training subsequent to

the programme in 2011

15% of Job
Bridge
finishers
returned to job
search (at 21
September
2012)

5% of JobBridge finishers (at 21
Sept 2012) were in further
education or training

46% participated in further
education or training subsequent to
their FAS programme in 2011
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54.5% on full-
time or part-
time
permanent
contracts.
45.5% on full-
time or part-
time
temporary
contracts

"However, respondents to Indecon's survey of Interns found that the reason for early completion, cited by 66.3% of respondents was that they secured employment. One third

however, cited dissatisfaction with their placement as a reason
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Main data sources in Member State: Ireland
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Italy: Quantitative Information in Technical Annex

Table 27: Sources and Level of Funding

Name of programme

Apprenticeship for Gaining a Vocational Qualification or Diploma
(D.Lgs 167/2011)
(Apprendistato per la qualifica e per il diploma professionale)

Professionalising Apprenticeship (D.Lgs 167/2011) (Apprendistato

professionalizzante o contratto di mestiere)

Professionalising Apprenticeship
(D.Lgs 276/2003)
(Apprendistato professionalizzante)

Higher Education and Research Apprenticeship
(D.Lgs 167/2011)
(Apprendistato di alta formazione e ricerca)

Initial Vocational Training
(Formazione Professionale Iniziale, FPI)

Curricular Traineeships within University
(Tirocinio curricolare)

Traineeships included within Higher Technical Institutes
(Istruzione Tecnica Superiore, ITS)

Vocational and Orientation Non-Curricular Traineeships
(Tirocinio non curricolare)

Years for which Sources & levels of funding
funding is

EVETELIE

P
2
=
=]

o

/leuoibay

APPRENTICESHIP-TYPE PROGRAMMES

2011 €153,119,260 (total
programmed funds by
different Regions)

2011 €4,532,891.80

(total programmed funds
by different Regions)

TRAINEESHIP PROGRAMMES

2010 €67,494, €158,0 €178,639,020.60
(€404,160,680) 83356 26,825
.90

no specific
funding provided
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Total no. of placements
funded

4,977
(May - August 2012)

87,625 (May - August 2012)

234

940,629 enrolled between
2003-2010/2011
Constant growing trend
since 2003, with an increase
of 7 times the number of
students in 7 years

59 ITS in 2011/2012

No. of current
placements /
beneficiaries
(where
appropriate)

4,977
(May - August
2012)

87,625 (May -
August 2012)

395,401

234 (May -
August 2012)

students
enrolled in the
three-year
paths in 2010-
2011: 179,000
units

110,940

Cost per
placement

J9Aojdw3g




Table 28: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme Total no. of beneficiaries | No. of participating Completion rates Effectiveness: Progression outcomes after completion
(who have taken part companies
since start of scheme)
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APPRENTICESHIP-TYPE PROGRAMMES

Apprenticeship for gaining a 4977 (of which 230 are for 4,109 without
Vocational Qualification or Diploma workers in mobility) distinguishing
(D.Lgs 167/2011) (Apprendistato per by company
la qualifica e per il diploma size

professionale)

Professionalising Apprenticeship 87,625 (professionalising 57,600 without
(D.Lgs 167/2011) apprenticeship or distinguishing
(Apprendistato professionalizzante o professional contracts for by compan
contratto di mestiere) seasonal workers and for Y company
workers in mobility are size
included)
Professionalising Apprenticeship 395,401

(D.Lgs 276/2003) (Apprendistato
professionalizzante)

Higher Education and Research 234 127 without

Apprenticeship distinguishing
(D.Lgs 167/2011) (Apprendistato di by company
alta formazione e ricerca) size

TRAINEESHIP PROGRAMMES

Initial Vocational Training 179,000 enrolled students 50% (data refers to students
(Formazione Professionale Iniziale, in 2010/11 qualified in the year 2006/2007)
FPI)

! e.g. open-ended, fixed-term, temporary, etc.
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Name of Programme Total no. of beneficiaries | No. of participating Completion rates Effectiveness: Progression outcomes after completion
(who have taken part companies
since start of scheme)
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Curricular traineeships within 69,226.81 &
university &
(Tirocinio curricolare) 62.4% (one
year after
graduation)
Traineeships included within Higher 5 schemes in 2011/2012
Technical Institutes
(Istruzione Tecnica Superiore, ITS)
Vocational and Orientation Non- 68,370 146,630 32,600
Curricular Traineeships (2011; ) . (10.6%)
(Tirocinio non curricolare) ariel Gl (DL e
p o : data: train. in
train. in .
. companies)
companies)
Main data sources in Italy
AlmalLaurea , 2012, XIvV Survey on Employment status of graduates XIv Indagine sulla Condizione occupazionale dei laureati);
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Isfol, 2011, La ricerca di lavoro: i canali di intermediazione e i Centri per l'impiego; http://archivio.isfol.it/DocEditor/test/File/2011/Editoria%20digitale/Studi/Studi_2%2011_MandroneRadicchia.pdf
Isfol Report 2013

Isfol Report 2012, Skills for jobs and growth [Le competenze per I'occupazione e la crescita

Isfol Report 2011, Training and employment outcomes of the three-year paths [Gli esiti formativi e occupazionali dei percorsi triennali]

Isfol, Rapporto annuale di monitoraggio 2012, Progetti di Trasferimento dell'Innovazione Mobilita Transnazionale Partenariati Multilaterali

Unioncamere’s Excelsior Training and Employment Information, The Excelsior Information System. Training in the workplace and activation of stage (Sistema informativo excelsior. Formazione sul
luogo di lavoro e attivazione di stage, i risultati del’indagine 2012); http://www.cliclavoro.gov.it/Moduli%20e%20Documenti/excelsior_2012_formazione_tirocini.pdf
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Latvia: Quantitative Information in Technical Annex

Table 29: Sources and Level of Funding

Name of programme

Support for Improvement of Quality
and Implementation of Initial
Vocational Education Programmes

(includes ESF-funded activities in support
of apprenticeships)

(Atbalsts sakotnégjas profesionalas
izglttibas programmu TstenoSanas
kvalitates uzlabo$anai un TstenoSanai)

Support for Youth Volunteer Work

Atbalsts jaunieSu brivpratigajam darbam.

Work Practice for Young Unemployed

(Jaunie$u darba prakse)

Years for
which
funding
is
available

Since
2009

Since
2011

2010-
2011

Sources & levels of funding

APPRENTICESHIP-TYPE PROGRAMMES

(i) Total amount of approved
eligible costs in the first
project call (2009) was LVL
4,417,085 (€6,284,946)
of which the ESF funding was
LVL 3,818,908 (€5,433,817)
(i) Total amount of approved
eligible costs in the second
project call (2010) was LVL
7,647,547 (€10,881,479) of
which the ESF funding was
LVL 6,735,780 (€9,584,151)

TRAINEESHIP PROGRAMMES

LVL 2,771,373 (€3,943,309)
(89.7%)

P
2
=
=]

D

(i) First project call

(2009): LVL

506,657 (€720 908)
of approved eligible

project costs

(i) Second project

call (2010): LVL
911,767
(€1,297,328)

Yes

LVL 319,929
(€452,373) (10.3%)
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Total no. of
placements
funded

8,871
(2009-2012)
on non-class-
based
practical
training

2,883
1,255 (2011)
859 (2012)
769 (planned
for 2013)

2,417 (946
male & 1,468
female)

No. of current
placements /
beneficiaries

(where
appropriate)

4,357
(started in 2012)
2,849.
(continued
participation in
program in
2012)

859 (2012)
(246 male
613 female)

Scheme ended
in 2011

LVL 40 (€57);
LVL 60 (€85) for
young
unemployed
with special
needs

LVL 738
(€1,050) (Actual
cost in 2010)

19Kojdw3g

Cost per placement

LVL 40 (€57);
LVL 60 (€85) for
young
unemployed
with special
needs

LVL 738
(€1,050) (Actual
cost in 2010)



Name of programme Years for Sources & levels of funding Total no. of No. of current Cost per placement
which placements placements /

funded beneficiaries

funding o m m
i Z |&«Q
Iasvailable B |ojo |23 (e =
S SR IRE appropriate) >
2 |3= |1°% S
o = @
o
Training and Work Practice for 2010- LVL 500,518 (€712,173) LVL 88,327 311 (initial 70 LVL 27.30 (€39) LVL 182 (€259)
Assistants of SEA inspectors 2013 (85%) (€125,678) (15%) targc(et: 144)1) 8fma|eI per month per month
82 (2010 62 female
Nodarbinatibas valsts agenttras 121 (2011)
72 (2012)

inspektoru asistentu apmaciba un prakse
(under the project "Bezdarbnieku un 36 (2013)
darba meklétaju apmaciba -3.karta)
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Table 30: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme Total no. of No. of participating Completion rates Effectiveness: Progression outcomes after completion
beneficiaries companies
(who have
taken part
since start of
scheme)

P
9)
&

painisd
puij 01 uona|dwod

191ye aw) abelany
Jo adA1 Aq 95 ® ON

Jaye Buiu

[eJ)/uoneanpa
Jo uone|dwoo Jsyye

10eJ1U0D JUBWAo|dwa

o
o
=

=X
(0]
=
o
5

saakojdwa
0S¢ < yim
saluedwo)
saakojdwa
0SZ > yum
saluedwo)
suonealienb
/ sino-doup
JO % ® 'ON
Aloreipawiwi
juswAojdwa
uona|dwod
Jaye syjuow
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APPRENTICESHIP-TYPE PROGRAMMES

Support for Improvement of Quality 8,851 (2009- 1,752 obtained certified 120 male 242
and Implementation of Initial 2012) qualifications (March female
Vocational Education Programmes 2013)

- . L 2,939 males &
(Atbalsts  sakotnéjas  profesionalas 4.460 females (2012)
izglitibas ~ programmu  TstenoSanas compieted programme
kvalitates uzlaboSanai un TstenoSanai) successfully in 2012

TRAINEESHIP PROGRAMMES

Support for Youth Volunteer Work 2114 671 (71%) (2012) 249 (29%) 22 396 (29.05%)
' Successfully completed (2012)

(Atbalsts jaunieu brivpratigajam scheme (2
darbam)
Work Practice for Young 2,417 1,046 1,535 358 male 253 184 74 298
Unemployed 591 male (24.45%) (15%) 100 male 71 male (2.94%) 16 male 98 male

No data 944 female (39.06%) 524 female (4.14%) 113 female (0.66%) (4.05%)
Jauniesu darb K by size successfully completed (21.68%) 153 female (4.68%) 58 female 200
el e ) 2absiey availabl scheme (6.33%) (2.40%) female

e (8.27%)

Training and Work Practice for 311 1 17 male 192 47
Assistants of SEA inspectors 28 male (85%) 17 male 3 male
(Nodarbinatibas valsts agenttras 152 female (85%) (15%)
. Kt istent scib 283 female (69%) 175 female 44 female
inspektoru asistentu apmaciba un (80%) (20%)

prakse (under the project
"Bezdarbnieku un darba meklétaju
apmaciba -3.karta))

79



Main data sources in Latvia

Informants

Ingus Zitmanis, Head of ESF Projects Monitoring Division, Department of Structural Funds Management and Control, State Education Development Agency (written
correspondence)

Martins NeSpors, Solveiga Kabaka, and Agrita Groza (State Employment Agency, written correspondence)
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State Employment Agency (NVA), (2012). ESF Project Complex Support Measures No 1PD//1.4.1.1.1./09/IPIA/NVA/001 Activity Youth Work Practice, Riga,
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Vanags, A., (2010). Youth Employment Measures 2010 - Latvia, EEO Review, October

Zabko, O., (2012). Latvia at the Crossroads of Vocational Training Reform — Chances to Introduce the Dual Training System, Paper prepared for the Peer Review on The Dual
Training System — Integration of Young People into the Labour Market, Peer Review Meeting, Berlin, 24 — 25 September 2012

Websites

State Employment Agency, www.nva.gov.lv

State Education Development Agency (VIAA), http://www.viaa.gov.lv/eng/about us/about seda/
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Lithuania: Quantitative Information in Technical Annex

Table 31: Sources and Level of Funding

Name of programme

Work experience in IVET at Post-Secondary Non-Tertiary
Level (ISCED 4)

(Darbo patiris pirminio profesinio mokymo programose
turintiems vidurinj iSsilavinimag)

Work experience in IVET at Higher Education Level (ISCED
5) (Darbo patirtis profesinio rengimo aukstojo mokslo lygmeniu
programose)

Work experience in IVET at Upper Secondary Level (ISCED
3)

(Darbo patirtis pirminio profesinio mokymo programose
turintiems pagrindinj iSsilavinima)

Productive Learning Pilot
(Produktyvusis mokymas)

Apprenticeship (Pameistrystés profesinio mokymo forma)

Obtaining professional competencies in the workplace
(ALMP measure)

(Darbo jgadziy jgijimo rémimas)

Years for
which

funding is
available

Since
2000s -
ongoing

Since
2000s -
ongoing

Since
2000s -
ongoing

2012-2014

2008 -
ongoing

2006-
2013,
ongoing

975,642.94 Lt

Sources & levels of funding

z
22
35

als
ol

ESF: 172,172.2
8 Lt (15%)
(85%)

spund [ed
o7/[euoibay

spun4
19Kkojdw3z
(Ay10ads
asea|d)
JB|y1o

APPRENTICESHIP-TYPE PROGRAMMES

ISM university and
Education Supply
Centre supported
the project
through in kind
contributions.

TRAINEESHIP PROGRAMMES

LTL
LTL 69,000,000

11,000,00

(€20,039,000) 0
(2008 to (€3,190,00

28/2/2013) 0)
(foreseen
for 2013)

81

Employers receive
subsidies for
employing people
from the target group.
They also contribute
a certain proportion of
the cost but it varies

papuny

sjuswaoe|d
JO "OoU [e10]

124,855

70,737

44,160

35 (in
2012 —
pilot
project)

19,469

salleloljouaq
/ siuawaoe|d
1U814N2 JO "'ON

9,007
(2011)

8,432 (in
2011)

4,160 (in
2011)

48 (in
2013)

LTL 3,146
(€912)

619 (Jan-
March
2013)

289 male,

330
female)
4,218

Cost per placement

J9Aojdw3g




Name of programme

Vocational Training for Unemployed (ALMP measure)
(Bedarbiy ir jspéty apie atleidima i$ darbo darbingo amziaus
darbuotojy profesinis mokymas)

Traineeships for Higher Education Students

(Darbo praktika aukstojo mokslo studentams)

ESF Funded Projects Aiming to Develop Traineeship
Frameworks for HE Students
(ESF projektai skirti studenty praktikos sistemos karimui)

Years for
which

funding is
available

1/1/2012
to date -
ongoing

Ongoing

2010-2012

ESF funding: LTL
16,709,287

Sources & levels of funding

jeuonen
spun4 [ed
o7/[euoibay
spun4
19Kkojdw3g

depending on the
employer and this
information is not
collected.

LTL
52,000,00
0
(€15,100,0
00)
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Cost per placement
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starts
(2012)

LTL 7,700
(€2,233)
on average but
this
varies
significantly
between study
areas. Data
also includes
information for
non-university
institutions.

988
(expecte
d)
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Table 632: Effectiveness of a

©

Name of Programme
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@,
&
=1
o
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o
=
®
=
o

L

aouIs Led uaye) aney oym)
Ssallelolyauag Jo "ou [e10 L

Work experience in IVET at Post-Secondary

124,855
Non-Tertiary Level (ISCED 4)
(Darbo patiris pirminio profesinio mokymo
programose turintiems vidurinj iSsilavinima)
Work experience in IVET at Higher 70.737
Education Level (ISCED 5)
(Darbo patirtis profesinio rengimo aukstojo
mokslo lygmeniu programose)
Work experience in IVET at Upper 44,160
Secondary Level (ISCED 3)
(Darbo patirtis pirminio profesinio mokymo
programose turintiems pagrindinj i§silavinima)
Productive Learning Pilot 83
(Produktyvusis mokymas)
Apprenticeship
(Pameistrystés profesinio mokymo forma)
Obtaining professional competencies in the 19,469
workplace (ALMP measure) (2008 -
March
2013)

(Darbo jgadziy jgijimo rémimas)

No. of participating
companies

Completion rates

-UON

saakojdwa
0S¢ < Yyum
saluedwo)
saakojdwa
0SZ > yum
saluedwo)
suoneayienb
paiymeo
uonajdwod
/ sino-doup
JO % ® 'ON
Aj@reipawiwi
juswAojdwa

prenticeship and traineeship programmes — Quantitative Data

uona|dwod
Jaye syjuow
9 uawAojdwa

APPRENTICESHIP-TYPE PROGRAMMES

7,906

(2011)

5,726

(2011)

1,847

(2011)

5 drop-outs to date

TRAINEESHIP PROGRAMMES

553 (January-March 3,617 1,027 (2012) The data
2013) about 96% success currently is
were SMEs. fully (527 male, 500 not collected.
complet female) However, it is
3,226 (2012) - about ed the In total 24% of all currently

83

2,795 (2012)

(2,308 male,
1,487 female)

0 uonajdwod

Jaye Buiu
resy/uoneanpa

Effectiveness: Progression outcomes after completion

puy 01 uonajdwod
1a)je awn abelany

awayos Jo uonadwod
j0 8df1 Ag 9% % ON

Jaye 10enu09 JuswAojdwa

Around 83% of those who
are in employment 6
months
after completing the
programme are on



Name of Programme §§ §,' No. of participating Completion rates Effectiveness: Progression outcomes after completion § % % § g
5 2/% [ companies 5|3 Sge
o33 oy 53 &
5%lg S s Sa2
327 8o 253
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oz | 350 330 c |0 © 355 3 @ o 3 3 © 5o 15 =& =5 S
38 232 |272 | &5 27 s 3 $sze 385 R 38
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e [8d2 |82 | & g @ 5 3 g o3 5§23 = g
o] (%] n (2] n a =] -~ % % g E_é’.,. 3 Sh g g =
= o
98% were SMEs. scheme those who started being planned open-ended contracts
(1,734 the programme did to start and 17% on
male, not complete it. collecting this temporary contracts.
1,883 data during
female) the second
half of 2013.
Vocational Training for Unemployed (ALMP
measure)
(Bedarbiy ir jspéty apie atleidima i$ darbo
darbingo amziaus darbuotojy profesinis
mokymas)
Traineeships for Higher Education Students 20,026 9,559
(Darbo praktika aukstojo mokslo studentams) (Bachel Master’s
or's students
degree) (2011-12)
(2011)
ESF funded projects aiming to develop 988
traineeship frameworks for HE students (expecte
(ESF projektai skirti studenty praktikos d)

sistemos karimui)
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Main data sources in Lithuania

Informants

Interview with Vilija Sanajaviene, Head of Employment Support Division, Lithuanian Labour Exchange

Interview with Simona Plienaityté, Chief Specialist, Education Supply Centre

Antanas Levickas, Head of Non-university Studies Division, Ministry of Education and Science

Daina Lukositniené, Head of University Studies Division, Ministry of Education and Science

References

Allen, J. and Van der Velden., R. (eds). Competencies and Early Labour Market Careers of Higher Education Graduates, Report on the Large-Scale Graduate Survey
Baleviciené, S., (2012). Expected Benefits of the Development of Sectorial Practical Learning Centres. Published in online journal "Analysis of Education Problems"

Blaziene, I., (2012). Lithuania: ERM Comparative Analytical Report on Recent Policy Developments related to those Not in Employment, Education and Training (NEET),
Eurofound

CEDEFOP, (2011). Lithuania: VET in Europe - Country Report
CEDEFOP, (2012). Lithuania: VET in Europe - Country Report

European Commission, (2012). Apprenticeship Supply in the Member States of the European Union, Report prepared by IKEI Research & Consultancy for DG EMPL; Statistics
Lithuania data

European Commission, (2012). Study on a Comprehensive Overview on Traineeship Arrangements in Member States, Report prepared by IES, IRS and BIBB for DG EMPL
Research and Higher Education Monitoring and Analysis Centre (MOSTA), (2012). Lithuanian Education in Numbers 2012: Higher Education, Ministry of Education and Science
PWC, (2011). Evaluation of Quality and Efficiency of Training and Employment Promotion Measures Financed by ESF

Websites

EU Structural Funds support website: http://www.esparama.lt/smm/institucijos-administruojami-igyvendinami-
projektai?pgsz=10&order=&page=&proCode=&applicantName=&proName=praktikos&program=&amountSupportFrom=&amountSupportTo=&program_priority=&amountPaidFro
m=&amountPaidTo=&measure=&kvietimoNr=&proStatusName=&apskritis=&implementing institution=&igyv_saviv=

Lithuanian Labour Exchange, http://www.ldb.It/en/Information/Pages/default.aspx

Statistics Lithuania Data, http://www.stat.gov.It/web/Isd/home

The project "Alternative Education" website. Available at: http://www.alternatyvusisugdymas.lt/index.php/english
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Luxembourg: Quantitative Information in Technical Annex

Table 33: Sources and Level of Funding

Name of programme

Initial Apprenticeship

(Apprentissage initial)

Adult Apprenticeship

(Apprentissage pour adultes)

Employment Initiation Contract

(Contrat d'initiation a I'emploi -CIE)

Employment Support Contract

Years for
which
funding is
available

Since
1979-
ongoing

1999
onwards

Since
2007
(reformed
in 2009)

Since
2007
(reformed

Sources & levels of funding

z
)
=
o
=]
2,
m
e
>3
<%
o

[eso/reuoibay

spun4
1ahkojdw3g

(Ay100ds
asea|d) Jay10

Total no. of placements funded

APPRENTICESHIP-TYPE PROGRAMMES

£15 million in 2012 (and also for 2013):
Actual amount spent in 2011 was €12
543 025

€12,543, 025 in 2011

TRAINEESHIP PROGRAMMES

Total €9.3 mn in 2012.

This total included €8mn for trainees'
remuneration; €1 mn for reimbursing
employers' social security contributions
and €0.3 mn for one-off bonuses to
employers®

The total State contribution was €3.1
mn in 2012. €3 mn was used for
reimbursing trainees' remuneration and

The total
local/regional
contribution

In the period 1995-2012,
24,332 initial apprenticeships
were funded

In the period 2001-2012,
7,892 adult apprenticeships
were funded

3,257 CIE contracts awarded
in the period July 2007-Oct
2011.

729 CIE placements funded
in 2012

1,423 CAE contracts
awarded in the period July
2007-Oct 2011

No. of current placements /
beneficiaries

(where appropriate)

1,555 new apprenticeships
(in 2012)
(of which 1,171 were aiming
for a DAP, 317 for a CCP, 34
working for the State and 33
trans-border
apprenticeships)

397 new apprenticeships (in
2012)
(of which 320 were aiming
for a DAP, 71 for a CCP, 4
for a DT and 2 trans-border
apprenticeships)

At December 2012: 456
male beneficiaries and 280
female beneficiaries

At December 2012: 240
male beneficiaries and 112
female beneficiaries

Cost per placement

19hojdw3g

! NB: total for one-off bonuses in 2012 was €0.5mn for CIEs (includes CIE-EPs) and CAEs - the majority of this cost has been allocated here to the CIEs due to the higher number of trainees and
higher success rate in terms of employment
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Name of programme Years for Sources & levels of funding Total no. of placements funded No. of current placements / Cost per placement
which beneficiaries

(where appropriate)

funding is
EVEUETJLE

spun4 [euolen
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spun4
1ahkojdwzg
(Ay100ds
asea|d) Jay10
19hojdw3g

(Contrat d'appui a I'emploi - CAE) in 2009) €0.1mn for one-off bonuses to (other public
employers who employed trainees sector 314 CAE placements funded
following CAEs® employers) was in 2012
€8mn in 2012.

Employment Initiation Contract - 2009-2013 The total State contribution was €1.7 mn in 301 CIE-EP contracts awarded At December 2012: 109 male Depends on
Practical Experience 2012. €1.6 mn used for reimbursing trainees' in the period Nov 2009-Oct 2011. beneficiaries and 111 female level of
(Contrat  d'initiaion a lemploi - remuneration and €0.1 mn for one-off 211 CIE-EP‘pIacements funded beneficiaries qualification

.- . bonuses to employers in 2012 of the young
expérience pratique - CIE- EP)

person
Pilot project for NEETs 2012-2013 Additional State contribution needed is 114 placements have been 56 participants are currently on
currently only €9 000. funded in total (2012-2013) the pilot project in 2013.

(Projet pilote pour les NEET)

Table 34: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Total no. of No. of participating Completion rates Effectiveness: Progression outcomes after completion Average time No & % by
Programme beneficiaries (who companies after type of
have taken part completion to employme
since start of find nt contract
scheme) employment after
completion
of scheme
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APPRENTICESHIP-TYPE PROGRAMMES

Initial 24,332 initial In 2011, 670 qualifications In 2009/2010, more 73.2% were in 9.1% were in 17.7% were in  28% of the 386
Apprenticeship  apprenticeships were were awarded to male than one third of employment and f_urther‘ . employment. * survey
funded (1995-2012) apprentices (61.5% of the students aiming for a 28% of the 386 education/training respondents
(Apprentissage total) and 420 to female CATP left with no respondents who who achieved a
initial) apprentices (38.5% of total). diploma. This was achieved a CATP CATP (now
(Diplomes et Certifications higher for male (now replaced by replaced by
! NB: total for one-off bonuses was €0.5mn for both CIEs and CAEs - the majority of this cost has been allocated here to the CIEs due to the higher number of trainees and higher success rate in terms of
employment
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Name of
Programme

Adult
Apprenticeship

((Apprentissage
pour adultes)

Total no. of
beneficiaries (who
have taken part
since start of
scheme)

In 2012, there were
254 new male
beneficiaries (64%)
and 143 new female
beneficiaries (36%)
(chiffres de 'ADEM)
Between 1995-2012,
24,332 initial
apprenticeships were
funded

No. of participating

companies
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Completion rates

suonealienb

2010/2011: 56)

In 2009/2010, 67.2% of
females and 60.3% of males
aiming to obtain a CATP (who
started in 2002/2003)
achieved their diploma.

In 2011, 670 qualifications
were awarded to male
apprentices (61.5% of the
total) and 420 to female
apprentices (38.5% of total).
(Diplomes et Certifications
2010/2011:56)

arel uons|dwod
-uoN / sino-doip
J0 % ® 'ON

students than female
students.

In 2009/2010, more
than one third of
students aiming for a
CATP left with no
diploma. This was
higher for male
students than female
students.
(Statistiques globales
et analyse des

Al@relpawiw
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uona|dwod
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9 uawAojdwa

DAP) gained a job
within 0-3 months
(10% within 4-6
months).*

73.2% were in
employment and
28% of the 386
respondents who
achieved a CATP
(now replaced by
DAP) gained a job
within 0-3 months
(10% within 4-6
months).?
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1aye Bu
13/UonedNpa
Jayuny

ul % ® ‘ON

Jo uonajdwod

9.1% were in
further
education/training®

Effectiveness: Progression outcomes after completion

gol 0} uinjai

17.7% were

in
employment. ’

Average time
after
completion to
find
employment
(months)

DAP) gained a
job within 0-3
months, and
10% within 4-6
months®.

28% of the 386
survey
respondents
who achieved a
CATP (now
replaced by
DAP) gained a
job within 0-3
months, and
10% within 4-6

“NB: Based on a non-representative survey of pupils having achieved vocational diplomas. In addition, the pupils are not only apprentices - no specific data found on
apprenticeships (Transition des éleves diplomés et certifiés en 2010 et 2011:18).
®NB: Based on a non-representative survey of pupils having achieved vocational diplomas. In addition, the pupils are not only apprentices - no specific data found on
apprenticeships (Transition des éleves diplomés et certifiés en 2010 et 2011:18).
! NB: Based on a non-representative survey of pupils having achieved vocational diplomas. In addition, the pupils are not only apprentices - no specific data found on
apprenticeships (Transition des éleves diplomés et certifiés en 2010 et 2011:18).
“NB: Based on a survey carried out in 2012 of pupils having achieved diplomas.

5

(Transition des éleves diplomés et certifiés en 2010 et 2011:18).
6NB: Based on a non-representative survey of pupils having achieved vocational diplomas. In addition, the pupils are not only apprentices - no specific data found on
apprenticeships (Transition des éleves diplomés et certifiés en 2010 et 2011:18).
7NB: Based on a non-representative survey of pupils having achieved vocational diplomas. In addition, the pupils are not only apprentices - no specific data found on
apprenticeships (Transition des éleves diplomés et certifiés en 2010 et 2011:18).
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NB: Based on a non-representative survey of pupils having achieved vocational diplomas. In addition, the pupils are not only apprentices - no specific data found on
apprenticeships

No & % by
type of
employme
nt contract
after
completion
of scheme




Effectiveness: Progression outcomes after completion Average time
after type of
completion to employme
find nt contract
employment after
completion
of scheme

Total no. of Completion rates No & % by
beneficiaries (who
have taken part
since start of

scheme)

Name of
Programme

No. of participating
companies
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résultats scolaires, months®.

p.26)

(rapport d'activité min
travail 2011:222)

TRAINEESHIP PROGRAMMES

Employment July 2007-Oct 2011, 18% over 82% over 67% (1095) completed the Of 1,634 people on Of 973 finishing Of 1634 people on Of 973 finishing Of 973
Initiation 64% (2,084) were period July period traineeship successfully over CIE contracts in the their CIE in CIE contracts in the their CIE in 2011, finishing their
Gontract young men and 36%  2007-Oct July the period July 2007-May period July 2007-May 2011, 53% found  period July 2007-May 5% continued in CIE in 2011,

(1,173) were young 2011 2007-Oct 2010 2010, 33% (539) did ajob 2010, 75% education/training 11% (107)

women In total 2011 not complete the immediately (compared to 50% returned to job
(Contrat some 1,374 traineeship for those not on CIE) search
d'initiation & companies found a job within 6
I'emploi - CIE) of all sizes months of finishing

participated. their CIE

Employment 63% (896) were Of the 1,423 CAE 618 young people on CAE Of 618 young people Of 369 finishing Of 618 young people Of 369 finishing Of 369
Support young men and 37% contracts awarded in the contracts in the period July on CAE contracts in their CAE in on CAE contracts in their CAE in 2011, finishing their
Contract (527) were young period July 2007-Oct 2007-May 2010, and 71% the period July 2007- 2011, 34% found  the period July 2007- 7% continued in CAE in 2011,

women over period 2011, a total of 123 public ~ (439) completed the May 2010, 29% (179)  employment May 2010, 38% education/training) 37% (137)

July 2007-Oct 2011. sector employers traineeship successfully did not complete the immediately (compared to 32% returned to job
(Contrat d'appui participated and of these, traineeship for those not on search
al'emploi - CAE) only 17 accounted for CAE) found a job

75% of CAE within 6 months of
(Brosius & Zanardelli, finishing their CAE
2012:9)
Employment Of the 301 CIE-EP 45% in 55% in Of 102 finishing Of 102
Initiation contracts awarded in period Nov period their CIE-EP in finishing their
Contract - the period Nov 2009- 2009-Oct Nov 2011, 79% found CIE-EP in
Practical Oct 2011, 54% (163) 2011 2009-Oct ajob 2011, 7% (7)
: were young men and 2011. 121 returned to job
Experience 46% (138) were different search
(Contrat young women companie
d'initiation a s (all
I'emploi - S|ze_s)_
L. participat

expérience -
pratique - CIE-
EP)

1NB: Based on a survey carried out in 2012 of pupils having achieved diplomas (Transition des éleves diplomés et certifiés en 2010 et 2011).
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Name of
Programme

Total no. of No. of participating Completion rates Effectiveness: Progression outcomes after completion Average time
beneficiaries (who companies after

have taken part completion to
since start of find
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Pilot project for 114 participants Of 58 young people who 7 dropped out (12%) 8 of those who 28 (55%) went Of the 51
NEETs (2012-2013) started the course in 2012, 51 and did not complete completed the onto other forms of  trainees who
(88%) successfully completed the course in 2012 course(16%) training: 16 (31%) completed the
L the course went directly into went on to course in
(Projet pilote employment in apprenticeships 2012, 15
pour les NEET) 2012 and 12 (24%) went  (29%)
onto other forms returned to the
(i.e. second job-search

chance schools)

Main data sources in Luxembourg

Informants

Interview with Mr Abilio Fernandes, Attaché du Gouvernement, Ministére du Travail et de 'Emploi

Interview with Mr Jérome Levy, Chef du Service des Statistiques et Analyses, Ministére de I'Education nationale et la Formation professionnelle

Interview with Ms Karin Meyer, Directrice Adjointe, Service de la Formation professionnelle, Ministere de I'Education nationale et la Formation professionnelle
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Malta: Quantitative Information in Technical Annex

Table 357: Sources and Level of Funding

Sources & levels of funding

Name of programme

Technician
Apprenticeship
Scheme (TAS)

Extended Skills
Training Scheme
(ESTS)

Traineeship Scheme
(ESF 2.4
Employability
Programme)

Years for
which
funding
is
available

Co-funded by ESF (85%)
5,339,631
According to the 2004 Malta
National Action Plan on
Employment traineeships provided
by MCAST were to be financed as
follows: 1. Engineering €291,940; 2.
Electronics €194,380; 3. Building
and construction €193,480. Training
for adults with no formal education
192,915euro. Maltese craft sector
€242,020.
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APPRENTICESHIP-TYPE PROGRAMMES

The public budget covers
the running of the
institution as well as the
stipends provided to
students (maintenance
grants)

Total expenditure on

apprenticeships
€607,399 (2010)

Total expenditure on
apprenticeships
€607,399 (2010)

TRAINEESHIP PROGRAMMES

15%
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413
(2012)

436
(2011)

209
(2012)

Over 800
(2010/201
2)

Cost per placement

12Kojdw3z

The rates payable to apprentices are
higher for higher-level courses. For the
third (and last) course, there is no
maintenance grant from the government
- it is the sponsor who pays the wage to
the apprentice (approximately €75 per
week). A one-off grant of €326 is paid to
cover expenses related to the purchase
of educational equipment.

The rates payable to apprentices are
higher for higher-level courses. For the
third (and last) course, there is no
maintenance grant from the government
— it is the sponsor who pays the wage to
the apprentice (approximately €75 per
week). A one-off grant of €326 is paid to
cover expenses related to the purchase
of educational equipment.



Name of programme

Job Experience
Scheme

Employment Aid
Programme (EAP)

Years for Sources & levels of funding
which

funding
is
available

2003 - 85%
2009

2009-2013

year

Co-funded by ESF. Each company
may be allowed up to €250,000 a

15%

P
2
=
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847 (by
mid-2009)
(initial
target
200)

179 (aged
16-24) +
70 (aged

25-39)

1,686
(aged 16-
24) (by
31/12/201
2)

93

Cost per placement

Subsidies
according to the
type of training
and size of
enterprise,
ranking from
€4,000 up to
€10,000 per
trainee year.
Each company
may be allowed
up to €250,000
a year

12Kojdw3z

estimated cost (2008): €168,000
(Lm72,122).
€46.59 per week for the duration of the
scheme for a maximum duration of 13
consecutive weeks, based on a 20-hour
week (four hours a day).



Table 36: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme Total no. of No. of participating Completion rates Effectiveness: Progression outcomes after completion
beneficiaries companies
(who have
taken part
since start of
scheme)

awayas
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No. & % No. & % of No. & % in employment No. & % in No. & % in | No.& %
with drop-outs / immediately upon employment 6 months | further who
certified Non- mpletion fter completion education/ | return to
qualificatio | completion completio after completio training job
ns rate after search
completio
n of
scheme
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APPRENTICESHIP-TYPE PROGRAMMES

;echnicti.an . 75-82% in general 85% in full-time & 7% in

pprenticeship ;

Scheme (TAS) 91% (2010) part-time employment
92% (September 2012) (September 2012)

Extended Skills 75-82% in general 85% in full-time & 7% in

Iég?'sr;g SEEE 91% (2010) part-time employment
92% (September 2012) (September 2012)

TRAINEESHIP PROGRAMMES

Traineeship  Scheme
(ESF 2.4 Employability

Programme)

Job Experience 847 660 36%

Scheme (78%)

Employment Aid 1,686 (aged 94% 89.2% (Gozo tracer
Programme (EAP) 16-24) (by survey)

31/12/2012)

! e.g. open-ended, fixed-term, temporary, etc.
94



Main data sources in Malta
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Debono, M., (2009). Increasing the Employability of Young Persons: Is the Portuguese Professional Traineeship Programme Transferable to Malta?, Paper prepared for the Peer Review on
Professional Traineeships for Young Adults, Portugal, 19-20 November 2009

Employment and Training Corporation/ETC, (2010). Employment & Training Corporation - Annual Report 2010

European Commission, (2012). Apprenticeship Supply in the Member States of the European Union, Report prepared by IKEI Research & Consultancy for DG EMPL

European Commission, (2012). Study on a Comprehensive Overview on Traineeship Arrangements in Member States, Report prepared by IES, IRS and BIBB for DG EMPL

Garcia, C., and Borg, A., (2012). Malta - Recent Policy Developments related to those Not in Employment, Education and Training (NEET), ERM CAR prepared for Eurofound, 7.2.2012
Gatt, R., (2011). Malta - Helping Young Workers during the Crisis: Contributions by Social Partners and Public Authorities, EIRO CAR prepared for Eurofound, 29.7.2011

Government of Malta, (2012). European Social Charter - Malta, 5th National Report on the implementation of the European Social Charter, 31.1.2012

Ministry of Education and Employment, (2012). National Youth Employment Strategy 2015
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The Netherlands: Quantitative Information in Technical Annex

Table 378: Sources and Level of Funding

Name of programme

Work-Based Senior
Secondary Vocational
Education

(General information —
consists of 4 MBO
(Senior Secondary
Vocational Education)
levels as set out below)

(BBL:
beroepsbegeleidende
leerweg)

Work-Based Senior
Secondary Vocational
Education — Level 2 -
Basic Vocational
Education

(BBL:
beroepsbegeleidende
leerweg — MBO niveau
2-
basisberoepsopleiding)

Work-Based Senior
Secondary Vocational
Education — Level 3 -
Professional
Education

(BBL:
beroepsbegeleidende
leerweg - MBO niveau

3 - vakopleiding)

Years for

which
funding
is

available

1996 to
date

1996 to
date

1996 to
date

EU/ESF

Employers can apply
for ESF funding for
personnel taking part
in BBL training: e.g.
€1,400 per candidate
per year in
passenger transport

Employers can apply
for ESF funding for
personnel taking part
in BBL training: e.g.
€1,400 per candidate
per year in
passenger transport

Employers can apply
for ESF funding for
personnel taking part
in BBL training: e.g.
€1,400 per candidate
per year in
passenger transport

National Funds

€1,564 bn

(€ 3.4 bn for MBO
in 2009 with 46%
spent on BBL)

Employer Funds

Company
investment: €8,400
per student each
year (EC Appr)

Company
investment:
€ 8,400 per student
each year (EC Appr)

Company
investment:
€8,400 per student
each year (EC Appr)

96

Sources & levels of funding

Other (please specify)

APPRENTICESHIP-TYPE PROGRAMMES

Student tuition fees: BBL
level 1 and 2: €213 per
year. Level 3 and 4: € 517
per year (2010-2011) (EC
Appr).

Households spent € 83
million on tuition and course
fees for BBL in 2009

Student tuition fees: BBL
level 1 and 2: €213 per
year (2010-2011) (EC
Appr).

Households spent € 83
million on tuition and course
fees for BBL in 2009

Student tuition fees: BBL
level 3 and 4: € 517 each
year (2010-2011) (EC Appr)

Households spent € 83
million on tuition and course
fees for BBL in 2009

—
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No. of current
placements /
beneficiaries

(where appropriate)

147,300 placements
in 2011/2012 (Min
OCW)

In 2009 there were
172,000 participants,
of which 110,000
(64%) were male and
62,000 (36%) were
female. (EC Appr).

53,300 in 2012 (Min
ocw)

53,200 in 2012

Cost per placem

State

Financial
support by
the state
and
scholarship
s: €6,456-
8,172 per
person each
year,
€9,100 per
BBL student
each year

Financial
support by
the state
and
scholarship
s: €6,456-
8,172 per
person each
year,
€9,100 per
BBL student
each year

Financial
support by
the state
and
scholarship
s: €6,456-
8,172 per
person each
year,
€ 9,100 per

Employer

Training costs to
the employer
€9,261 per
person; training
support costs:
€7,652 per BBL
student each year;
salaries including
reimbursements:
€15,752 per year
per apprentice
BBL.

Training costs to
the employer
€9,261 per person;
training support
costs: €7,652 per
BBL student each
year; salaries
including
reimbursements:
€15,752 per year
per apprentice
BBL.

Training costs to
the employer
€ 9,261 per
person; training
support costs:
€7,652 per BBL
student each year;
salaries including
reimbursements:
€15,752 per year

Total

Whole
training
period:
€38,600 per
student
(government
, state and
households)

Whole
training
period:
€38,600 per
student
(government
, state and
households)

Whole
training
period:
€38,600 per
student
(government
, state and
households)



No. of current
placements /
beneficiaries

(where appropriate)

Name of programme Cost per place

Years for Sources & levels of funding
which

funding EU/ESF

i National Funds Regional/

Local Funds

Employer Funds Other (please specify) Employer
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BBL student

per apprentice

each year BBL.

Work-Based Senior 1996 to Employers can apply Company Student tuition fees: BBL 31,800 in 2012 Financial Training costs to Whole
Secondary Vocational date for ESF funding for investment: level 3 and 4: € 517 per support by the employer training
Eﬂiﬁzztéﬁe; tL‘I?:l:iln?n; personnel taking part €8,400 per student year (2010-2011) (EC Appr) the state € 9,261 per period:
& Specialist Training in BBL training: e.g. each year (EC Appr) and person; training € 38,600 per

€1,400 per candidate Households spent € 83 scholarship support costs: student
(BBL: per year in million on tuition and course s: € 6,456- € 7,652 per BBL (government
beroepsbegeleidende passenger transport fees for BBL in 2009 8,172 per student each year; , state and
leerweg - MBO niveau person each  salaries including households)
4 - year, reimbursements:
middenkaderopleiding €9,100 per €15,752 per year
& specialistenopleiding) BBL student  per apprentice

each year BBL.

Work-Based Senior 2004 to Employers can apply Student tuition fees: BBL 9,000 in 2012 (Min Financial Training costs to Whole
Second_ary Vocational  gate for ESF funding for level 1 and 2: € 213 each OCW) support by the employer training
ig:;?gg:.r_r;ﬁ‘{:é = personnel taking part year (2010-2011) (EC the state € 9,261 per period: €

in BBL training: e.g. Appr). and person; training 38,600 per
(BBL: €1,400 per candidate scholarship support costs: student
beroepsbegeleidende per year Households spent € 83 s: €6,456- € 7,652 per BBL (government
leerweg - MBO niveau million on tuition and course 8,172 per student per year; , state and
1- fees for BBL in 2009 person per salaries including households)
assistentopleiding/AKA: LS, reimbursements:
Arbeidsmarktgekwalific €9,100 per  €15,752 per year
eed assistant) BBL student  per apprentice

per year BBL.
TRAINEESHIP PROGRAMMES
Higher Professional 1996 to HE institutions are 41,400 in 2012 €6,100 (Min
Education date mainly publically OoCw)
(Hoger funded, by the
beroepsonderwijs - national
HBO) government. 2011:
€2.5bn (Min
OCW)

School-Based Senior 1996 to € 1,836 bnin Employer Tuition fee for students to 2011-2012: 330,000 € 4,900 per Employers spent € 9,000 per
Secondary Vocational  date 2009. investment: VET: €1,031 per year in full time places BOL student €0.3bnonBOL  student.
I(E((ngr?:rt;?ir:lformation _ (€3.4 bn in 2009 €1,750 per student 2010-2011 (EC Appr). In 2009. there were per year students in Over the
consists of 4 MBO for MBO, of which in practical learning ’ BOL-VT: 2009. entire
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Name of programme Years for Sources & levels of funding _,1:—, g No. of current Cost per place t
which §§ L placements /
. S L
{;mdmg EU/ESF National Funds Regional/ Employer Funds Other (please specify) gal° beneﬂuanef State Employer Total
available Local Funds Zle (where appropriate)
(Senior Secondary 54% for BOL) in full-time school Households spent € 253 342,000 participants €7,500, BOL- On average, it training
Vocational Education) Expenditure from based VET (EC min on tuition and course of which 160,000 dt: €3,400 costs €10,188 period: €
levels as set out below) Ministry of Appr) fees for BOL in 2009 (47%) were male and  (Min OCW gz: 523'; fsottldent 32,700 per
(BOL: Education in 2011: (UKCES) 182,000 (53%) were 2011) training costs, student
Beroepsopleidende €2,211,000,000 female training support (government
leerweg) (6,700 per full-time and salaries. , State and
student, 330,000 households).
students) (Min
OCW 2011)
School-Based Senior 1996 to Tuition fee for students to 182,000 full time €4,900 per Employers spent €9,000 per
Secondary Vocational  date VET: €1,031 per year in places in 2011-2012  BOL student €0.3bnonBOL  student.
Education —Level 4 - 2010-2011 (EC Appr). per year students in Over the
Management Training BOLVT: 2009 entire
& Specialist Training S .
Households spent € 253 €7,500, BOL- On average, it training
5 min on tuition and course dt: costs €10,188 period: €
(BOL: ) : : per BOL student
Beroepsopleidende fees for BOL in 2009 € 3,400 (Min 32,700 per
- per year for
leerweg - MBO niveau (UKCES) OCW 2011) training costs, student
4 - training support (government
middenkaderopleiding and salaries. , state and
& specialistenopleiding) households).
School-Based Se_nior 1996 to Tuition fee for students to 78,700 full time €4,900 per Employers spent € 9,000 per
Secondary Vocational  date VET: €1,031 per year in places in 2011-2012  BOL student €0.3bnonBOL  student.
E(rjsjf:tsl?onn;Level 3- 2010-2011 (EC Appr). per year students in Over the
: BOL-VT: 2009. entire
Education
Households spent € 253 €7,500, BOL- On average, it training
. iti . ts €10,188 iod: €
(BOL: min on tuition and course dt: cos ) period:
Beroepsopleidende fees for BOL in 2009 €3,400 (Min g:: 5’60; fS(;[:Jdent 32,700 per
leerweg - MBO niveau (UKCES) OCW 2011) training costs, student
3 - vakopleiding) training support (government
and salaries. , state and
households).
School-Based Senior 1996 to Tuition fee for students to 59,100 full time € 4,900 per Employers spent € 9,000 per
Secondary Vocational  date VET: € 1,031 per year in places in 2011-2012  BOL student €0.3bnonBOL  student.
Education —Level 2 - 2010-2011 (EC Appr). per year students in Over the
Basic Vocational Bl 2009 entire
Education e .
Households spent € 253 €7,500, BOL- On average, it training
iti . ts €10,188 iod:
(BOL: min on tuition and course dt: cos ) period: €
i fees for BOL in 2009 €3,400 (Min  PerBOLstudent g5 760 ey
Beroepsopleidende
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per year for



Name of programme

leerweg — MBO niveau
2-
basisberoepsopleiding)

School-Based Senior
Secondary Vocational
Education — Level 1 -
Assistant Training

(BOL:
Beroepsopleidende
leerweg - MBO niveau
il =

assistentopleiding/AKA:

Arbeidsmarktgekwalific
eed assistant)

Action Plan Youth
Unemployment:
School Ex
Programme

(Actieplan
jeugdwerkloosheid:Sch
ool Ex Programma)

Years for
which
funding
is
available

Sources & levels of funding

EU/ESF National Funds Regional/ Employer Funds Other (please specify)

Local Funds

=
-~
c 0O
S @
Q3
(9]
a8

El

[%2]

(UKCES)

2004 to Tuition fees for students to

date VET: €1,031 per year in
2010-2011 (EC Appr).
Households spent € 253
min on tuition and course
fees for BOL in 2009
(UKCES)

2005 The Action plan 2010:

onwards youth unemployment €7,778,000 (OCW

was funded with ESF jaarverslag 2011)

(Action J in the
current ESF-
programme). A
budget of EUR
58,000,000 with the
aim of preventing
youth unemployment
and increasing labour
market possibilities
for youth by
education, vocational
training and labour
integration.
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No. of current
placements /
beneficiaries

(where appropriate)

10,200 full time
places in 2011-2012

Cost per placement

State Employer

OCW 2011)

€ 4,900 per
BOL student
per year
BOL-VT:
€7,500, BOL-
dt:

€3,400 (Min
OCW 2011)

training costs,
training support
and salaries.

Employers spent
€ 0.3 bn on BOL
students in
2009.

On average, it
costs €10,188
per BOL student
per year for
training costs,
training support
and salaries.

Total

student
(government
, state and
households).

€9,000 per
student.
Over the
entire
training
period:
€32,700 per
student
(government
, state and
households).



Table 38: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme

Work-Based Senior Secondary
Vocational Education

(General information — consists
of 4 MBO (Senior Secondary
Vocational Education) levels as
set out below)

(BBL: beroepsbegeleidende
leerweg)

Work-Based Senior Secondary
Vocational Education — Level 2
— Basic Vocational Education

(BBL: beroepsbegeleidende
leerweg — MBO niveau 2 -
basisberoepsopleiding)

Work-Based Senior Secondary
Vocational Education — Level 3
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No. of
participating
companies

0S¢ >

0S¢ <
yum saluedwo)d

saakojdwa
ynm sajuedwo)d

saakojdwa

216,541 accredited
employers in total,
size not known.

216,541 accredited
employers in total,
size not known.

216,541 accredited
employers in total,

Completion rates

No. & % with
certified
qualifications

In 2011,
158,100
apprentices
completed
BOL + BBL

(BBL total
64,400 and
BOL total
93,700) (Min
OCW). 65.7%
of men
(n=136,130)
and 69.9% of
women
(n=118,015)
(MBO Raad)

26,000
completed
BBL2

21,000
completed

No. & % of drop-
outs / Non-
completion rate

uof3a|dwod
Aj@3eIpawwy
JuawAodwa

uoiedwod

Effectiveness: Progression outcomes after completion

J914e syjuow
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Jaye Bu
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1urel)/uoneanpa
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APPRENTICESHIP-TYPE PROGRAMMES

7% of total MBO,
2007
2010/2011: the
drop out rate for
BBL and BOL
males was 8,5%
and for females
was 6.1%

In 2008-2010, 40%
of those who
stopped studying
left without
certificate (EC
Appr).

2010/2011: 13.6%
dropped out for
BBL2
(www.aanvalopsch
ooluitval.nl)

2011/2012: 3.9%

75% are taken on
by their training
company. (EC
Appr)
2007-2008: 90% of
graduates are
employed
Training helps 51%
of BBL to enter the
labour market.

Training helps 49%
of BBL2 to enter
the labour market.

Training helps 58%
to enter the labour

100

Total no. BBL students continuing
education: 103,000 in 2009 (60% of
total) (EC Appr).
According to ROA: 26% continue
in further education (ROA2)

34% of BBL2 (ROA2)

25% of BBL3

gol 0} uinjai
OUM % 9°ON

BBL total: 4% are
unemployed at 4-6
months (ROA2).

Total 5% (2007-2008)
(EC Appr)

At 1-3 months: BBL1: 5%;
BBL2: 5.7%; BBL3: 3.6%;
BBL4: 1.2%.

(ROA2)

5.7% of BBL2 are
unemployed at 1-3
months: (ROA2)

BBL2: 3% are

unemployed at 4-6
months (ROA2)

3.6% of BBL3 are

(syiuow) juswAojdwsa puly 0}
uona|dwood Jaiye sawi abelany

BBL:
0.3
mont
hs
(ROA

BBL2
:0.4
mont
hs
(ROA
2)

BBL3

No & % by type of
employment
contract after
completion of
scheme

Of those working
(BBL): 76% have a
temporary or open

ended contract, and
25% have temporary,
fixed term contracts,
or are call workers
(ROA2)

Of those working:
68% have a
temporary or open
ended contract and
31% have temporary,
fixed term contracts,
or are on- call
workers (ROA2)

Of those working:



Name of Programme

— Professional Education
(BBL: beroepsbegeleidende
leerweg - MBO niveau 3 -
vakopleiding)

Work-Based Senior Secondary
Vocational Education — Level 4
— Management Training &
Specialist Training

(BBL: beroepsbegeleidende
leerweg - MBO niveau 4 -
middenkaderopleiding &
specialistenopleiding)

Work-Based Senior Secondary
Vocational Education — Level 1
— Assistant Training

(BBL: beroepsbegeleidende
leerweg - MBO niveau 1 —
assistentopleiding/AKA:
Arbeidsmarktgekwalificeed
assistant)

Higher Professional Education
(Hoger beroepsonderwijs - HBO)
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No. of
participating
companies

0S¢ >

0S¢ <
yum saiuedwo)d

saakojdwa
yum saiuedwo)d

saakojdwa

size not known.

216,541 accredited
employers in total,
size not known.

216,541 accredited
employers in total,
size not known.

Completion rates

No. & % with
certified
qualifications

BBL3

11,200
completed
BBL4

6,300
completed
BBL1

67% in 2011
(Min OCW)
71,042
(www.hbo-
raad.nl)

No. & % of drop-
outs / Non-
completion rate

dropped out for
BBL3
(www.aanvalopsch
ooluitval.nl)

2011/2012: 4%
dropped out
(www.aanvalopsch
ooluitval.nl)

2010/2011: 43.8%
dropped out for
BBL1
(www.aanvalopsch
ooluitval.nl)

uope|dwod
AjP3eIpawwy
JuawAoldwa

market

Training helps 56%
to enter the labour
market

Training helps 32%
of BBL1 to enter
the labour market.

uope|dwod

Effectiveness: Progression outcomes after completion

J91e syjuow

9 uswWAodwa

(ROA2)

16% of BBL4
(ROA2)

20% of BBL1 (ROA2)

TRAINEESHIP PROGRAMMES

21.3% dropped out
after 3 years
(starting year
2008) 24.5% after
5 yrs (starting year
2006)

(HBO-Raad)

Training helps
46% of HBO to
enter the labour
market
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33% in 2011 (ROA2)
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gol 0} uinjai

unemployed at 1-3
months.

1% of BBL3 are
unemployed at 4-6
months (ROA2)

1.2% of BBL4 are
unemployed at 1-3 month.

1% are unemployed at 4-
6 months (ROA2)

Within one month after
graduation 92% is
unemployed. During this
first month the majority
finfd work (on average 0,3
month) 5% of BBL1 are
unemployed at 1-3
months (ROA2)

1% unemployed at 4-6
months (ROA2)

14% of HBO are
unemployed at 1-3
months.

7% of HBO are
unemployed at 4-6
months (ROA2)

(syiuow) juswAojdwsa puly 01
uona|dwod Jaje swi abelany

BBL4
:0.3
mont

(ROA
R)

BBL1
:0.3
mont
hs
(ROA
2)

1.5
mont
hs
(ROA
2)

No & % by type of
employment
contract after
completion of
scheme

77% have a
temporary or open
ended contract and

24% have temporary,
fixed term contracts,
or are on-call
workers (ROA2)

Of those working:
85% have a
temporary or open
ended contract and
17% have temporary,
fixed term contracts,
or are call workers
(ROA2)

Of those working:
83% have a
temporary or open
ended contract and
21% have temporary,
fixed term contracts,
or are on-call
workers (ROA2)

Of those working:
80% have a
temporary or open
ended contract and
54% have temporary,
fixed term contracts,
or are on-call



Name of Programme

School-Based Senior
Secondary Vocational
Education

(General information — consists
of 4 MBO (Senior Secondary
Vocational Education) levels as
set out below)

(BOL:
leerweg)

Beroepsopleidende

School-Based Senior
Secondary Vocational
Education — Level 4 -
Management Training &
Specialist Training

(BOL: Beroepsopleidende
leerweg - MBO niveau 4 —
middenkaderopleiding &
specialistenopleiding)

School-Based Senior
Secondary Vocational
Education — Level 3 -
Professional Education

(BOL: Beroepsopleidende
leerweg - MBO niveau 3 -
vakopleiding)
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No. of
participating
companies
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yum saiuedwo)d

certified

saakojdwa
saakojdwa

216,541 accredited
employers in total

89,800

(Dec 2010), and time BOL in

225,906 (March 2011

2013), number of

employees not

known

216,541 accredited 43,400

employers in total completed

(Dec 2010), and BOL4

225,906 (March

2013), number of

employees not

known

216,541 accredited 18,900

employers in total completed
BOL3

(Dec 2010), and
225,906 (March
2013), number of
employees not
known

No. & % with

qualifications

completed full-

Completion rates

No. & % of drop-
outs / Non-
completion rate

2010/2011: BOL4,
3.5%
(www.aanvalopsch
ooluitval.nl)

2010/2011: BOLS3,
4.8%
(www.aanvalopsch
ooluitval.nl)

uope|dwod
AjP3eIpawwy
JuawAoldwa

2007-2008: 81% of
graduates are
employed (EC
Appr)

Training helps
42% of BOL to
enter the labour
market

2007-2008: 81% of
graduates are
employed (EC
Appr)

Training helps
42% of BOL4 to
enter labour
market

2007-2008: 81% of
graduates are
employed (EC
Appr)

Training helps
44% of BOL3 to

enter the labour
market
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Total BOL students continuing
education: 284,000 (80% of total)

In the ROA1 study: 42% of BOL
students continued studying after
completion. In the ROA2 study, in
2011, 56% chose further education.
From MBO4, 14% continued to HBO.
From BOL1, 61% continued to MBO2
or higher; BOL2: 59% to MBO3 or
higher, BOL3: 46% to MBO4 or higher.
(ROA2)

Total BOL students continuing
education: 80% (284,000)

). In the ROA1 study: 42% of BOL
students continued studying after
completion. In the ROA2 study, in
2011, 56% chose further education.
From MBO4, 14% continued to HBO.
From BOL1, 61% continued to MBO2
or higher;

BOL2: 59% to MBO3 or higher, BOL3:
46% to MBOA4 or higher. (ROA2)

Total BOL students continuing
education: 80% (: 284,000)

In the ROAL study: 42% of BOL
students continued studying after
completion. In the ROA2 study, in
2011, 56% chose further education.
From MBO4, 14% continued to HBO.
From BOL1, 61% continued to MBO2
or higher; BOL2: 59% to MBO3 or
higher, BOL3: 46% to MBOA4 or higher.

yoseas

gol 0} uinjai

7% of BOL are
unemployed at 1-3
months.

5% of BOL are
unemployed at 4-6
months (ROAZ2)

7% of BOL4 are
unemployed at 1-3
months.

4% of BOL4 are
unemployed at 4-6
months (ROA2)

7% of BOL3 are
unemployed at 1-3
months.

5% of BOL3 are
unemployed at 4-6
months (ROA2)

(syiuow) juswAojdwsa puly 01
uona|dwod Jaje swi abelany

0.9
mont
hs
(ROA

0.7
mont
hs
(ROA

0.9
mont
hs
(ROA

No & % by type of
employment
contract after
completion of
scheme

workers (ROA2)

Of those working:
73% have a
temporary or open
ended contract
(ROA2).

Temporary and fixed
term together: BOL
average 54% (ROA2)

Of those working:
81% have a
temporary or open
ended contract and
49% have temporary,
fixed term contracts,
or are on- call
workers (ROA2)

Of those working:
75% have a
temporary or open
ended contract and
54% have temporary,
fixed term contracts,
or are on-call
workers (ROA2)



Name of Programme

School-Based Senior
Secondary Vocational
Education — Level 2 — Basic
Vocational Education

(BOL: Beroepsopleidende
leerweg — MBO niveau 2 -
basisberoepsopleiding)

School-Based Senior
Secondary Vocational
Education — Level 1 -
Assistant Training

(BOL: Beroepsopleidende
leerweg - MBO niveau 1 —
assistentopleiding/AKA:
Arbeidsmarktgekwalificeed
assistant)
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No. of
participating
companies
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certified

saakojdwa
saakojdwa

216,541 accredited 20,300

employers in total completed

(Dec 2010),and  BOL2

225,906 (March

2013), number of

employees not

known

216,541 accredited 7,100

employers in total completed
BOL1

(Dec 2010), and
225,906 (March
2013), number of
employees not
known

No. & % with

qualifications

Completion rates

No. & % of drop-
outs / Non-
completion rate

2010/2011: BOL2,
11.7%
(www.aanvalopsch
ooluitval.nl)

2010/2011: BOL1,
34%
(www.aanvalopsch
ooluitval.nl)

uope|dwod
AjP3eIpawwy
JuawAoldwa

2007-2008: 81% of
graduates are
employed (EC
Appr)

Training helps 39%
of BOL2 to enter
the labour market

2007-2008: 81% of
graduates are
employed (EC
Appr)

Training helps
45% of BOL1 to

enter labour
market
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(ROA2)

Total BOL students continuing
education: 80% (284,000). ). Inthe
ROAL study: 42% of BOL students
continued studying after completion. In
the ROA2 study, in 2011, 56% chose
further education. From MBO4, 14%
continued to HBO. From BOL1, 61%
continued to MBO2 or higher; BOL2:
59% to MBO3 or higher, BOL3: 46% to
MBO4 or higher. (ROA2).

Total BOL students continuing
education: 80% (284,000).

In the ROAL study: 42% of BOL
students continued studying after
completion. In the ROA2 study, in
2011, 56% chose further education.
From MBO4, 14% continued to HBO.
From BOL1, 61% continued to MBO2
or higher; BOL2: 59% to MBO3 or
higher, BOL3: 46% to MBO4 or higher.
(ROA2).

gol 0} uinjai
uona|dwod Jaje swi abelany

(syiuow) juswAojdwsa puly 01

7% of BOL2 are 1.3

unemployed at 1-3 mont

months. hs
(ROA
2)

7% of BOL2 are
unemployed at 4-6
months (ROA2)

Within one month after 1.9
graduation 74% is mont
unemployed. During this hs

first month the majority (ROA
find work (on average 1,9 2)
month) 10% of BOL1 are
unemployed at 1-3

months.

5% of BOL1 are
unemployed at 4-6
months (ROA2)

No & % by type of
employment
contract after
completion of
scheme

Of those working:
54% have a
temporary or open
ended contract and
62% have temporary,
fixed term contracts,
or are on-call
workers (ROA2)

Of those working:
54% have a
temporary or open
ended contract and
72% have temporary,
fixed term contracts,
or are on-call
workers (ROA2)
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Poland: Quantitative Information in Technical Annex

Table 39: Sources and Level of Funding

Years for
which

funding is
available

Name of programme

2/3 Year Basic Vocational School

(Zasadnicza szkota zawodowa)

4-Year Technical Upper Secondary School

(Technikum)

2-Year Post Upper Secondary School

(Szkota policealna)

1999 to
date

3-Year Specialised Upper Secondary School Offering
Education in Special- isations of General Vocational
Education

(Liceum profilowane)

3-Year Supplementary Secondary Technical School

(Technikum uzupetniajgce)

Technical Universities

Sources & levels of funding

z
2
o
=}
D
T
=
=}
o
[72])

spun4
[e207/[euoibay

spun4 JsaAojdw3

(NTREL(S
asea|d) 18y10

APPRENTICESHIP-TYPE PROGRAMMES

Yes

Yes

Yes

Yes

Yes

Yes

105

Total no. of
placements
funded

201,113 in
practical training
114,237 undertook
apprenticeships
(2012)

159,002 in
practical training
165,599 undertook
apprenticeships
(2012)

112,627 in
practical training
115,966 undertook
apprenticeships
(2012)

10,345 in practical
training
9,768 undertook
apprenticeships
(2012)

No. of current
placements /
beneficiaries
(where
appropriate)

201,113 in
practical training
114,237 in
apprenticeships
(2012)

159,002 in
practical training
165,599 in
apprenticeship
(2012)

115,966
(2012)

34,300
(2010/2011)

9,768
(2012)

Cost per placement

J9Aojdwzg




Name of programme

(Politechniki)

The Labour Market Open for All ((ESF Human Capital
OP 2007-2013 Priority Axis 6): practical training
offered to Youth

Tertiary Education and Science (ESF Human Capital
OP 2007-2013 Priority Axis 4)
Traineeship Programmes for the Unemployed

(Staze dla Bezrobotnych)

Employment and Social Integration (ESF Human
Capital OP 2007-2013 Priority Axis 1): Voluntary Job
Corps (OHP) - training offered to youth

Years for
which

funding is
available

2007 to
2013

2007 to
2013

2005 —to
date

2007 to
2013

z
2
o
=}
D
T
=
=}
o
[72])

[e207/[euoibay

spun4 JsaAojdw3

TRAINEESHIP PROGRAMMES

Total funding
allocation (2007 to
2013) for Priority 6 €
1,918,389,821 (ESF)

Total funding
allocation (2007 to
2013) for Priority 4

€816,311,813 (ESF)

€42 500 000 is from
ESF funds

€338,539,380 is
from national
resources

€144,055,026 is
from national
resources.

pin 848,324
(€203,598) (2011)

pin 1,894,422
(€454,661) (2010)

€7 500 000 is from
national resources

106

(Apoads
asea|d) 18y10

Sources & levels of funding

Total no. of
placements
funded

110,516  (2011)
299,342 starts
(2010)
172,094 (2011)
279,968 (2010)
completed scheme

No. of current
placements /
beneficiaries
(where
appropriate)

Cost per placement

J9Aojdw3g

Cost per participant:
pln 7,676 (€1,842)
(2011)
pln 6 328,62
(€1,519) (2010)
Cost of participant’s
employment (i.e.
spent from the
Labour Fund on
each trainee who
was later on
employed:
pin 9,367
(€2,248)
(2011)
pln 13,977 (€3,354)
(2010)

110,516
(2011)



Name of programme Years for Sources & levels of funding Total no. of No. of current Cost per placement
which placements placements /

funding is funded beneficiaries

available (Wher_e
appropriate)

(Apoads
asea|d) 1ay10
J9Aojdw3g

=z Py
E|| 2
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o >

= o
a =
= o

o
o
» L

spun4 JsaAojdw3

Your Career — Your Choice 2012-2014 about €10,000,000 3,040 ((initial
target)

(Twoja Kariera — Twoj Wybor) 3,076 (actual) in
various
programme
activities
of whom 683
on traineeships

Play to Win a ‘Stage’ 1996 to 2,500 to date 250

A Joint Programme of PriceWaterhouse Coopers date =
(PWC) and Gazeta Wyborcza @
(Grasz o staz)
Microsoft Internship Programme 250 in DPE (2012) 250 in all
programmes, incl
=< internships (2012)
@
(Program praktyk zawodowych) o 10 (only in Grasz o
staz scheme
(Summer 2013)
Career for a Start 2010 tp 82 (2010-2013)
SMGKRC Poland Human Resources Region date <
2]

Potudniowy Sp.z.0.0 & Dziennik Zachodni
(Kariera na Start)
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Table 40: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Total no. of beneficiari_es No. of Completion rates
(who have taken part since participating
start of scheme) companies

Name of Programme Effectiveness: Progression outcomes after completion
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APPRENTICESHIP-TYPE PROGRAMMES

2/3 Year Basic Vocational School
(Zasadnicza szkota zawodowa)

4-Year Technical Upper Secondary
School
(Technikum)

2-Year Post Upper Secondary School
(Szkota policealna)

3-Year Specialised Upper Secondary
School Offering Education in Special-
isations of General Vocational
Education

(Liceum profilowane)

3-Year Supplementary Secondary
Technical School
(Technikum uzupetniajace)

Technical Universities (Politechniki)

201,113 in practical training
114,237 undertook
apprenticeships (2012)

159,002 in practical training
165,599 undertook
apprenticeships
(2012)

112,627 in practical training
115,966 undertook
apprenticeships (2012)

10,345 in practical training
9,768 undertook
apprenticeships (2012)

The Labour Market Open for All ((ESF Over 300,000 young people Over 63% of After 6 18% of former
Human Capital OP 2007-2013 Priority participated in traineeships participants are months 42% participants
Axis 6): practical training offered to (43% of young people) or in employment of young continue in
Youth training projects and over within one people are in education
25,000 received a start-up month of the employment
grant (about 18% of young closure of the (33%in
people). project employment

and 11% self-



Name of Programme

Tertiary Education and Science (ESF
Human Capital OP 2007-2013 Priority
Axis 4)

Traineeship the
Unemployed

(Staze dla bezrobotnych)

Programmes  for

Employment and Social Integration (ESF
Human Capital OP 2007-2013 Priority
Axis 1): Voluntary Job Corps (OHP) -
training offered to youth

Your Career — Your Choice
(Twoja Kariera — Twoéj Wybor)

Play to win a ‘stage’

A joint programme of
PriceWaterhouseCoopers (PWC) and
Gazeta Wyb  (Grasz o staz) orcza
Microsoft

Internship Programme
(Program praktyk zawodowych)

Career for a Start

SMGKRC Poland Human Resources
Region Potudniowy Sp.z.0.0 & Dziennik
Zachodni

Total no. of beneficiaries
(who have taken part since
start of scheme)

246,000 HE students
participating in traineeships;
of which 10,500 participated
in traineeships of at least 3

months duration.

110,516  (2011)
299,342 starts (2010)
172,094 (2011) 279,968
(2010) completed scheme

About 20,000 young people
at risk of social exclusion
participated in the projects.

639 (2010 —2012)
2,500 (1996-2012)

250 (incl. company
placements)

82 (2010 -2012)

No. of
participating
companies
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TRAINEESHIP PROGRAMMES

172,094 2011
279,968 2010
completed
schemes

93 2 (1%) (2012)
11 (5%) (2011)
18( 10%) (2010)

30
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Effectiveness: Progression outcomes after completion
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90,559
48.4% (2011)
135,536

52.6% (2010)

25% of adult participants are
employed as a consequence of
the HC OP project.

75%
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Name of Programme Total no. of beneficiaries No. of Completion rates Effectiveness: Progression outcomes after completion

(who have taken part since participating
start of scheme) companies
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(‘Kariera na Start’)
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Main data sources in Poland

Informants

Andrzej Urmanski, Ministry of National Education

Monika Germanowska, Ministry of Labour and Social Affairs

Paulina Teperek and Anna tukawska, PriceWaterhouseCoopers

Ewa Wedrychowska, Air Liquide Poland

Andrzej Borczyk, Malwina Czyz, Microsoft

Emilia Bozek, SMG/KRC Katowice
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Websites

http://www.gazeta.edu.pl/Liceum_profilowane_niekochane_dziecko_reformy-95_155-0.html

http://technikum.pl/

http://pedagogika-specjalna.wyklady.org/wyklad/147_szkola-specjalna.html

http://www.poradnikzdrowie.pl/eksperci/pytania/nauka-po-szkole-specjalnej/48257/1/

http://www.bip.men.gov.pl/men_bip/akty prawne/rozporzadzenie_ 20081223 zal_4.pdf

http://www.szkolyzawodowe.pl/s/praktyki-zawodowe

Raport o stanie edukacji 2010

Raport o stanie edukacji 2011 http://eduentuzjasci.pl/pl/component/content/article/126-informacje/artykul/233-raport-o-stanie-edukacji-2010.html?showall=&limitstart=
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Portugal: Quantitative Information in Technical Annex

Table 41: Sources and Level of Funding

Name of programme

New Opportunities Initiative (NOI)
(Iniciativa Novas Oportunidades)

Vocational Courses
(Cursos profissionais)

Apprenticeship Courses
(Cursos de aprendisagem)
(Ordinance no. 1497/2008)

Technological Specialisation Courses
(Cursos de especializagdo tecnoldgica —
CET)

Education and Training Courses
(Cursos de Educacéo e Formagéao - CEF)

INOV Programme

Professional Traineeship Programme
(Programa Estéagios Profissionais)

Years for which funding is available

[euoieN

spund [e
207/[euoibay

APPRENTICESHIP-TYPE PROGRAMMES

No specific funding provided

2011 €73,120,215.77 €31,337,6
48.10

€1,535,539.69 €658,088.
42

€8,833,830.46 €3,786,44
6.29

TRAINEESHIP PROGRAMMES

€89,687,613.76 €38,437,5
48.74
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Sources & levels of funding
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Total no. of placements

funded

About 150,000 upper
secondary level students
are enrolled in double
certification courses.

2010:
2011:
2012:

2010:
2011:
2012:

2010:
2011:
2012:

2006:
2007:
2008:

2010:
2011:
2012:

24,129
23,737
32,844

757
1,305
1,353

49,473
46,211
47,999

912
693;
3,139; 2009: 8,421

35,385
30,159
25,111
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Table 42: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme

New Opportunities Initiative
(NOI)

(Iniciativa Novas Oportunidades)

Vocational Courses
(Cursos profissionais)

Apprenticeship Courses
(Cursos de aprendisagem)
(Ordinance no. 1497/2008)

Technological Specialisation
Courses (Cursos de
especializacédo tecnolégica —CET)

Education and Training Courses
(Cursos de Educacédo e Formacgéo
- CEF)

Total no. of beneficiaries (who have taken

part since start of scheme)

No. of

participating
companies

SooAko|dWo

0S¢ < yum
saluedwo)

0S¢ > yum
saluedwo)

Completion

rates

suonealyienb

payad
YHM 9% 73 "ON

Effectiveness: Progression outcomes after completion

uonajdwod

-UON

/ sino-doup

10 % ® 'ON

APPRENTICESHIP-TYPE PROGRAMMES

Number of young people:
2006/07: 26,699  2007/08: 46,897

2008/09: 42,334  2009/10: 29,209

Secondary level of education:
2006/07: 75,055 2007/08: 96,221

2008/09: 113,237 2009/10: 139,334

Secondary level of education:
2005/2006:36,943 2006/2007: 49,660
2007/2008: 70,177 2008/2009: 93,438
2009/2010: 108,643 2010/2011: 124,265

Secondary level of education:

2005/2006: 20,563 2006/2007: 18,459
2007/2008: 15,931 2009/2010: 13,584
2009/2010: 28,296 2010/2011: 16,435

2008/2009: 13,096, 2009/2010: 4,265
(provisional value).

Basic level of education

2005/2006: 14,836 2006/2007: 26,699
2007/2008: 46897 2008/2009: 42,334
2009/2010% 29,209

! e.g. open-ended, fixed-term, temporary, etc.

2 provisional data, includes only public schools
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Name of Programme Total no. of beneficiaries (who have taken | No. of Completion Effectiveness: Progression outcomes after completion
part since start of scheme) participating rates
companies
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Secondary level of education:
2005/2006: 3,422 2006/2007: 5,224

2007/2008: 8,425 2008/2009: 4,388
2009/2010: 628  2010/2011: 500

2011: 2,117 (total number of pupils)

Specialised Art course Basic level of education:

(Cursos de  especializagdo L ioB: 722 2008/00: 1089
artisticas) 2009/10: 1,089

Secondary level education:
2005/06: 1,388 2006/07: 1,712
2007/08: 1,688 2008/09: 1,827
2009/10: 1,767 2010/11: 1,852

TRAINEESHIP PROGRAMMES

INOV Programme INOV Jovem:
2006: 912 2007: 693;
2008: 3,139; 2009: 8,421 2010: 8,424
INOV ART: 2009/10: 242 2010/11: 220
INOV Contacto: 2010/11: 550 2013: 300
INOV Energi@: 1,500 (2010)
Target (2010) of placement per year:
INOV Vasco da Gama: 150
INOV Export: 500
Professional Traineeship  Nymber of placements offered by public
Programme employment services:

(Programa Estéagios Profissionais) 2006: 20,127, 2007: 20,577,
2008: 19,260, 2009: 21,324.
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Main data sources in Portugal

References
Employment Ministry; Ministry of Education and ANQ (2010) New Opportunities Initiative - http://educar.files.wordpress.com/2010/10/9602.pdf

Carneiro, Roberto (2011), Accreditation of prior learning as a lever for LLL. Lessons learnt from the New Opportunities Initiative.
http://www.ucp.pt/site/resources/documents/CEPCEP/Accreditation_final.pdf

Carneiro (2011), http://unesdoc.unesco.org/images/0021/002140/214088e.pdf
Cedefop (2010), A bridge to the future, European policy for vocational education and training 2002-2010
Cedefop (2011), Vet in Europe - Country report Portugal. http://libserver.cedefop.europa.eu/vetelib/2011/2011_CR_PT.pdf

Costas Dias, M and Varejao, J (2012). Estudo de avaliacao das Polf3iticas ativas de emprego. Relatério de progresso, fevereiro 2012.
http://www.iefp.pt/estatisticas/Documents/Estudos/Relatorio_progresso_fev2012.pdf

EEO: Quarterly Reports Executive Summary, March 2010. http://www.eu-employment- observatory.net/resources/quarterly_reports_exec_summary/EN-March2010-QRES.pdf

Employment Observatory

Ramos, Florindo (2011), Portugal, Crisis and Tertiary-education graduates, Facts and challenges. Peer Review on Scheme for the job placement and training of tertiary - education graduates.
EIRO CAR. ‘Helping young workers during the crisis: contributions by social partners and public authorities’, p. 11

European Commission — PT Portugal — Erasmus (2011) http://ec.europa.eu/education/erasmus/doc/stat/1011/countries/portugal_en.pdf. Also Available: information on average duration of student
mobility and average EU monthly grant for month mobility (in Euro)

European Commission — Mobility figures - http://ec.europa.eu/education/focus/doc/mobilityfigures.pdf
Ministerio do Trabalho e da Solidaredade Social, Ministério da Educacéo, Agéncia Nacional para a qualificagdo — (2010), New Opportunities Initiative

Naumann, R. / Wochnik, M. (2008) Critical aspects of effectiveness and transferability of the Irish Individual Learner Plan to Portugal. http://www.mutual-learning-
employment.net/uploads/ModuleXtender/PeerReviews/33/Portugal_|E08.pdf

Operational programme - http://www.poph.gren.pt/upload/docs/apresenta%C3%A7%C3%A30/Programa/NovoT extoPOPH2012.pdf
Perista, H. and Nunes, J, CESIS - Centro de Estudos para a Interveng&o Social - NEET in Portugal Eurofound ERM

Portugal 2020, National Reform Programme. http://ec.europa.eu/europe2020/pdf/nrp/nrp_portugal en.pdf

Ramos, Florindo (2011), Portugal, Crisis and Tertiary-education graduates, Facts and challenges. Peer Review on Scheme for the job placement and training of tertiary - education graduates.
Simdes, Nadia (2010), Portugal, EEO Review: Youth Employment Measures. European Employment Observatory
Van Den Dungen, Marja (Rapporteur) et. Al. NOI Evaluative Research Final Review External Experts.

Websites

http://www.unevoc.unesco.org/fileadmin/user_upload/pubs/New%200pportunities%20-%20Portugal. pdf
http://noticias.universia.pt/vida-universitaria/noticia/2010/12/31/775359/programa-estagios-profissionais-na-administrao-local.html
https://www.bep.gov.pt/pages/SobreBep/Objectivos.aspx

http://www.dgartes.pt/inov-art/edicoesanteriores3.htm

http://www.fjuventude.pt/pejene2013/ and http://www.fijuventude.pt/pejene2012/contactos.htm

http://www.tvi24.iol. pt/economia---emprego/inov-contacto-estagios-estagios-profissionais-17-edicao-emprego-trabalho/1409564-6374.html
http://www.portugalglobal.pt/PT/inovcontacto/Paginas/InovContacto.aspx

http://www.inovjovem.gov.pt/download/Portaria_1103 2008 INOV.pdf

http://www.tvi24.iol. pt/economia---emprego/inov-contacto-estagios-estagios-profissionais-17-edicao-emprego-trabalho/1409564-6374.html
http://juventude.gov.pt/Emprego/Estagiaretrabalhar/Paginas/pepal.aspx
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http://www.portugalglobal.pt/PT/inovcontacto/Paginas/InovContacto.aspx
http://www.inovjovem.gov.pt/download/Portaria_1103_2008_INOV.pdf
http://www.tvi24.iol.pt/economia---emprego/inov-contacto-estagios-estagios-profissionais-17-edicao-emprego-trabalho/1409564-6374.html

Romania: Quantitative Information in Technical Annex

Table 43: Sources and Level of Funding
Name of programme Years for Sources & levels of funding Total Cost per placement
which no. of
funding is place-

EVETELI ments
funded
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APPRENTICESHIP-TYPE PROGRAMMES

Supporting Apprenticeship Contracts in Firms 2006 €2,534 Approx. 101 60 in 2012 €25 €39.6 €64.6
onwards (allocation €4,000.
. for whole
Ucenicie la locul de munca
( ic! 4 unca) period 2007-
2012).
TRAINEESHIP PROGRAMMES
Supporting Doctoral Studies (Sprijinirea progamelor 2007-2013  €298m (planned €62m (for 15,000 11,000 €19,866 (for
de studii doctora|e) for 2007-13) 2007-13) (2007- planned for 2007-13)
(ESF Sectoral Operational Programme Human 13) 2012
Resources Development 2007-2013, Priority Axis 1.
Supporting Economic growth and the development of a
knowledge based society through education and
training)
Supporting the Temporary Employment of Pupils 2008 €550,273 €550,273 4,657 725 (2011) €118.13 €11 €236.26
and Students during Holidays (iinternship' according —©onwards (actually (actually spent (2007- No data (average 8.13 (average
to the provisions of Law n.72/2007) spent 2007- 2007-11) 11) provided for 2007-11) (ave , 2007-
. . 11) 2012 rage 11)
(Legea nr.72/26.03.2007) (Legea pentru stimularea 200
incadrarii in munca a elevilor si studentilor) 7-
11)
Labour Market Integration of Students from 2010-2013 €2.85 million €393m 2,800 2,681
Veterinarian Higher Education - Practical Training (planned for (planned for (2010- (June 2013)
2010-2013) 2010-2013) 2013)

(Integrarea pe piata muncii a studentilor din
invatamantul superior medical veterinar — stagii de
pregatire practica), POSDRU/90/2.1/S/63915,
implemented in partnership [ESF Sectoral Operational
Programme Human Resources Development 2007-
2013, Priority Axis 2. Linking life long learning and
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Name of programme

labour market]

Geriatric  Traineehips valued in a Modern
Transnational Context (Stagii de practica geriatrica
valorizate Tntr-un context transnational modern),
POSDRU/60/2.1/S/33957, implemented in
transnational partnership with Belgium [ESF Sectoral
Operational Programme Human Resources
Development 2007-2013, Priority Axis 2. Linking
lifelong learning and labour market]

Support for Graduates in Employment receiving
Vocational Training in Enterprises

(Legea 76/16.01.2002 (Legea privind sistyemul
asigurarilor de somaj si stimularea ocuparii fortei de
munca), art. 80-84)

HORECA Joint Initiative of Trade Unions and
Employers in Hotels, Restaurants and Catering

(HORECA) (Contract POSDRU/9/3.1/S/2/1D4130
‘Manageri profesionisti pentru turism, hoteluri si
restaurante’)

LIDERO: Training Union Leaders at
Enterprise Level

Factory/

(LIDERO) (Noi Competente Sociale Pentru Delegatii
Sindicali Posdru/64/3.3/S/33627)

IMPACT -Learning and Modernisation in an Active
Partnership for Youth Career (IMPACT - Invatare si

Years for
which
funding is
available

2010-2013

2005
onwards

2008-2011

2009-2012

2009-2011

€3.32 million
(planned for
2010-2013)

€3,955,871

(foreseen level
for the

implementation
period, 2008-11;

total amount

EU+national

funding);

€2,435,943
(foreseen for
whole
programme
2009-12)
(76%)

€132,000

Sources & levels of funding

P
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€459m
(planned for
2010-2013)

€1,349,676
(actually
spent 2007-
11)

€687,060
(foreseen for
whole
programme
2009-12)
(22%)

€18,000
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spun4
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Cost of
training fully
subsidised
from the
unemployment
insurance fund
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€80,936 Co-financing
provided jointly by
trade unions and
employer/ enterprise
partners involved in
the scheme (foreseen
for the whole period
2008-11)

€70,815 Co-financing
of the trade unions
(CARTEL ALFA)
(2%)

Total

no. of
place-
ments
funded

930
(2010-
2013)

930
(2007-
11)

922
(2008-
11)

391
(2009-
2011, as
against
planned
316)
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638
(March
2013)
20 (2011) €1,451.27
No data (average for
provided for 2007-11,
2012 based on
actual
spending)
€4,290
200 (2011)
121

Cost per placement
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€11,451.
27
(average
for
2007-11,
based
on
actual
spendin
9)

€88 €4,378



Cost per placement

which no. of
place-
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funding is
available
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modernizare printr-un parteneriat activ pentru cariera
tinerilor), POSDRU/22 /2.1/G/ 21312, implemented in
partnership [ESF Sectoral Operational Programme
Human Resources Development 2007-2013, Priority
Axis 2. Linking lifelong learning and labour market]

Table 44: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme Total no. of No. of participating Completion rates Effectiveness: Progression outcomes after completion
beneficiaries companies
(who have
taken part

-doup
JuswAojdwa
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since start of
scheme)
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APPRENTICESHIP-TYPE PROGRAMMES

Supporting Apprenticeship Contracts in 101
Firms
(Ucenicie la locul de munca)

TRAINEESHIP PROGRAMMES

Supporting Doctoral Studies (Sprijinirea 15,000 (2007- Male: 14
progamelor de studii doctorale) 2013) Fem6ale:
1

(ESF Sectoral Operational Programme Human
Resources Development 2007-2013, Priority

Axis 1)

Supporting the Temporary Employment of 4,657 (2007- Approx 100
Pupils and Students during Holidays 11) enterprises for the
(‘internship’ according to the provisions of Law whole period
n.72/2007) (expert estimate)

(Legea nr.72/26.03.2007) (Legea pentru
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Name of Programme Total no. of No. of participating Completion rates Effectiveness: Progression outcomes after completion
beneficiaries companies

(who have
taken part
since start of
scheme)
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stimularea incadrarii in munca a elevilor si
studentilor)

Labour Market Integration of Students from 2,681 (June 70%
Veterinarian Higher Education - Practical 2013)

Training (Integrarea pe piata muncii a

studentilor din invatamantul superior medical

veterinar — stagii de pregatire practica),

POSDRU/90/2.1/S/63915, implemented in

partnership [ESF  Sectoral Operational

Programme Human Resources Development

2007-2013, Priority Axis 2]

Geriatric Traineehips valued in a Modern 638 (March 70% 20%
Transnational Context (Stagii de practicd 2013)

geriatrica valorizate intr-un context

transnational modern),

POSDRU/60/2.1/S/33957, implemented in
transnational partnership with Belgium [ESF
Sectoral Operational Programme Human
Resources Development 2007-2013, Priority

Axis 2]

Support for Graduates in Employment 930 (2007-11) 20 (100%) 20 (100%) 20 (100%) on
receiving Vocational Training in open-ended/
Enterprises permanent
(Legea 76/16.01.2002 (Legea privind employment
sistyemul asigurarilor de somaj si stimularea contract
ocuparii fortei de munca), art. 80-84)

HORECA Joint Initiative of Trade Unions 922 (2008-11) 20 Male: 371 Male: 371 (100%)

and Employers in Hotels, Restaurants and (100%) Female: 551

Catering Female: (100%)

(HORECA) (Contract (1?)?)%&)

POSDRU/9/3.1/S/2/ID4130 ‘Manageri
profesionisti pentru turism, hoteluri si
restaurante’)
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Name of Programme Total no. of No. of participating Completion rates Effectiveness: Progression outcomes after completion
beneficiaries companies

(who have
taken part
since start of
scheme)
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LIDERO: Training Union Leaders at 389 391 Male: 5 (2) 389* 391* (100%) on
Factory/ Enterprise Level (273 male, (268 male, Female: 2 (273 male, 100%) open-ended/
(LIDERO) (Noi Competente Sociale Pentru 116 female) ggol/%) (2%) (11‘13(;8;131‘3' perrlnanent
Delegatii Sindicali Posdru/64/3.3/S/33627) ( %) anaeinEt
female, contract
98%)
IMPACT -Learning and Modernisation in an 121 15% 50%

Active Partnership for Youth Career
(IMPACT - Invatare si modernizare printr-un
parteneriat activ pentru cariera ftinerilor),
POSDRU/22 /2.1/G/ 21312, implemented in
partnership  [ESF  Sectoral Operational
Programme Human Resources Development
2007-2013, Priority Axis 2]

Note: * these were already in employment

Main data sources in Romania
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Websites
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Slovakia: Quantitative Information in Technical Annex

Table 45: Sources and Level of Funding in Slovakia
No. of current
placements /

Total no. of
placements

Sources & levels of funding

Cost per placement

Name of programme Years for

which
funding is
available
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(Apoads
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18yl0

funded

APPRENTICESHIP-TYPE PROGRAMMES

beneficiaries
(where appropriate)

19Kkojdw3z

Formal Secondary Education Ongoing State budget 269,867 Number of male

was € 5 323 (Number of students in 2012:
(Stredoskolské vzdelanie: Odbor s praxou, Odbor s 800 000 graduates) 90,677
odbornym vycvikom) Number of female

(2008-2010) students in 2012:

77,969
TRAINEESHIP PROGRAMMES
Work Experience for School Leavers 2004 onwards €5,268,116 €7,545,349,66 127,715 1,765 (Males at the €1031.06 in 2012.
expenditure 7 (participants end of 2012) (Based on calculation of
(Absolventska prax § 51) (2004 to (2004 to 2012) from 2004 to total cost in 2012, divided by
2012) 2012) 3,618 (Females at the the total number of
end of 2012) participants in 2012)
Education and Training for the Labour Market of 2004 ongoing €1,477,496 111,669 2 Males at the end of €259.44 in 2012.
unemployed job applicants (2004 to €2,749,408,92 (participants 2012 (Based on a calculation of
2012) 3 between 2004 total cost in 2012 divided by
(Vzdelavanie a priprava pre trh prace uchadzaca o (2004 to and 2012) 9 Females at the end the  total number  of
zamestnanie § 46) 2012) of 2012 participants in 2012)
Education and Training for the Labour Market of 2004 onwards  €789,570,78 €2,013,051,54 74, 854 (2007 €1025.84 in 2012.
employees 9 (2009 to 3 to 2009) (Based on a calculation of
2012) (2009 to total cost in 2009 divided by
2012) the total number of

(Vzdelavanie a priprava pre trh prace zamestnanca §
47)
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Table 46: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

No. of
participating
companies

Total no. of
beneficiaries
(who have taken

Name of Programme Completion rates Effectiveness: Progression outcomes after

completion

Formal Secondary Education

(Stredoskolské vzdelanie: Odbor s
praxou, Odbor s odbornym
vycvikom)

Work Experience for School
Leavers
(Absolventska prax § 51)

Education and Training for the
Labour Market of unemployed job
applicants

)Vzdelavanie a priprava pre trh
prace uchadzaca o zamestnanie 46)

Education and Training for the
Labour Market of employees
(Vzdelavanie a priprava pre trh
prace zamestnanca § 47)

part since start of
scheme)

Number of male
graduates  2008-
2012: 144,480
Number of female
graduates  2008-
2012: 125,387

44,089 males and
83,626 females

Males: 45,073

Females: 65,503

44,651 males and
50,451 females
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APPRENTICESHIP-TYPE PROGRAMMES

TRAINEESHIP PROGRAMMES

No qualification certified.

17,164 agreed
contracts in 2012 and
95.79% of those were
fulfilled in 2012.

1,743 completed the
scheme or 97.2% (in
2012.)

29,871 out of 29,921
participants in 2009
finished the programme
in the same calendar
year, which accounts for
99.83%.

51 individuals or
2.8% (in 2012)

50 participants did
not finish the
programme in
2009 which
presents 0.17% of
those who
enrolled in 2009
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2008 1220 270 individuals

individuals individuals or 18.8% (in

or 13.99% or 8.5% (in 2012 -

(in 2012) 2012) continuation
into another
type of ALMM)

174 408

individuals individuals

or 9.98% or 23.4% (in

(in 2012) 2012)

Participants employed or
having had employment 24
months after finishing the
programme was 97%
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7.1 months for those
graduating in May
and 4.6 months for
those graduating in
September
(Evaluation study
UIPS)

8,563
individ
uals or
59.64
% (in
2012)

1391
individ
uals or
79.8%
(in
2012.)
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Main data sources in Slovakia

References
Databases of the Institute of information and Prognosis in Education (UIPS)
Eurostat database (table: educ_fiabs)

Hodnotenie efektivnosti a u€innosti vydavkov na aktivne politiky trhu prace na Slovensku (Evaluation of the Effectivity and Impact of the Expenditures into Active Labour Market
Measures in Slovakia), Institute for Financial Policy of the Ministry of Finance of the Slovak Republic, 2011

Pilotné hodnotenie dopadov vybranych opatreni aktivnej politiky trhu prace (Pilot Impact Evaluation of Selected Active Labour Market Measures), Ministry of Labour - MLSP,
Social Affairs and Family of the Slovak Republic - UPSVaR, Central Office of Labour, Social Affairs and Family of the Slovak Republic, 2013

Statistical Database of the Central Office of Labour, Social Affairs and Family of the Slovak Republic (Statistics on Active Labour Market Measures and their Annual Evaluation)

Uplatnenie absolventov strednych $kél v praxi (Employability of secondary schools graduates), Institute of Information and Prognosis in Education- UIPS, 2012,
http://www. uips.sk/sub/uips.sk/images/JH/uplatnenie_al2_.pdf
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Slovenia: Quantitative Information in Technical Annex

Table 47: Sources and Level of Funding

Sources & levels of funding Total no. Cost per placement

Name of programme Years for
of

which
funding is placem-
ents

EVETELIC
funded
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APPRENTICESHIP-TYPE PROGRAMMES

Practical Training in Programmes of Vocational 2006 to date €5,800,000 281,961 Estimated level of
and Technical Education (foreseen) (2010) employer subsidies varies:
€550 - €1,250 per pupil in
3-year secondary
vocational education
€380 - €700 per pupil in
upper-secondary
vocational education,
which provides practical
training for at least 8
weeks
€190 - €350 per pupil in
upper-secondary
vocational education,
which provides practical
training for at least 4
weeks
€800 - €1,250 per student
in higher vocational

(Prakticno usposabljanje z delom v programih fortﬁce) Egstng]:ng
poklicnega in strokovnega izobrazevanja) mentor salaries
and bonuses for
pupils or college

students in
programmes of
practical training

(2012/2013)

education
(2012/2013)
TRAINEESHIP PROGRAMMES
On-the-Job Training 1991 to date €4,250,000 €750,000 1,771 662 Estimated cost for
(foreseen) (foreseen) (2012) (2013) employer (reimbursed by
(Usposabljanje na delovhem mestu) €1,360,000 €240,000 ESS) is €221 for 1 month,
(spent) (spent)
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Name of programme Years for Sources & levels of funding Total no. g = o Cost per placement
which of o |13¢S
funding is placem- o3¢
available ents S
funded KO 2
Byl
z |88 LT 23 T
2| n3lE2 |8 =1
s |sg B (S8 :
|55 [z S0 I
o
(85%) (15%) €354 for 2 months and
(2012) (2012) €487 for 3 months
Training of Graduates in the Workplace and 2009-2012 €2,295,000 €405,000 353 For 2011: reimbursement Estimated
Subsidies to Graduates: ‘Gr’aduate - activate (foreseen) (foreseen) (actual) of €100 for employer - cost for
yourself and get employed! eiopoégfo ezs?;,oéggo (176 male, mentor per month and employer
(Usposabljanje absolventov na delovnem mestu in (85%) (15) L €2,000 of subsidy per was the cost
. . . female) person for employment. of the
subvencija za zaposlitev diplomantov /Absolvent - o )
L . 600 (initial medical
aktiviraj in zaposli se!) o
target) examination
Project Learning for Young Adults (PLYA) 1999 to date €200,000 206 137 Costs are covered by the
(foreseen) (2012) (90 male, 47 Ministry of Education,
(Projektno u¢enje za mlaj$Se odrasle) €(Liih5t?2 female) Science and Sport
(2012) (2013)
Employment Opportunities For First Job Seekers 2010-2015 € 8,588,034 (85%) €1,515,536 500 134 (2010)

in the Area of Social Care — ‘Trainees’ Programme (15%)

(spodbujanje zaposlovanja iskalcev prve zaposlitve na
podrocju socialnega verstva —pripravniki)
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Table 48: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme

Practical Training in Programmes of Vocational
and Technical Education

(Prakticno usposabljanje z delom v programih
poklicnega in strokovnega izobrazevanja)

On-the-Job Training

(Usposabljanje na delovnem mestu)

Training of Graduates in the Workplace and
Subsidies to Graduates: ‘Graduate - activate
yourself and get employed!’

(Usposabljanje absolventov na delovnem mestu in
subvencija za zaposlitev diplomantov /Absolvent -
aktiviraj in zaposli se!)

Project Learning for Young Adults (PLYA)

Total no. of
beneficiaries
(who have
taken part
since start of
scheme)

1,104 (2007/08)
2,175 (2008)
4,556 (2009)
4,886 (2009 -

2010)

353
(276 male, 177
female)

533
(2008-2010)

EELCTE]
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No. of
participating
companies
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Completion rates
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Effectiveness: Progression outcomes after completion
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TRAINEESHIP PROGRAMMES

33
(2%)

(2012)
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612
(34.6%)
this is the
total who

found a job in
first 6 months
after
completion

147 (41.64%) -
total who
graduated and
employed for
at least 6
months after
completion.
60 (40.82%) -
this is the total
retaining
employment 1
year after
completion
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Name of Programme Total no. of No. of Completion rates Effectiveness: Progression outcomes after completion
beneficiaries participating
(who have companies
taken part
since start of
scheme)
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(Projektno u€enje za mlajSe odrasle) education

Employment Opportunities For First Job
Seekers in the Area of Social Care — ‘Trainees’
Programme
(spodbujanje  zaposlovanja  iskalcev  prve
zaposlitve na podrocju socialnega verstva —
pripravniki)

Main data sources in Slovenia

References:
Cedefop/ReferNet, (2011). Slovenia, VET in Europe — Country Report 2011

Center za poklicno in strokovno izobrazevanje, (2012). Vloga zbornic, $ol in delodajalcev pri poteku prakti¢nega usposabljanja z delom v programih poklicnega in strokovnega izobrazevanja ter pri poteku
prakti¢nega izobrazevanja Studentov visjih strokovnih Sol (The role of chambers of commerce, schools and employers in the course of practical training in vocational and professional education and practical training
course for students of vocational colleges)

Csizmadia, P., lllessy, M. and Mako, C., (2012). National Report for Traineeships in Slovenia, in European Commission’s Study on a Comprehensive Overview on Traineeship Arrangements in Member States, May

Dobrovoljc, A. et al. (2003). Evalvacija socialnointegracijske vloge programa Projektno u¢enje za mlajSe odrasle, Znanstveni institut Filozofske fakultete, Ljubljana. (Evaluation of social integration role of the
programme Project learning for young adults. Scientistic institute of Faculty of Arts, Ljubljana).
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Letno porocilo ZRSZ, (2011). Zavod Republike Sloveniije za zaposlovanje (Annual Report 2011, Employment Service of Slovenia)

Mesecne informacije marec 2013, Zavod Republike Sloveniije za zaposlovanje (Monthly information March 2013, Employment Service of Slovenia)
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Porocilo o izvajanju programa "Usposabljanje absolventov na delovnem mestu in subvencija za zaposlitev diplomantov /Absolvent - aktiviraj in zaposli se!", v obdobju od septembra 2010 do novembra 2012 (Report
on programme "Training of graduates in the workplace and subsidies to graduates / Graduate - activate yourself and get employed!"

Porogilo o izvajanju ukrepov v okviru zakona o urejanju trga dela 2012 (Report on the implementation of the Labour Market Regulation Act in 2012)

Postrak, M., (2009). At the Crossroads: Project Learning for Young Adults, Paper prepared for the Peer Review on Project Learning for Young Adults: A Social Integration Programme helping Young People back
into Work and Education, Host Country Discussion Paper , Slovenia, 2-3 November 2009

Sirok, K., (2011). How much Support Do Tertiary Education Students/Graduates Need in their Transition to the Labour Market, Paper prepared for the Peer Review on the Scheme for the Job Placement and
Training of Tertiary - Education Graduates, Cyprus, 20 — 21 October 2011

Tivadar, B. and Mrvar, P., (2002). Flying over or falling through the Cracks?: Young people in the Risk Society. Office for Youth of the Republic of Slovenia, Ljubljana
Zvezdana Zbontar: Usposabljanje na delovnem mestu - ukrep v okviru aktivne politike zaposlovanja, diploma (On the job training - a measure of ALMP)

Websites:
Andragoski center Slovenije (Slovenian Institute for Adult Education), http://www.acs.si/index.cgi?lang=4

Center za poklicno in strokovno izobrazevanje (Institute for Vocational Education and Training), http://www.cpi.si/en/
Employment Service of Slovenia (PES), http://www.ess.gov.si/
Javni sklad RS za razvoj kadrov in Stipendije (Slovene Human Resources Development and Scholarship Fund), http://www.sklad-kadri.si/en/

Ministry of Labour, Family, Social Affairs and Equal Opportunities, http://www.mddsz.gov.si

Statistical Office of Republic of Slovenia: The main variables for companies that have implemented programs to further vocational education and training, by size classes, Slovenia;
http://pxweb.stat.si/pxweb/Dialog/Saveshow.asp
Trgovska zbornica Slovenije (Slovenian Chamber of Commerce), http://www.tzslo.si/?t=aktualno&id=947
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Spain: Quantitative Information in Technical Annex

Table 49: Sources and Level of Funding

Name of programme

Contract for Training and Apprenticeship
(Contrato para la formacion y el aprentisaje)

Work Placement Contracts
(Contrato en practicas)

Mid-Level Training Cycles
(“ciclos formativos de grado medio”)

Upper-Level Training Cycles
(“ciclos formativos de grado superior”)

Traineeship in Agreement of Educational Cooperation
(Becas de Convenios de
Cooperacion educativa)

Unilateral Traineeship in Private Firm
(Becas unitalerales de empresas privadas — Becas no convenidas)

Traineeships as part of active labour market policies
(Escuela taller y Casa de Oficios)

Traineeships as part of active labour market policies
(Talleres de empleo)

Years for Sources & levels of funding Total no. of placements funded

which
funding is
available

spun4
J8Aojdwz

spun4

=z
2
o
>
o

spund [e
207/[euoibay

APPRENTICESHIP-TYPE PROGRAMMES

60,584 (2012)
19,046 (Jan-March 2013)

41,675 (2012)
7,720 (Jan-March 2013)

TRAINEESHIP PROGRAMMES

281,787 (2010/2011)

256,228 (2010/2011)

150,000 yearly (average estimate)

30,000 yearly (average estimate)

Esculea taller 3,297
Casa de oficios 494 (2011)

Talleres de empleo 10,352, of which 1,529
(25-29), 1,673 (30-34) (2011)
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Table 50: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme

Contract for Training and
Apprenticeship (Contrato para la
formacion y el aprentisaje)

Work Placement Contracts
(contrato en practicas)

Middle-Level Training Cycles
(“ciclos formativos de grado medio”)

Upper-Level Training Cycles
(“ciclos formativos de grado superior”)

Unilateral Traineeship of Private Firm
(Becas unitalerales de empresas privadas
— Becas no convenidas)

Traineeship in Agreement of
Educational Cooperation (Becas de
Convenios de Cooperacién educativa)

Traineeships as part of active labour
market policies
(Escuela taller y Casa de Oficios)

Traineeships as part of active labour
market policies
(Talleres de empleo)

Total no. of
beneficiaries (who
have taken part
since start of
scheme)

60,584 (2012)
19,046 (Jan-March
2013)

41,675 (2012)
7,720 (Jan-March
2013)

281,787 (2010/11)

256,228 (2010/11)

30,000 yearly
(average estimate)

150,000 yearly
(average estimate)

Esculea taller 3,297
Casa de oficios 494
(2011)

Talleres de empleo
10,352, of which 1,529
(25-29), 1,673 (30-34)
(2011)

No. of

participating
companies

s
S| =
-EJ'
\gv
3%
0|

saluedwo)

10,324
(>100)

25,692
(>100)

! e.g. open-ended, fixed-term, temporary, etc.

Completion rates

-UON

paynieso
/ sino-doup

saakojdwa
0SZ > yum
saluedwo)
uoneolirenb
UM % % 'ON
uonajdwod
uonajdwod
uodn
Aj@reipawiwi
juswAojdwa
uonajdwod
syluow 9

APPRENTICESHIP-TYPE PROGRAMMES

50,260
(<100)

25,692
(<100)

TRAINEESHIP PROGRAMMES
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Effectiveness: Progression outcomes after
completion
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No & % b%/ type of employment
contract “after completion of
scheme

In 2012, 1,810 of the Contratos de
formacion were given permanent
contracts (3%)

In 2012, 11,019 of the Contratos
en practicas were given
permanent contracts (26.5%)



Main data sources in Spain
References:

ANUARIO DE ESTADISTICAS DEL MINISTERIO DE EMPLEO Y SEGURIDAD SOCIAL 2011, http://www.empleo.gob.es/estadisticas/ANUARIO2011/welcome.htm

CEDEFOP, VET IN Europe — SPAIN country report, 2012, http://www.cedefop.europa.eu/EN/Information-services/vet-in-europe-country-reports.aspx

Comisiones Obreras (2007), Jovenes y practicas en los centros de trabajos
ERASMUS AND LEONARDO DA VINCI PROGRAMME, http://ec.europa.eu/education/erasmus/statistics _en.htm

ESTADI STICA DE CONTRATOS - DATOS ACUMULADOS DICIEMBRE 2012,
http://www.sepe.es/contenido/estadisticas/datos_estadisticos/contratos/datos/2012/adenda/ESTADISTICA DE_CONTRATOS ACUM _con_empleos hogar.pdf

MINISTERIO DE EMPLEO Y SECURIDAD SOCIAL, http://www.empleo.gob.es/es/estadisticas/index.htm

Ministerio de Trabajo y Asuntos Sociales (2006), Estudio sobre el sistema de becas en la primera insercion y su relacion con el empleo

Observatorio Joven de empleo en Espana (2008), El sistema de becas en Espana. Una aproximacion a las becas de investigation y a las becas de empresa en el contexto del
mercado del trabajo

SEPE — SERVIZIO PUBLICO DE EMPLEO ESTATAL, http://www.sepe.es/contenido/estadisticas/
MINISTRY OF OF EDUCATION, Webpage on Dual training, http://www.todofp.es/todofp/sobre-fp/informacion-general/formacion-profesional-dual.html
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Sweden: Quantitative Information in Technical Annex

Table 51: Sources and Level of Funding

Name of programme

Upper Secondary School
Apprenticeship

(Gymnasial larlingsutbildning)

Upper Secondary School -
Workplace Training
(Arbetsplats-forlagdutbildning,
APL)

Job Practice

(Arbetspraktik, AP)

Youth
Guarantee

Employment

(Jobbgarantin for Unga)

Years for
which

funding is
available

2008 — 2011
as trial.
Ongoing as
permanent
programme

1980 to date

Dec 2007 to
date

Sources & levels of funding

=z
2
=
=]

=8

spun4 e
207/[euoibay
spun4
J8Ao|dw3
(Apoads

Total no. of placements funded

APPRENTICESHIP-TYPE PROGRAMMES

SEK 500,000,000
(€60,000,000) over 3 years
Trial period: SEK
94,795,881 (€11,375,505)
(2012)
Permanent: SEK 67,418,511
(€8,090,221) (2012)

SEK 534,000,000
(€64,080,000)
(2011)
(excluding traineeships for
Job Guarantee
beneficiaries)

SEK 780,000,000
(€93,600,000) (2013,
estimate)

Employers
receive
each year
about SEK
25,000
(€3,000) per
apprentice

56,162 (Trial period 2008-2012)
9,354
(2011-2012 when programme became
permanent)

TRAINEESHIP PROGRAMMES
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394,540 (2009 - 2012)
Individuals enrolled since the programme
started: 485,158 (Women:229,075;
Men:256,083)

No of placements since the programme
started: 756,638 (Women: 346,790, Men:
409848)

326,795 (2010-2012)
Individuals enrolled since the program started:
260133 (Women:110362, Men:149771)
No of placements since the program started:
405536 (Women: 168646, Men: 236890)

(e1014dOUddRE
salleloljouaq
/ siuawaoe|d
1U814N2 JO "'ON

8,521
(Trial period 2012)
6,934
(Permanent 2012)

73,726 (2012)
Enrolled 30 April
2013: 5759
(Women:2937,
Men:2822)

106,636 (2012)
On average of
22,421 males

/month
(56%, +5%
compared to 2011)
& 17,292/
females/month
(44%, -2%
compared to 2011)
Enrolled 30 April
2013: 42439

J9Aojdw3g

Up to Up to
SEK SEK
25,000 25,000
(€3,00 (€3,00
0) per 0) per
year year
SEK
7,200
(€864)



Name of programme

Higher Vocational
Education

(Yrkeshogskola, YH)

[most were called ‘advanced
vocational education’
(Kvalificered  Yrkesutbildning,

KY) until 1 July 2009]

Labour Market Education

(Arbetsmarknad-sutbildning,
AMU)

Upper Secondary IVET
through  Municipal Adult
Education

(Yrkesvux -  Yrkesinriktad

gymnasial vuxenutbildning)

Student Traineeships,
Department of Government,
Uppsala University
(Statsvetenskapliga
institutionen,
universitet)

Uppsala

Years for
which
funding is
available

KY piloted in
1996 and
made
permanent in
2002, YH was
introduced 1
July 2009 —
ongoing

2000 to date

2009 onwards
— ongoing

Started about
15 years ago

Sources & levels of funding

SEK 1,296,000,000
(€155,520,000)
(2012)

SEK 1,152,857,209
(€138,342,865)
(2011)

=z
2
=
=]
=8

spun4 e
207/[euolbay

spunH
J8Ao|dw3

Total no. of placements funded

(Apoads

169,389 (2009-2012)
44,343  (2011)
21,720 male (49%)
22,623  (51%)
(2011)

58,627 (2012)
No of participants (2011)
about 9,000 on average per month
of whom 3,700 on Job and Development
Guarantee 1,700 on Job Guarantee for Young
People. Individuals enrolled since the
programme started: 937,077
(Women:418,463; Men:518,614). No of
placements since the programme started:
1636476 (Women: 719969, Men: 916507)

55,680 (2009 - to date)

25,000 per year
(2010 — 2011)
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(Women:17429,
Men:25010)

40,200  (2012)

58,627
(2012)

Enrolled 30 April
2013: 6601
(Women:2567, Men:
4034)

SEK

50,000

(€6,00
0)

8,629 (by mid-2013)

Cost per placement

J9Aojdw3g




Table 52: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Name of Programme

Upper
School
Apprenticeship

(Gymnasial
larlingsutbildning)
Upper

Training
(Arbetsplats-

forlagdutbildning, APL)

Job Practice

(Arbetspraktik, AP)

Secondary

Secondary
School - Workplace

Total no.
of
beneficiar
ies (who
have
taken part
since
start of
scheme)

56,162
(Trial
period
2008-
2012)

756,640

No. of

participating
companies

saafojdwa
0S¢ < ymm
saluedwo)

2,561"
.22
%)

saakojdwa
0S¢ > yim
saluedwo)

147,23
52
(69.98
%)*

suoneayyienb
palIaD

44%
(2011)

90.37
%

Completion rates

-UON

uonajdwod
/ sino-doJp

uona|dwod
A@ieipawwy
JuswAodwsa

uona|dwod
Jaye syuow
9 JuswAodwd

0 uonajdwod
Jaye Buiu
resjuoneonpa

APPRENTICESHIP-TYPE PROGRAMMES

56% (2011)

9.63%

52% were
offered a job

35% had a job
at the time of
the survey
(2011)

TRAINEESHIP PROGRAMMES

Oct 2004- Oct
2012:
45,194

(14.15%)

Women:
19,371
(12.92%)
Men: 25,823
(15.24%)

21,913 (45%)
(2011)
After 3 months:
9,905
(39.8%) (2012)
18,773, (39.4%)
(2011)

180 days after
completion (Oct

2004- Oct 2012):

147,472

! Combined total for Job Practice, Youth Employment Guarantee and Labour Market Education
2 Combined total for Job Practice, Youth Employment Guarantee and Labour Market Education
® The size of the remaining 28.81% of companies is not registered with the Employment Services
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Immediately after
completion (Oct
2004- Oct 2012):
25,970 (8.13%)
Women: 12,125
(8.09%) Men:
13,845 (8.17%)
180 days after
completion (Oct
2004- Oct 2012):
60,332 (18.89%)

Effectiveness: Progression outcomes after completion

oYM % F°ON

Immediately
after completion
(Oct 2004- Oct
2012):

240,274
(75.25%)
Women:
114,375

(76.31%) Men:
125,899
(74.31%)

puij 01 uona|dwod
191ye aw1) abelany

®
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=
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®
=
=
~
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>
O
D

14
(2004-
2012)

No & % by type of employment
contract after completion of
scheme

Immediately after completion
(Oct 2004- Oct 2012)

Employment with support: 18,081
(5.66%)
‘New-start job’: 7,135 (2.23%)
Employment without support: 19,978
(6.26%), of which:

> Permanent: 4,720 (1.48%)

> Fixed-term: 4,696 (1.17%)

> Temporary: 3,720 (1.17%)



Name of Programme

Youth
Guarantee

(Jobbgarantin for
Unga)

Employment

Total no. No. of

of participating
beneficiar | companies
ies (who
have
taken part
since
start of
scheme)

Completion rates

-UON

saafojdwa
0S¢ < ymm
saluedwo)
saakojdwa
0S¢ > yim
saluedwo)
suonealyienb
payied
uonajdwod
/ sino-doJp
JO % %® 'ON

405540  2,561' 147,23 39.90%
5° 60.10
3 %

Effectiveness: Progression outcomes after completion

uona|dwod
Jaye

Aj@ieIpawiwy

jJuswAodwsa

37,141 (46%)
(2012)
Oct 2004- Oct
2012:
119,940
(38.66%)
Women:
46972

(36.34%) Men:

72,968
(40.319%)

! Job Practice, Youth Employment Guarantee and Labour Market Education

2 Job Practice, Youth Employment Guarantee and Labour Market Education
® The size of the remaining 28.81% of companies is not registered with the Employment Services

uona|dwod
Jaye syuow
9 JuswAodwd

(46.19%)
Women:
66983 (44.69%)
Men: 80,489
(47.51%)

Oct 2004-Oct
2012:
124,288
(40.06%)
Women: 48043
(37.17%) Men:
76245 (42.12%)
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resjuoneonpa
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Women: 28486
(19.01%)
Men: 31,846
(18.80%)

9,798 (about
12.5%)
(495 fewer or 5%
less than 2011)
Immediately after
completion (Oct
2004- Oct 2012):
38,455 (12.40%)
Women: 15,824
(12.24%) Men:
22,631 (12.50%)
180 days after
completion
(Oct 2004-Oct
2012):
91815 (29.59%)
Women: 37,325
(28.88%) Men:

oYM % F°ON

180 days after
completion (Oct
2004- Oct 2012):
72,782 (22.79%)
Women: 33505

(22.36%)
Men: 39,277
(23.18%)

10,926 (about
14%)
Immediately
after completion
(Oct 2004- Oct
2012):
102,469
(33.03%)
Women: 41,655
(32.23%) Men:
60,814 (33.60%)
180 days after
completion
16,823 (5.42%)
Women: 5,677
(4.39%) Men:
11,146 (6.16%)

pulj 01 uona|dwod
191ye aw} abelany

(syuow) juswAhojdws

(2004-
2012)

No & % by type of employment
contract after completion of
scheme

> Other: 6,842 (2.14%)

180 days after completion
(Oct 2004- Oct 2012)

Employment with support:
43,368 (13.58%)
‘New-start job’: 20,312 (6.36%)
Employment without support: 83,792
(26.24%), of which:
Permanent: 20,342 (6.37%)
Fixed-term: 18,145 (5.68%)
Temporary: 1,810 (2.56%)
Other: 37125 (11.63%)

Immediately after completion
(Oct 2004- Oct 2012)

Employment with support: 3,032
(0.98%)
‘New-start job’: 14,602 (4.71%)
Employment without support:
102,306 (32.98%), of which:
Permanent: 28,885 (9.31%)
Fixed-term: 40,439 (13.03%)
Temporary: 23,785 (7.67%)
Other: 9,197 (2.96%)
180 days after completion

(Oct 2004- Oct 2012)
Employment with support: 4730
(1.52%)
‘New-start job”: 14,019
» Employment without support:



Name of Programme

Higher Vocational

Education
(Yrkeshogskola, YH)

[most were called
‘advanced vocational
education’
(Kvalificered
Yrkesutbildning,
until 1 July 2009]

KY)

Labour Market

Education

(Arbetsmarknad-
sutbildning, AMU)

Total no. No. of

of participating
beneficiar | companies
ies (who
have
taken part
since
start of
scheme)

Completion rates

-UON

saafojdwa
0S¢ < ymm
saluedwo)
saakojdwa
0S¢ > yim
saluedwo)
suonealyienb
payied
uonajdwod
/ sino-doJp
JO % %® 'ON

169,389 12,040
(2009- succe
2012) ssfully

129,189 compl
(2009- eted
2011) schem

of whom e
61,656 (2011)

male 5,497
(48%) male
67,533 (46%)
(52%) 6,543
(54%)

1,636,480 2,561* 147,23 39.73%
534 90.27

%

Effectiveness: Progression outcomes after completion

uona|dwod
Jaye
Aj@ieIpawiwy
jJuswAodwsa

74% within a
month

Oct 2004- Oct
2012
20,166
(13.90%)
Women: 6229
(12.84%) Men:
13937
(14.44%)

uona|dwod
Jaye syuow
9 JuswAodwd

90%

After 3 months:
4,775 29.4%
(2012)

180 days after
completion
(Oct 2004 — Oct
2012): 80,691
(55.63%)
Women: 26,516

0 uonajdwod
Jaye Buiu
resjuoneonpa
Jayuny

ul % ® 'ON

54,490 (30.11%)

4%

Immediately after

completion (Oct

2004- Oct 2012):

13,856 (9.55%)
Women: 5,154
(10.62%) Men:
8,702 (9.01%)
180 days after
completion (Oct

! same employer as in the scheme, Hourly-basis,“Changing applicants, Samhall”, “Changing applicants”, Part-time unemployed
Samhall is a state-owned company assigned to provide employment for people with disabilities.
2 Job Practice, Youth Employment Guarantee and Labour Market Education
% Job Practice, Youth Employment Guarantee and Labour Market Education
* The size of the remaining 28.81% of companies is not registered with the Employment Services
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oYM % F°ON

7%

Immediately
after completion
(Oct 2004- Oct
2012):
108,065
(74.50%)
Women:
36,103 (74.41%)
Men: 71,962

pulj 01 uona|dwod
191ye aw} abelany

(syuow) juswAhojdws

9
(2004-
2012)

No & % by type of employment
contract after completion of
scheme

105,539 (34.02%), of which:
» Permanent: 37,370 (12.05%)
» Fixed-term: 42,302 (13.63%)
» Temporary: 8,866 (2.86%)
» Other': 17,001 (5.48%)

Immediately after completion
(Oct 2004- Oct 2012)

» Employment with support: 2,395
(1.65%)

» ‘New-start job”: 2,514 (1.73%)

» Employment without support: 15,257
(10.52%), of which:
Permanent: 5,063 (3.49%)



Name of Programme | Total no. No. of Completion rates Effectiveness: Progression outcomes after completion
of participating
beneficiar | companies
ies (who
have
taken part

No & % by type of employment
contract after completion of
scheme

since
start of
scheme)

pulj 01 uona|dwod
191ye aw} abelany
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(54.65%) Men: 2004 — Oct 2012): (74.55%) Fixed-term: 3,437 (2.37%)
54,175 (56.12%) 26,687 (18.40%) 180 days after Temporary: 2,959 (2.04%)
Women: 9795 completion (Oct Other: 3,798 (2.62%)
(20.19%) Men: 2004 — Oct 180 days after completion ~ (Oct
16892 (17.50%) 2012): 26396 2004- Oct 2012)
(18.18%) » Employment with support: 9242
Women: 7,696 (6.37%)
(15.86%) Megi » ‘New-start job’: 8872 (6.12%)
18,673 (19.34%) » Employment without support: 62,577

(43.14%), of which:
» Permanent: 21,062 (14.52%)
» Fixed-term: 14,401 (9.93%)
» Temporary: 5,461 (3.76%)
» Other: 21,653 (14.93%)

Upper Secondary 55,680
IVET through (2009 to
Municipal Adult date)
Education (Yrkesvux -
Yrkesinriktad

gymnasial

vuxenutbildning)

Student 24.25% At the time of 8% 2% Open-ended: 41.5%
Traineeships, the survey: 94% Fixed-term: 50.5%
Department of

Government,

Uppsala University

(Statsvetenskapliga

institutionen, Uppsala

universitet)
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Main data sources in Sweden

Informants:

Eva Nordlund: eva.nordlund@skolverket.se Annette Elfborg: Annette.elfborg@arbetsformedlingen.se

Lisa Hellbom: Lisa.hellbom@skolverket.se Gustav Stillesjo: Gustav.stillesjo@arbetsformedlingen.se

Lena Igelstrom: lena.igelstrom@arbetsformedlingen.se Christer Carmegren: Christer.carmegren@ myh.se
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UK: Quantitative Information in Technical Annex

Table 53: Sources and Level of Funding

Name of Years for urces & levels of funding Total no. of placements
programme which funded

if;‘”d'”g EU/ESF
EVEUELLE]

No. of current placements Cost per placement
/ beneficiaries

State Employer Total

National Funds (where appropriate)

Regional/
Local Funds please
Funds specify

Employer Other;

APPRENTICESHIP-TYPE PROGRAMMES

Government
Apprenticeship
Programme

(ISCED 3 & 5B)

Apprenticeship
Grant for
Employers

(AGE)

Higher
Apprenticeship
s

Current
program
me
2012/13
year.

2012-
2013

2009
onwards

£181 million
through Skills
Funding Agency
(2011-2013).

ESF funding
delivered through
Skills Funding
Agency
Apprenticeships
receive £181
million through
Skills Funding
Agency (2011-
2013).

£181 million for
apprenticeships
through Skills
Funding Agency
(2011-2013).

Minimum expected
budgets for
apprenticeships 2012
to 2013: England
Ages 16 to 18 (DfE):
£833mn, Ages 19+
(BIS): £690mn.

2012-13 budget is
£31.8m

(£12.6m 2013-14)
Funded by BIS.

The Higher
Apprenticeship fund

is worth £25 million.

Adult
apprenticeship
s are only
50% funded
by the
Government.
The employer
is expected to
cover the
remaining cost
of off-the-job
training
delivered by
the provider.

Forecast number of
Apprentices in academic
year 2012/13 is 890,000.

40,000 grants available

The Higher Apprenticeship
Fund aims to fund over
11,000 higher
apprenticeships and over
6,000 more will be funded
from the apprenticeships
budget, equivalent to almost
19,000.

In 2011/12 there were 5,200
learners, of which

3,200 were female and
2,000 were male.
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Provisional data show
that there were 152,800
Apprenticeship starts in
the first quarter of the
2012/13 academic year.

Provisional data shows
that between Feb 2012

and Jan 2013, there were

20,800 Apprenticeship
starts for which an AGE
payment was made. A
further 4,300 were in
the pipeline (started but
not yet paid).

Provisional data shows
3,000 Higher
Apprenticeship starts in
the first six

months of the 2012/13.

academic year (August
2012 to January 2013).

3,700 start in 2011/12.
(300 Higher

Apprenticeship starts
under 19 years and

3,400 19 years and over).

Apprenticeships
budget (1 Apr 11-
31 Mar 2012) -
England Ages 16
to 18 (DfE):
£779mn, Ages 19+
(BIS): £644mn.

Employers contribute
a minimum of £3,000
and, in some cases,
up to more than
£30,000 in kind for
each apprenticeship (
House of Commons,
2012).

£16 (intermediate
level) and £21
(advanced level)
and £18 across all
levels is the
estimated
economic returns
to every £1 of
public spending on
apprenticeships
(assuming training
would not have
occurred without
public funding)
(NAO, 2012).



Name of
programme

Microsoft
Partner
Apprenticeship
Programme

Rolls Royce
Apprenticeship

Work
Experience
programme

Future Jobs
Fund

(FJF)

Sector-Based
Work
Academies

Mandatory
Work Activity

(MWA)

Years for
which
funding
is
available

2009
onwards

Ongoing

2011-
2015

2009-
2011

2011 -

2015

2011 -
onwards

Sources & levels of funding

EU/ESF

BIS ESF-funded
skills provision
used to

support delivery.

National Funds

Programme has
leveraged over £30m
in government
funding.

BIS provided £6
million of financial
support for
construction of the
basic skills training
Academy in 2011.

One element of a £1
billion government
funded programme.

The FIF committed
£1 billion over less
than a two-year
period.

Maximum DWP
contribution of
£6,500 per job.

One element of a £1
billion government
funded programme:
the “Youth Contract'.

Initial budget of £8mn
from DWP.

In June 2012 MWA
received a £5mn
expansion.

Regional/
Local
Funds

Employer
Funds

Annually,
Rolls-Royce
invests around
£1.2 million.

Other;
please
specify

Total no. of placements
funded

Circa 3,500 apprentices

completed or on programme

since September 2009.

221 in 2012 planned.

TRAINEESHIP PROGRAMMES

Circa 350,000 Work
Experience places in total
from Jan 2011 until Mar
2015, with around
100,000 a year for the
three years 2012/13 to
2014/15.

Originally intended to
support 170,000 jobs
(later increased to
200,000), this was
reduced to 100,000 in
May 2010 as part of
Government spending
cuts for 2010/11 (CESI,
2011).

No ring-fencing of places
- demand-led.

Initially, 19,000 MWA
places per year were
available. During
February and March
2012, 3,750 extra places
were made available in
five Jobcentre Plus
Districts.
An expansion of MWA,
announced in June 2012
provided an additional
9,000 places each year.
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No. of current placements
/ beneficiaries

(where appropriate)

183 apprentices in the UK
and in 2012 recruitment of
a further 221 were
planned.

5,110 work experience
starts at May 2012.

Zero (Discontinued
programme)

Latest data showed 3,640
starts in November 2012.

Latest data from August
2012 showed 7,030
referrals and 2,790 starts in
the month.

Cost per plac t

State Employer Total

Management fee per
intake of £750.

£70,000 plus pay and benefits to deliver each apprenticeship.

Employers may incur
costs related to the
induction and
supervision of the
participant.

Calculated by CESI (2011): Costs: £5,600 per participant

Gross benefits: £5,072 per participant

Deadweight of benefits: £3,417 per participant (67 per cent)
Benefits less deadweight: £1,654 per participant (= £5,072 —
£3,417)

Net cost: £3,946 per participant (= £5,600 — £1,654), which
equates to £9,176 per job outcome at a job outcome rate of 43%
(CESI, 2011).

There is no direct
cost to an employer
as the costs are
covered by
government funding.



Name of
programme

Sandwich
Courses

HEFCE-Funded
Graduate
Internships
scheme (GI)

Internship
Programme
Graduate
Talent Pool
(GTP)

HEFCE funded
Undergraduate
Internships in
the Professions
(UGIP)

Years for Sources & levels of funding Total no. of placements No. of current placements
which funded / beneficiaries

funding
is
available

(where appropriate)

EU/ESF National Funds Regional/ Employer Other;
Local Funds please
Funds specify

Therefore in 2012/13
there will be
approximately 28,000
places available.

Ongoing 25,000 to 30,000
placements are

Latest disaggregated data
(2009/10) showed some

undertaken each year. 117,685 students were
enrolled on sandwich
courses.
2010 to Overall budget of 8,500 internships
2011 £12.8 million. Funded delivered.
by HEFCE.
2009 In the 2010 Pre- Aim to support 5,000 Currently, there are over
onwards Budget Report - £8m internships, building on 2,000 live vacancies on the
funding for up to the 2,000 already GTP website.
10,000 new achieved through
undergraduate HEFCE’s Economic
internships. Challenge Investment
Fund.
2010 DfE budget of The majority 852 undergraduate
£1,002,020 of the HEI placements delivered.
delivery
models did not
require a
financial input
from
employers.
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Cost per placement

Employer

The majority
of HEIs paid
the funding to
the employer.

The majority of
HEIls used the
funding to
subsidise the
employer.

HEIs received
£1,600
funding per
place.

HEIls were
offered up to
£1,000

funding per
internship.



Table 54: Effectiveness of apprenticeship and traineeship programmes — Quantitative Data

Average time after
completion to find
employment
(months)

No & % by
type of
employment
contract after
completion of

No. of participating Completion rates Effectiveness: Progression outcomes after completion

companies

Total no. of beneficiaries
(who have taken part
since start of scheme)

Name of
Programme
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Government Since the start of the  About 160,000 For 2010/11, success 2005-06 Advanced Level
Apprenticeship modern apprenticeship  workplaces in England rate:76.4%. For men, Apprentices tracked For
Programme reform in 1994, one million  have apprentices success rate: 75.7% four years showed that

(ISCED 3 & 5B)

apprentices have joined the
programme.

(NAS) - According to
the National Employer
Skills Survey (2009),
8% of establishments
offered
apprenticeships.

(102,100).
For women, success

rate: 77.2% (98,200)1.

In 2011/12 there were
121,580 male
framework
achievements and
13,678 female
achievements.

5.3% of the 2005-06
cohort progressed to HE
immediately after their
Apprenticeship. Rose to
13.1% when the same
cohort was tracked for
another 3 years.

scheme

Apprenticeship ~ AGE helped to create 96% of AGE Apprentices ~ AGE helped to create  96% of AGE
Grant for 18,900 new Apprenticeships  apprentices were hip Grant 18,900 new  apprentices
Employers between Feb and Oct 2012  employed in for Apprenticeships were
(provisional data) establishments Employers between Feb and Oct employed in
(AGE) employing 49 or fewer (AGE) 2012 (provisional data) establishment
staff. s employing
49 or fewer
staff
Higher 7,700 starts up to 2011/12  In 2011 19,000 new Success rate in

Apprenticeship

and 2,400 framework

Higher Apprenticeship

2011/12: 72.6 %.

S achievement. places were delivered 100 Higher
through 250 employers. Apprenticeship
framework

1

achievements in

2011/12 amongst those

aged under 19 years
and 1,200 for those

aged 19 years and over

in 2011/12.
700 framework
achievements in the

Apprenticeship success rates are based on the number of learners who meet all of the requirements of their apprenticeship framework, divided by the number of learners who have left training or
successfully completed their training in the academic year.
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Name of
Programme

Microsoft
Partner
Apprenticeship
Program

Rolls Royce
Apprenticeship

Work
Experience
programme

Future Jobs
Fund

(FJF)

Sector-Based
Work
Academies

Total no. of beneficiaries
(who have taken part
since start of scheme)

¢3,500 apprentices
completed or on programme
since Sept 2009.

99,950 starts on work
experience placements
between January 2011 and
November 2012.

105,220 people entered FIJF
vacancies between October
2009 and March 2011.

Some 33% of FJF
participants in were female.

36,770 (Between August
2011 November 2012)
(14,140 females and 22,640
males).

No. of participating
companies
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Rolls Royce has
engaged smaller
employers in its supply
chain to deliver
apprenticeships.

Completion rates

suonealienb
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first 6 months of the
2012/13 academic
year.

Programme completion
rates are 85%

Over 85% successfully
complete a Higher
Education qualification.
98% successfully
complete their training.

arel uone|dwod
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15% do not
complete the
programme

2% do not
complete their
programme.

15% left their
job before six
months,
however over
60% of early
leavers ended
their FJF job
in order to
start another
job
immediately.

Effectiveness: Progression outcomes after completion
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80% of
Apprentices take
on newly created

jobs.

16,000 young people completed the
Work Experience scheme during the
period January to August 2011 and of
these, 55% subsequently stopped
receiving benefits (HM Government,
2011).

43% of participants obtained a job
outcome after FJF (CESI, 2011)

86% of job entrants had retained their
job for 3 months or more, and 56% of
job entrants would have stayed in
work for one year or more (CESI,
2011).

No evaluation data but local example
found that a College ran 12 Sector
Based Work Academies in 2011/12
that resulted in 48% of learners
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Approx 50% progress to a
full honours degree.
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Average time after
completion to find
employment
(months)

No & % by
type of
employment
contract after
completion of
scheme

Work Experience
participants are 16%
more likely to come off
benefits after 21 weeks
than non-participants
and 28% more likely to
be in employment
(Parliament, 2012:87;
House of Commons,
2012: 30).

67% of those
entering work
after an FJF
job did so on
temporary
contracts
(CESI, 2011).


http://www.publications.parliament.uk/pa/cm201213/cmselect/cmworpen/151/15107.htm#note87#note87

Name of
Programme

Mandatory
Work Activity

(MWA)

Sandwich
Courses

HEFCE-Funded
Graduate
Internships (Gl)
Scheme

Internship
Programme
Graduate
Talent Pool

HEFCE-Funded
Undergraduate

Total no. of beneficiaries
(who have taken part
since start of scheme)

From May 2011 to August
2012, there were 90,470
referrals (67,330 males
23,140 females) and
33,170 individuals started a
placement

(23,450 males and 9,730
females).

In 2009/10 8% of male and
4% of female HE students
enrolled on sandwich
courses.

8,500 internships provided

Over 86,000 graduates
have registered on the GTP
website and 50,000
vacancies have been
advertised.

50% of participants have
been female (CRAC &
Oakleigh, 2011).

1,011 beneficiaries.

No. of participating
companies
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A CBI survey found
66% of its member
organisations had links
with universities, of
which almost half (47%
) provided sandwich
placements (cited in
CRAC & Oakleigh,
2011).

Over 7,500 employers
have registered on the
Graduate Talent Pool
website.

Around 70% of the
employers surveyed

Completion rates
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securing employment with local
employers.

1in 5 who started MWA did not
complete the 4 week placement, with
drop outs concentrated in the 1st
week.

Graduates from sandwich courses
are more likely to enter employment
6 months after graduation (78% vs.
71%) (BIS, 2012).

28% had secured long-term
employment with the internship
employer and 18% had secured other
long-term jobs.

40% of those who completed
internships entered long-term
employment. Of these 22% were
employed long-term by their
internship employer and 18% by
other employers.
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After completion of the
internship some 7%
undertook a subsequent
internship.
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Graduates
from
sandwich
courses are
less likely to
be
unemployed
(8% vs. 9%)
than other
graduates
(BIS, 2012).

15% were
unemployed

22%
unemployed
after
completion
of the
scheme.

Average time after
completion to find
employment
(months)

No & % by
type of
employment
contract after
completion of
scheme

Starters were more
likely to be on benefit
21 weeks after referral
(20%

of starters and 34% of
non-starters).

14% were in
temporary
employment.

After
participation in
the scheme
some 22%
were in
temporary
employment.



Name of Total no. of beneficiaries No. of participating Completion rates Effectiveness: Progression outcomes after completion Average time after No & % by
Programme (who have taken part companies completion to find type of

since start of scheme) employment employment
(months) contract after

completion of
scheme
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Internships in that had participated

the Professions were SMEs. Almost
half (49%) of the

(UGIP) employer survey

respondents were small
firms, 18% medium
size and 33% large
firms.

Main data sources in UK
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